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Given technological change, BEC Group was one of the
media organizations which had to deal with technological
disruption and overhauled its organization in 2019 by returning
the digital television licenses of its two channels, Channel 13
Family and Channel 28 SD, to focus on Channel 3 and Channel
33 HD and to best respond to viewers’ needs. BEC Group also
made organizational transformation to restore the organization’s

stellar success.

Moving forward, BEC Group is not just a television media
company but our core business is television. This is driven by
changing behavior of consumers who begin to watch content
on different platforms. Today, our mission is to become a
content and entertainment platform that is loved by our
viewers. BEC Group’s strong foundation is content since we
have numerous skilled TV drama producers and popular TV
stars. BEC group’s goal is to become the leader of TV and
online platforms. Although our income mainly comes from
television business, the income from online platform is
significantly srowing as we learned that our viewers are still
with us but only change the way they view our content.
In the past year, we have tapped into foreign markets as we
want BEC Group to become renowned and recognized as a
content creator in the international market. In 2019, we traveled
to meet and collaborate with partners both in Thailand and
overseas whether for selling our copyrighted dramas and
licensed products, conducting marketing activities, and
co-operating in content creation to constantly meet the needs

of our viewers.
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Towards the 50" years of our business operations, BEC
Group not only seeks profits or good operating results, but
also conducts its business based on the principles of good
corporate governance, taking into account stakeholders and
at the same time adhering to social responsibility. In terms of
drama content, BEC Group has delivered various quality dramas
with insights that are beneficial to society aside from fun, for
example, Thong Ek Mhorya Tha Chalong, which cleverly
provided knowledge about Thai herbal medicine, Krong Kam,
a drama which illustrates that happiness and success in life
come from living with goodness, kindness, patience, and
perseverance, and Wai Sab Saraek Kad Season 2, a drama
which illustrates the impact of parenting on child behavior
and cleverly demonstrates effective parenting to viewers.
These TV dramas have earned the Company numerous awards

and recognition from the public.

In addition, we utilized our leading media ability that
is trusted by the society, especially in times of emergency.
For example, during the flood in the northeastern area as
aresult of the Tropical Storm Podulin September, BEC Group,
as a media company, went to the area to learn about the
problem and support the people who were suffering from the
disaster and reported live situations to ensure timely and
accurate information. The Company became the center for
donations from all sectors to pass on immediate assistance
to the communities facing the disaster. After the event had
passed, the Company followed up to provide assistance during

the rehabilitation phase.

Moreover, we have created TV programs that are
beneficial to the Thai society such as the Lawyer’s Clinic TV
program which provides viewers with legal knowledge to
develop immunity for their life and opened the Lawyer’s Clinic
Room at the Company to receive complaints from people
with a team of lawyers providing legal advice to people who
are having trouble free of charge as we recognize our
responsibility to the people and our commitment to contribute

to the Thai society throughout the year 2019.
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In terms of environmental conservation, BEC Group has
provided news and information about natural resource
conservation through its TV dramas and news programs and
encouraged staff, TV drama producers, and actors to initiate
numerous activities for environmental conservation throughout
the year 2019, such as the activity to reduce the use of plastic
bags and single-use containers and the activity for mangrove

reforestation to save the environment.

| sincerely hope that our seventh report will be able
to communicate our commitment to corporate social
responsibility to our stakeholders. Finally, on behalf of BEC
group, all members of the Board of Directors and | would like
to thank our executives and employees for your dedication
and hard work. Besides, | would like to thank our shareholders
and stakeholders from all sectors including the public sector,
civic society sector, private sector, entrepreneurs within the
same industry, and all relevant parties for your contribution
that has allowed us to create value for the Thai society. We
are strongly determined to maintain the business value and

ready to sustainably move forward with the Thai society.

[t

(uneose: wuueJn)
NSSUMSEa1UIEMSLA:NSSUNISUSEN

(Mr. Ariya Banomyong)
President and Member of the Board of Directors
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GOOD CORPORATE GOVERNANCE

OF BEC GROUP

BEC World Public Company Limited and BEC Group
of Companies which include Bangkok Entertainment
Company Limited and BEC Multimedia Company Limited
(hereinafter referred to as “BEC Group”) have determined
the Good Corporate Governance and Business Code of
Conduct Manual and operation by taking account of the
human rights while meeting expectations of stakeholders in
all sectors for compliance of directors, executives and
employees and for raising awareness of the personnel to
adhere to integrity as well as encouraging them to dedicate
to the society with an aim of growing sustainably with Thai

society.

Towards the 50" year of business of Bangkok
Entertainment Company Limited, a BEC Group of Company,
we have been employing our media potentials to create
good and quality products to Thai society in spite of the
unavoidable frustration caused by technology disruption.
Aside from robust competition with other television
channels, we have also encountered the advent of OTT
(Over-The-Top), resulting the change in consumer needs.
Even though almost all businesses seem unable to avoid
this change, digital TV industry may be one of the most
affected businesses. In 2019, BEC Group has made a major
change as our industry is in deep recession. Therefore, we
have tried seeking new opportunities and business to ensure
our growth and “Make Channel 3 Great Again”.

BEC Group has made the 7" Corporate Social
Responsibility Report to disclose our plans and operating
results of Corporate Social Responsibility performance which
cover economic, social and environmental dimensions.
In addition, our report contains the operating results on the
basis of Good Corporate Governance, personnel development
based on the labor standard by taking account of the human
rights and all stakeholders. This report presents the overall
concepts and strategic plans related to Corporate Social
Responsibility, the significance of our stakeholders, main
points of CSR Report, strategic direction, good corporate
governance, compliance with the code of business conduct,
anti-corruption schemes, complaints handling, and the CSR
performance of Bangkok Entertainment Company Limited,
which manages Thailand Color Television Channel 3 and
BEC Multimedia Company Limited, which provides digital
TV programs on Channel 13 Family, Channel 28 SD (prior to
returning the license and going off the air on 30 September
2019) and Channel 33 HD, which are subsidiaries of BEC
Group. The report covers the operating performance from
1 January 2019 to 31 December 2019 with the aim of
communicating the Corporate Social Responsibility
performance of BEC Group to all stakeholders clearly,
extensively and appropriately in accordance with the
guidelines for making Corporate Social Responsibility Report

of the Securities and Exchange Commission of Thailand (SEC).

To ensure that all stakeholders can have equal access
to the Corporate Social Responsibility performance,
BEC Group has made this report in both Thai and English

language which is downloadable from www.becworld.com.
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CORPORATE SOCIAL RESPONSIBILITY

REPORT 2019
OF BEC GROUFP

Thailand’s
Leading Content

and Entertainment

Corporate
Core Values of BEC Group

S . SPegp

Promptly perceiving changes, adjusting plans
and work methods, and taking immediate

Platform actions for continuous success.

P : PASSION FOR EXCELLENCE
Knowing and understanding any assignments

Rebuild BEC World and the quality of work to be delivered,
complying with appropriate work procedure,
seeking more knowledge, improving work to

ensure better quality and standard.

to become
a forward-thinking
and lean
organization,
leveraging CH3
creative DNA to
deliver fresh and R : RESILIENCE
engaging content Listening to others’ opinions, not judging people

for today’s USErs with your own standard, adjudging yourself to

prepare for the change, being patient.
and technology to

deliver innovative d

and effective media,

T : TEAMWORK
across all screen, Believing in the power of unity, respect diversity,
beyond Thailand honoring each other, fully collaborating for goal

achievement by taking account of the public

interest, not prioritizing personal convenience.

I : INMOVATION

Developing new thoughts or practices,
thinking beyond, raising questions that
will lead to development of work to

meet customer needs and satisfactions.

I : INTEBRITY
Upholding on integrity, complying
with the principles of Corporate and
Professional Code of Conduct,
being upright, transparent, selfless, refuse
to involve/take part in any immoral

or illegal matter, not receiving any
reward for inappropriate conducts.
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THE BUSINESS UNITS
OF BEC GROUFP

The business units of BEC Group consist of BEC World Public Company Limited, which is
the parent company, and 21 subsidiaries and | affiliate which, according to the nature of
business, can be classified into 2 groups including Content Business Group and Supporting
Business Group. The details of our business units are available in the 2019 Annual Report which
publicizes on www.becworld.com.

-. TV,
THAILAND -

CONTENT SUPPORTING, ¢

BUSINESS ¢

BUSINESS
» o _ \GROUP “ @ GROUP
o \ A Bl o
7 LD
Television Platform, Online Platform, Production of Variety Shows,
Global Content Licensing Distribution, Music Distribution and Campaign Activities

Entertainment and Documentary Program Sourcing /

Production and Other Businesses

Bangkok Entertainment Co., Ltd. BEC-TERO Entertainment Plc. (BEC-Tero)

BEC Multimedia Co., Ltd. " Thai Ticket Major Co., Ltd.

You & | Corporation Co., Ltd. E BEC-TERO Scenario Co., Ltd.

Satellite TV Broadcasting Co., Ltd.* . BEC-TERO Radio Co., Ltd.

Bangkok Satellite & Telecommunication Co., Ltd.* i BEC-TERO Myanmar Co., Ltd.

BECi Corporation Ltd. i Live Nation BEC-TERO Entertainment Co., Ltd.**

Rungsirojvanit Co., Ltd. |

New World Production Co., Ltd.

Bangkok Television Co., Ltd. Other supporting business group
BEC International Distribution Co., Ltd.

BEC Broadcasting Center Co., Ltd.
TVB 3 Network Co., Ltd.

BEC News Bureau Co., Ltd.
BEC STUDIO Co., Ltd.*
BEC Asset Co., Ltd.

BEC IT Solution Co., Ltd.

Remark: *Currently not implemented
** Holds 50 % of ordinary shares, but has the right to vote in the meeting of 49.70%
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CONCEPTS AND PRACTICES OF
CORPORATE SOCIAL RESPONSIBILITY
OF BEC GROUP

Towards the 50" year of business of Bangkok Entertainment Company Limited, a BEC Group of
Company, we are still striving for creating quality programs and news reports to maintain the business
value of the media that meet the expectations of all stakeholders on the basis of Good Corporate
Governance and Code of Business Conduct along with the human rights and social responsibility
principles by conducting Corporate Social Responsibility practices. We take account of materiality
and put importance on fulfilling the expectations of 9 major groups of stakeholders in three dimensions,
which are economic, social and environmental aspects, to build trust among the stakeholders and
Thai society. Moreover, the Company supports, collaborates and provides opportunities to all sectors,
including the government, private and civil society, to engage more in our activities to apply knowledge,
expertise and experience in economic, social and environmental development for sustainable future.

Materiality for

the Organization E :
conomic

and Stakeholders Concerns

Social Environmental
Concerns Concerns
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Economic
Concerns
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Economic
Concerns

IASYINA

o Generating revenue to the organization and maintain the market share.

e Being the leader in production and presentation of news, information and entertainment.

e Increasing sources of income, continuously expanding markets for business and creating business
opportunities at the regional and global level, seeking new domestic and international market,
collaborating with partners to sell TV drama copyrights, shop copyrights and marketing activities by
focusing on the strengths of quality TV dramas as well as popular actors among Thai and international
fans.

Q Adjusting business strategies from focusing only on TV business to content platform service. We still
emphasize our TV drama as highlights as Channel 3 has been the leader in TV drama in Thailand
decades.

e Adjusting the way to generate income from traditional media to new media by creating online business,
rebranding Mello Platform to CH3+ (CH3 Plus) which includes all program viewing channels of BEC
Group in one platform to facilitate viewers. We also collaborate with partners who own large platforms
such as YouTube or LINE TV as well as new OTTs which have been approaching Thai market.

e Creating new business model by collaborating with partners in co-production in the form of outsourcing
production or co-investment as well as using intellectual property (IP), especially popular TV dramas,
to generate corporate income domestically and internationally.

0 Determining anti-corruption policy as the guidelines for sustainable business operation as follows:

« Signing the Memorandum of Cooperation and Collective Action made between National
Anti-Corruption Commission, organizations, associations, foundations, communication agencies, and
entertainment industry sector to build zero tolerance society (2018-2020) and collaborating in
promotion and raising Thai people’s awareness of anti-corruption.

+ Preparing the draft of anti-corruption policy (revision), funding policy, political support policy,
charitable donation policy, gift-giving policy, entertainment policy, and other expenses, as well
as complaint and suggestion management policy to emphasize that the Company realizes the
importance of transparency and anti-corruption.
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1. Presenting moral and ethical programs for social
benefit while providing entertainment to viewers
through a variety of corporate communication
channels.

2. Maintaining Buddhist activities by presenting the
programs on codes of moral and ethics, as well as
promoting Buddhism-promoting activities both in
and outside the organization.

3. Giving importance to children, adolescences,
education, and sports by producing, sourcing, and
presenting the programs about children, adolescences,
education, and sports, conducting social activities
targeting children and adolescences, as well as
encouraging employees to participate in sport
activities for health and relationship building.

4. Creating new program schedules including news
programs, variety shows and TV dramas. The news
programs have been the first to be adjusted. This
include adjustment of news sourcing and reporting
strategies to make them more detailed and clearer.
Infographics have been used to make the content
understandable under the slogan “Truth, Fast,
Dependency” for the utmost benefit of Thai society.

5. Based on the slogan “Truth, Fast, Dependency”,
BEC Group has conducted the news programs by
focusing on finding the truth behind the news for
viewers to rest assured that they will be presented
with factual information, especially breaking news
and news which are important to Thai society.
Our team will conduct a field survey to hear
problems and voice people’s concerns as well as
making live reports. In making news reports, BEC
Group “is not only a reporter, but we are fully
aware of social and public responsibility”.

6. Reporting news during natural disasters to ensure
that the real-time situations are reported to the
public, and we also coordinate proper and timely
assistance. For instance, in reporting flood incident
in the Northeast which was caused by Storm Podul
in September 2019, we coordinated assistance
from many sectors to the local victims both during
the crisis and restoration period. This operation
was in conformity to the slogan “Dependency”.

7.

10.

11.

12.

fane

Social
Concerns

Producing programs such as “Lawyer’s Clinic” to provide
assistance and mitigate hardship of people who
encounter legal problems. We have also opened
“Lawyer’s Clinic Room” at Maleenont Tower as the
center for complaint management and legal consultations
to the general public.

Presenting news and embedding the notion of
anti-corruption and human rights in the TV programs/
dramas such as “Neung Dao Fah Deaw”, “Krong Kam”,
“Luang Ta Maha Chon”, “Lom Phrai Pook Rak”, “Khao
Wan Hai Noo Pen Sai Lub”, and so on, to raise viewers’
awareness of anti-corruption. In addition, employees are
encouraged to understand the principles and practices
indicated in BEC Group Code of Conduct to ensure
compliance with the law and ethics. Furthermore,
Working Group on Thailand’s Private Sector Collective
Action Coalition Against Corruption (CAC) has been formed.
Determining “Human Rights” in BEC Group Code of
Conduct, Clause 13. “Comply with the Company’s policy
which supports and respects human rights and conduct
business under the principles and the purposes stated
in the Universal Declaration of Human Rights within the
scope of corporate powers and not involve in any actions
which are against the human rights”.

Treating the personnel in accordance with labor and
human rights standards in terms of employment, training,
provision of compensation and welfare, position holding,
giving employees opportunities to express their work
potentials, and fair performance assessment, as well as
promoting employees who dedicate themselves to
public interest.

Encouraging news report on individuals or entities having
merits and dedicating themselves to the society as a
whole without any involvement in corruption, not
collaborating or supporting any persons or organizations
performing any acts which are against the law, the public
order and the national security.

Supporting professional funds for person with disabilities
within its community in lieu of sending contributions to
Fund for Empowerment of Persons with Disabilities and

employment of person with disabilities.
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Environmental
Concerns

‘ Reporting news and sharing knowledge of energy, natural resources and environmental

conservation at both micro- and macro-level through the corporate TV programs

and activities.

‘ Raising awareness of all stakeholders, including the personnel, to have positive
attitudes and take actions in environmental conservation, efficient consumption of
energy and natural resources by continuously arranging environmentally responsible

activities throughout the year.

. Creating inspirations or new ideas about energy, natural resources and environmental
conservation through the corporate TV programs or projects/activities.

. Conducting projects/activities to promote, support and foster energy, natural resources
and environmental conservation both in and outside the organization, as well as
attending projects/activities held by government and private sector having similar

ideas about environmental conservation as the organization.
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STRATEGIC PLAN FOR
CORPORATE SOCIAL
RESPONSIBILITY &7
OF BEC BROUP

BEC Group is well aware of the fact that profit seeking
should not be the single goal of business operation, but
returning the profit or creating interest to the society should
be one of the business aims. Therefore, we employ our media
potential to present useful contents and create quality
entertainment on the basis of Good Corporate Governance
and Human Rights principles. Also, we have been conducting
socially and environmentally responsible practices such as TV
programs, dramas social projects/activities to boost economic,
social and environmental development. In 2019, BEC Group
collaborated with many organizations and provided
opportunities to government, private and civil society sector
in developing Thai society, which includes improvement of
canals in Khlong Toei District, in collaboration with Khlong Toei
District Office, military officers and police officers, and our
partners in Khlong Toei District to enhance drainage capacity
for the utmost benefit of the people living along the canals.
In addition, we arranged activities to improve life quality for
the elders at Ban Banglamung Social Welfare Development
Center for Older Person, Chon Buri Province. This project
resulted in BEC Group’s being awarded “Entity/Company or
Private Business with Excellent CSR Performance” by Ministry

of Social Development and Human Security”.

Strategic Plan for Corporate Social Responsibility of BEC
Group has been originated from the needs and expectations
of all stakeholders which has been developed into the plan,
practically implemented and conveyed through TV programs
on Channel 3, Channel 33HD, also Channel 13 Family and
Channel 28 SD (prior to returning the license and going off the
air on 30 September 2019). Also, the strategic plan has been
implemented through projects/activities include community
and social development, public health and well-being
promotion, educational, sport and youth promotion, religious
and cultural promotion, and environmental conservation under
the concept “we want to be an organization that the society

can rely on”.
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THE SIGNIFICANCE 777
OF STAKEHOLDERS
OF BEC GROUF

BEC Group realizes the importance of internal and
external stakeholders consisting of groups of persons or entities
who take part in or support the Company’s performance and
those who obtain interest or effects from the Company’s
operation by taking account of the value chain, operation and
corporate activities. We are aware of the fact that, for the
business to achieve its operating goals, stakeholders” upholding
support is indispensable both directly and indirectly in
economic, social and environmental aspects. For this reason,
we strictly comply with the Good Corporate Governance and
Code of Conduct, as well as the applicable laws and regulations
with social and environmental care to ensure that our business
can meet the needs of internal and external stakeholders.

BEC Group divides stakeholders into 9 main groups,
which are (1) shareholders/investors, (2) executives/employees,
(3) TV directors/producers and actors/actresses, (4) customers,
(5) suppliers/creditors, (6) entrepreneurs of the same business
type, (7) press media, (8) government/regulator/civil society
sector/charitable organizations, and (9) communities and
society. We attempt to understand the needs and expectations
of each group of stakeholders so as to be able to operate in
way that meets their needs and expectations. Furthermore,
forms of involvement and communication with the stakeholders
have also been defined in the company’s good corporate
governance principles under section “Roles of Stakeholders”
to accept voices, comments, suggestions and expectations of
the stakeholders to enable the company to appropriately
address those expectations and at the same time further
enhance its ability to build good relationships with the
stakeholders. The frequency of communication shall vary from
one stakeholder group to another, depending on the
company’s operation plan and requirements of the
stakeholders.

In addition, the Board of Directors and executives of
BEC Group are aware of the significance of the stakeholders
and therefore raised awareness among its employees
concerning the prioritization of stakeholder by permitting the
departments responsible for specific stakeholder group to
supply sufficient and reliable information promptly through
our communication channels such as the company’s website
(www.becworld.com) to enable easy information access for
the stakeholders.
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e
The Shareholders/Investors

1

Pivision in cfmt’?,& ¢ Investor Relations Department, Company and other related divisions

Forms of participation /

Communication

The Annual General Meeting of
Shareholders

The Annual Report

Annual Registration Statement
(Form 56-1)

Corporate Social Responsibility
(CSR) Report

Quarterly Operating Result
Report (Financial Statements)
Analyst Meeting with Analysts
and Institutional Investors
Investor Relations (IR),
Participation in Domestic and
International Roadshows to
meet investors and/or funds to
explain the Company’s
operating plan/result
Organizing Non-Deal Roadshow
Conference Call Meeting
Company Visit/Site Visit

Filing of complaints through the
company’s various channels
(see details in “Reporting of
Complaints and Whistle Blowing
Channel of BEC Group”)

News update/notification via
various channels such as
website (www.becworld.com),
telephone, e-mail, fax, postal

letter, etc.

Guidelines for responding to expectations

To perform business on the basis of transparency and accountability and
based on the principles of Good Corporate Governance and Code of Business
Conduct.

To comply strictly with the laws, regulations and corporate goals, as well
as resolutions of the shareholders’ meeting.

To prioritize the shareholders by taking account of their rights, encouraging
shareholders to exercise their rights on the basis of equality and providing
them with opportunities to have equal access to the information.

To comply strictly with Good Corporate Governance principles: Section 1
Rights of Shareholders and Section 2 Equitable Treatment of Shareholders,
respect the rights of shareholders and stakeholders, treat them honestly,
equally and fairly, disclose information about the corporate business,
business direction and operating results among shareholders, investors,
interested persons, and relevant parties without concealing any material
information and disclose such information in both Thai and English versions
for foreign shareholder via corporate channels such as www.becworld.com
At the Annual General Meeting of Shareholders, the company treats every
shareholder equally without discrimination and provide them with
opportunities to exercise the rights to attend the meeting, express their
opinions and vote.

To prepare for submission of application from Thailand’s Private Sector
Collective Action Coalition Against Corruption (CAC) by establishing the
Working Group on CAC (revision) on 19 July 2019. The meeting of the Working
Group on Consideration of the draft of Anti-Corruption Policy was held on
25 October 2019.

Investor Relations Department arranged the company visit and site visit as
well as meeting with investors to explain and create understanding of the
Company on regular basis.

Investor Relations Department made MD&A (Management Discussion and
Analysis) and Investors Presentation to explain the Company’s operating
result and business direction.

Investor Relations Department arranged the Analysts’ Meeting after disclosure
of the Quarterly Financial Statements on regular basis to explain the operating

result, answer questions and explain future operating plan.
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e
The Shareholders/Investors

1

Pivision in G/MP?A ¢ Investor Relations Department, Company and other related divisions

Forms of participation /

Guidelines for responding to expectations

Communication

@ [nvestor Relations Department met with domestic and international investors,

:  analysts and funds. Domestic meetings were in the form of Non-Deal
Roadshow, Conference Call, Company Visit and Site Visit, totally 27 events,
which includes Thailand Investment Conference 2019, Thailand Focus 2019-
SET. One international meeting was CITI ASEAN C-Suite Investor Conference
2019 in Singapore.

@ Investor Relations Department arranged 4 Analyst Meetings in 2019 on 25

3 February, 14 May, 14 August, and 13 November, respectively, at Maleenont
Tower and arranged Analyst Thank You Dinner 2019 on 18 December 2019.

® To increase sources of income, continuously expanding markets for business
and creating business opportunities at the regional and global level, seeking
new domestic and international market, collaborating with partners to sell
TV drama copyrights, adjusting business strategies from focusing only on TV
business to content platform service, adjusting the way to generate income
from traditional media to new media by creating online business, distributing
the form of income generation which originally focused on TV drama to all
programs on TV and other channels to build shareholders’ trust in the

: Company business.

® The Company was granted Business Excellence for Investor Relations Awards

{2019 in “SET Awards 2019” hosted by the Stock Exchange of Thailand on
26 November 2019 at the Stock Exchange of Thailand Building, Ratchadaphisek
Road to honor the listed companies having excellent and great performances.
BEC World Public Company Limited is one of the listed companies having
excellent investor relations activities and investors have been satisfied with

the Company’s information disclosure.
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A The Executives and Employees

1

Pivision in cfmt’?,& 2 Human Resources Department and other related divisions

Forms of participation /

Communication

Guidelines for responding to expectations

Town Hall Meetings

Meetings between top executives
and superiors of each field

News update/notification via
various corporate channels

such as intranet system,

PR bulletin on each floor, etc.
Arrangement of activities for
employees’ well-being such as
publishing health, nutrition, and
workout articles via corporate
channels once a month
Channels for submitting opinions

and complaints

: @ To define policy and practice for Human Resource Department covering

recruitment and selection of employees, performance management,
employee development and roles of superordinate in managing human
resources.

To prioritize personnel management and development, complying with the
applicable laws and regulations, including the labor law and relevant
standards on fair basis such as by setting at least the minimum amount of
payment of compensation, welfare and benefits to employees.

To implement basic human rights principles as guideline for employee
treatment by respecting their rights and practicing fair and equal treatment,
avoiding any actions which may violate human rights or employees’ rights,
avoiding discrimination in terms of employment compensation and welfare,
giving them with basic rights, avoiding discrimination in terms of sex,
nationality, social status, economic status, religion, managing personnel
diversity to allow employees each age range to be able to work together
effectively under respectful environment and on the basis of diversity,
allowing employees to work and express constructive opinions as permitted
by the law and regulations so that employees can appreciate the value of
their dedication for the corporate achievement.

To ensure that the compensation, welfare and benefits are at the similar
level of other companies in the same business while conforming to the
Company’s short-term and long-term operating result.

To promote internal and external learning in the form of training, study trip,
on-the-job training, and experience sharing from superiors to subordinates
or from seniors to juniors to enhance employees’ potential to respond to
business competition.

To promote better life quality of employees in terms of physical and mental
health prevention such as annual checkup, influenza vaccination, etc., and
raising employees’ awareness of health care importance through “Channel 3
Employees’ Health Caring” as well as arranging safety and appropriate
environment for effective work.

Encouraging employees to work under the corporate core value “SPIRIT”.
Encouraging employees to take part in the Company’s activities e.g. “Doing a
Thankless Job” which invited employees to share their good deeds, “My Love
from Another Stars” in which employees could enjoy makeover to become a
superstar and compete for free cruise trip with lead actors of the drama,
“Reduce to Change the World” with Toyota in which employees were
encouraged to reduce single-use plastic which equals to one-Baht donation to
support research project at the National Nanotechnology Center, NSTDA.
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ii# The Executives and Employees

1

Pivision in G/MP?A 2 Human Resources Department and other related divisions

Forms of participation /

Guidelines for responding to expectations

Communication

i@ To provide communication channels for employees to express their views via

: “Idea Box” located on each floor, including complaint filing channels for

i employees.

: @ To organize conferences/seminars to announce operational policies and

: direction among the executives and employees, including accepting employees’
comments and suggestions for further improvement such as organizing Town
Hall Meeting in which the President met employees on 15 May and 23 December
2019 at Maleenont Tower. The President invited executives holding the position
of Assistant Department Manager and above to “Have Afternoon Tea” in First
Impression Project to talk and assign administrative policies as well as accepting
ideas and suggestions from executives of each department. The President met
employees from News Department after layoff to explain the operating direction
of the News Department in the future and the corporate structure. Also, the
President praised the News Department for their hard work.

® To foster the foundation of “operating business with fairness” among the
executives and employees by producing and distributing BEC Group Code of
Conduct to be acknowledged and followed by the employees. This Code of
Conduct is also disclosed in the Employee Code of Conduct 2003 to provide
a common guideline of practice within the organization. The Employee Code
of Conduct comprises of Code of Conduct towards Customers, Code of Conduct
towards the Company, Code of Conduct towards individual, Code of Conduct
towards Superiors, Code of Conduct towards Colleagues, and Code of Conduct
towards Subordinates.

® To encourage employees to participate in social and environmental activities
both in and outside the organization. The activity was held under the title
“Channel 3 Asa-Tham-Dee” (Channel 3 Volunteering Activity) to raise employees’
awareness of social and environmental responsibilities as well as building good
relationship among employees. Social activities included “Channel 3 Asa-Tham-
Dee: Birthday Blood Donation ”, “Channel 3 Asa-Tham-Dee: Sharing Happiness
and Smiles with Elders”, and survival bag-filling activity to help flood victims
in the Northeast of Thailand. For environmental activities, there were
“Channel 3 Asa-Tham-Dee: Planting Trees for Energy Saving”, “Channel 3 Asa-
Tham-Dee: Canal Development”, “Channel 3 Asa-Tham-Dee: Mangrove Forest
Planting for Ecosystem Restoration”.

‘e Employees were given opportunities to pursue higher education during

: employment such as their work schedule would be adjusted for flexibility of

study hours while receiving normal wage.
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The TV Directors, Producers and Actors/Actresses

Pivision in cfmt’?,& ¢ TV Program Production Department/TV Program Department/Public Relations

Department/Marketing Department and other related divisions

Forms of participation /

Communication

The arrangement of meetings/
seminars between executives and
TV directors/producers/actors and

actresses

Organizing events for new programs/

dramas inauguration to allow TV
directors, producers and actors/
actresses the opportunity to
promote their programs/dramas

to advertising agencies, press media

and viewers

Communication via various channels :

of the organization

Guidelines for responding to expectations

To treat TV drama/program producers and actors fairly and equally.

In entering into a contract, the company guarantees that all actions stated
will be completely and strictly implemented and the payment will be paid
accurately and in timely manner.

To support TV directors, producers and actors/actresses in expressing their
capacities on TV programs through channels of the organization. Drama
producers would propose the list of actors/actresses to the management
for assigcnment of appropriate roles to ensure that they could effectively
express their talents.

To schedule appropriate airtime for each program to enable the TV directors,
producers and actors/actresses the chance to create works, raise income
and maintain popularity.

To encourage TV directors and producers to present useful content for
children, adolescents, women, and families.

Public Relations Department, Marketing Department, News Department, and
www.ch3thailand.com , in collaboration with TV drama producers and crew
to carry out various forms of promotions activities before and during airtime
to ensure the information presented follows the same direction and promote
the popularity of the programs.

To organize “Perd Wig Big 3 Tid Man” event on 13 February 2019 at Central
Plaza Lat Phrao to promote TV dramas broadcasted on Channel 3 and
Channel 33 HD during the first half of 2019 and “Perd Wig Big 3 The New
E.R.A.” on 10 June 2019 at Bangkok Marriott Marquis Queen’s Park, Sukhumvit
22 to promote TV dramas broadcasted on Channel 3 and Channel 33 HD
during the second half of 2019. These events were good opportunities for
TV directors, producers and actors/actresses to present their works and meet
advertising agencies and press media.

To arrange activities to promote BEC Group’s image while promoting dramas
such as waste collection and plastic waste separation to foster natural
resources conservation which was in line with the content of “Thiwa Son
Dao” drama, love sharing to children at Phayathai Home for Babies which
was in line with “Ploeng Rak Ploeng Khaen” drama which reflected the need
of family love.
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The TV Directors, Producers and Actors/Actresses

Pivision in c/mv’?,t ¢ TV Program Production Department/TV Program Department/Public Relations
Department/Marketing Department and other related divisions

Forms of participation /

Guidelines for responding to expectations

Communication

@ To expand business to regional and slobal markets by seeking domestic and

i international opportunities, collaborating with partners to sell drama
copyrights, especially in Asia market including China, the Philippines, Malaysia,
Singapore, Indonesia, South Korea, and CLMV countries, so that TV directors
and producers can be known domestically and internationally, as well as
enhancing international recognition of Thai actors while promoting Thai life
and culture to the world, which could contribute to tourism promotion.

® To provide training to Channel 3 new talents to learn acting for 3 months
to develop themselves to be quality actors in the future. Acting exam was
held on Sunday, 24 November 2019.

® The President met TV directors and producers to give policies and guidelines

© fordrama/ program production whereby existing TV directors and producers
were given a chance show their work before others. Also, there were direct
communication channel available for top management and TV directors/
producers such as social media platform.

@ Actors/actresses were part of social activities, especially with the government,
civil society or charitable organizations such as making of news scoop for
promoting the government educational project, etc., for the overall social
benefit.
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@ The Customers (Advertising Agencies, Product Owners who
— buy commercial advertising time and Program Sponsors)

Pivision in c/mr?z . Advertising Department and Marketing Department

Forms of participation /

Communication

Guidelines for responding to expectations

Various activities such as TV
drama/program inauguration
events to inform the customers
to know operating plan in
advance.

Conducting activities with
customers to promote TV

programs together with

customers’ products and services.

Meting up with customers and
contacting customers directly
Communicating customers
through various channels of

organization

® To arrange opportunities for customers to obtain information about TV

programs and program schedules of Channel 3 and Channel 33 HD through
communication channels, including organizing news dramas/programs
inauguration events to facilitate customers’ effective planning for making
purchasing decision properly, such as Perd Wig Big 3 Tid Man” event held
on 13 February 2019 at Central Plaza Lat Phrao to promote new TV dramas
broadcasted on Channel 3 and Channel 33 HD during the first half of 2019
and “Perd Wig Big 3 The New E.RA.” held on 10 June 2019 at Bangkok
Marriott Marquis Queen’s Park, Sukhumvit 22 to promote new TV dramas
broadcasted on Channel 3 and Channel 33 HD during the second half of
2019. These events were good opportunities for TV drama/program producers
and actors to present their work and directly meet advertising agencies and
media press. “Content & Beyond 2020” held on 21 November 2019 in which
sponsors and agencies were invite to know the Company’s vision and content
in 2010 as well as presenting new news program such as “Chub Khao Luang”
(Fake News), “Lawyer’s Clinic”, etc., and new contents in collaboration with
the new partner such as “The Brothers Thailand”.

To comply with the principle on prioritizing customers’ benefits and providing
fair services by encouraging the internal departments responsible for providing
the customers with high-quality, sincere and inclusive services, including
delivering material information relating to the policies, practices and TV
programs of the organization to the customers in an accurate, complete,
comprehensive, equal and timely manner to facilitate the purchase of
advertisements. In addition, the company’s Code of Conduct toward the
Customer is disclosed in the BEC Group Code of Conduct and Employee
Code of Conduct 2003 as a guideline for the executives and employees to
follow by treating customers with care and equity and providing timely and
accurate service even if it is not under the assigned scope of responsibility,
including ensuring customer benefits and always regarding them as the
sponsors of the company and employees, maintaining customer
confidentiality, whether directly or indirectly to respond to the needs and
expectations of customers for their utmost benefit and satisfactions.

To give the importance to customers’ complaints by providing channels of

the organization for complaint filing or via related divisions.
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@ The Suppliers/Creditors

Pivision in G/MP?A ¢ Accounting Department/Finance Department/Purchasing Department and
other relevant divisions

Forms of participation /

Guidelines for responding to expectations

Communication

® Communication through various ® To take account of equality in business and fair compensations for both parties,
channels of organization, such as comply with procurement process and contract terms or fair agreements
by telephone, meetings to explain which are not illegal to ensure transparency without favoring oneself or
purchasing conditions, etc. related persons, give accurate and true information, keeping customers’

information confidential, avoid giving-receiving gifts, gratuity, personal
entertainment, and strictly comply with work procedure manual for purchasing.
In the case that the terms of supplier contract cannot be complied with,
negotiations with suppliers must be done to seek reasonable solutions.

® In selecting suppliers, Procurement Committee or purchasing officer shall
consider suppliers without mutual interest and without interest with other
bidders. Suppliers shall not be granted exclusive rights in procurement and

] not be listed as the persons who abandon the Company’s work.

: ® To have in place a handbook, guideline and procedure for general

: procurement of TV production and broadcasting equipment.

: @ Tobe responsible for debt repayment and act according to the creditor-

: debtor agreement, including being responsible for suarantees, follow up on
and facilitating creditors in gaining debt repayment in order to maintain a
healthy business relationship between organization and creditors, maintain
public image and reputation and prevent any extra-payments incurred by
fines stated in the agreement and overdue debts. In the case that the terms
of creditor terms cannot be complied with, negotiations with creditors must

] be done to seek reasonable solutions.

. @ To have the Income and Expense Management Handbook of the project

. contracted with the government agencies.

® To manage capital to ensure appropriate structure and maintain reliability
of financial status and ability to pay debts to creditors.

® To disclose correct and clear information to suppliers/creditors.

. @ To state in the BEC Group Code of Conduct under topic “Responsibility

: towards Business Partners and Creditors” as follows: “Any business operation
engaged with business partners and creditors must not damage the reputation
of the company or be conflicting with any laws and must take into account
equality in terms of running business operation and mutual benefits and
fair selection of business partners. The company recognizes the importance
of business partners as the key to create high value for the customers. The
company is also committed to comply with the terms and conditions agreed
with its creditors regarding principal repayment, interests and other securities.

@ To maintain sustainable relationship with suppliers/creditors and trust each

other.
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The Entrepreneurs of the Same Business Type
(TV media and online media)

Pivision in c/ww?,z . Management/TV Program Department/Broadcasting Department/
Television Technical Department and other relevant divisions

Forms of participation /

Guidelines for responding to expectations
Communication

@ Joining television business network ® To implement a policy of treating entrepreneurs of the same business type

such as the Television Pool of with honesty, to operate business in accordance with the law, practice fair
Thailand (TPT), Thailand Digital and transparent competition without destroying reputation of entrepreneurs
Television Association, etc. in the same business by slandering or distorting facts, not doing anything
® Attending meetings/seminars/ which infringes intellectual property and copyrighted works of entrepreneurs
discussions with entrepreneurs of ~ ©  in the same business.
the same business type to seek ® To expand new market base at both local and global levels, seek new
mutual solutions. partners to broadcast dramas and programs in other countries to make
® Communicating through various programs and dramas of Channel 3, Channel 13 Family, Channel 28 SD, and
channels of the organization Channel 33 HD known locally and internationally, develop shooting and

news reporting technology, create new media to enhance viewers’ access
i and maintain competitiveness.
. @ To conduct business on the basis of Good Corporate Governance, Code of
© Conduct and Professional Ethics.
® To collaborate with entrepreneurs of the same business type to achieve a

common goal useful to the society as a whole.
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(@\ The Press Media

Pivision in cfmt’?,& ¢ Public Relations Department

Forms of participation /

Communication

Guidelines for responding to expectations

Taking part in company’s activities
such as “Perd Wig Big 3”,

Star Football, etc.

Delivering news relating to the
company’s operations from
entertainment to marketing,
economy, society, children and
women among relevant press
media as a medium to circulate
news to the target group.
Arranging activities to promote
TV dramas and programs among
viewers/target groups through
the press media.

Increasing channels for
communicating with the press via

existing channels and social media.

Participating in activities with the
press media such as anniversary
celebration and other social
activities.

Visiting the press media during
festive seasons each year such as
New Year, Chinese New Year,
Songkran Festival and Moon
Festival, including patient visit to
maintain good relationship.

To organize entertaining and social activities for promoting TV dramas and
programs, depending on the content of each drama/program or the
requirement of the producers to raise awareness among viewers/target group
via various channels.

To comply with work procedure of the Public Relations Department which
includes arrangement of promotional events and media blessing activities
on special occasions.

Apart from updating news and information about the company’s business
operation among the press, the company also studies organizational impact
from the press and clarifying the facts among the press so that they can
pass on these facts to the public or target group accordingly.

To increase channels for communicating with the press via existing channels
and social media to gain wider access to different target group.

To strengthen relationship with the media or factual sources to acquire the
information to report to the public.

By recognizing the importance of providing facts about the organization, the
top executives will be the ones to consider and directly give such information
to the press.

Due to the change in social media industry, delivering news to the press
must be done quickly, accurately and on factual basis.

Press Relations Division of Public Relations Department and other relevant
divisions shall continuously strengthen relationship with the press and attend
their events more frequently.

To arrange relationship activities with the press by taking them to visit the
sites related to the currently airing dramas such as “Mueang Mallika”
which is the setting of “Destiny of the Moon”, visit and pay respect to King
Chulalongkorn Statue at Thawon Watthu Building (Red Building) which is the
setting of “Sattayathithan”, depicting the abolition of slavery period during
the reign of King Chulalongkorn.

To organize “Perd Wig Big 3 Tid Man” event held on 13 February 2019 at
Central Plaza Lat Phrao to promote new TV dramas broadcasted on Channel
3 and Channel 33 HD during the first half of 2019 and “Perd Wig Big 3 The
New E.R.A.” held on 10 June 2019 at Bangkok Marriott Marquis Queen’s
Park, Sukhumvit 22 to promote new TV dramas broadcasted on Channel 3
and Channel 33 HD during the second half of 2019. These events were good
opportunities for TV directors, producers and actors/actresses to present
their works and meet up with the press and allow the press to obtain
accurate and clear information.
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IEII
O The Government, Regulator, Civil Society Sector

and Charitable Organizations

Pivision in c/mr'?,z . Government Affairs Division and Social Responsibility Division of Public Relations

Department/News Department/Production Department and other relevant divisions

Forms of participation /

Guidelines for responding to expectations

Communication

® Meetings/seminars to discussion : @ To give full compliance with state rules and regulations such as the rules
and exchange views among and regulations of Office of the National Broadcasting and Telecommunication
organizations both management Commission (NBTC) in respect to broadcasting of TV programs/dramas,

including coordinating with various departments within the company and
TV program/drama producers to comply with such rules and regulations.
® To promote projects/activities of government sector, civil society sector and
charitable organization, including presenting related information, raise
awareness and understanding and fostering participation of the public or
the target groups via communication channels provided by the organization
] such as Buddhism promotional activities of the Council of Buddhism
communication in various forms Promotional Artists of Thailand, Moral Propagation Unit, Department of
3 Religious Affairs of Ministry of Culture.
® To take part in a committee or working team of projects/activities initiated
i by government sector, civil society sector and charitable organizations, both
in the short and long term, in order to support the operations of government
sector, civil society sector and charitable organizations such as Sub-
Committee on Promotion of Prince Mahidol Award Foundation under The
Royal Patronage, Committee on Fundraising for “Navamindrapobitr 84"
Anniversary Building”, Sub-Committee on Promotion of Thai Society Morals,
Committee on “To Be Number One” Project, Sub-Committee on Promotion

and operation levels

@ Participating in projects/activities
organized by the government, civil
society sector and charitable
organizations

@ Inter-organizational

of Princess’s Cup Thailand 2019, Committee on Disability Prevention and
] Rehabilitation Project of the National Council on Social Welfare of Thailand.
: @ To accept related policies, propose and exchange views with government
: sector to drive related operations toward achieving the defined targets such
as rules on placement of business guarantee of the Office of the Consumer
Protection Board.
® To exchange views with the government sector and civil society sector
regarding the modification/amendment of various aspects causing overall
social impact such as attending the public forum on “car front view cameras
- legally forced or voluntary?”, the reduction of road accidents due to drunk
: driving of Don’t Drive Drunk Foundation.
: @ To participate in or sign a Memorandum of Understanding (MoU) with
: government sector, civil society sector, charitable organizations to promote
activities through various channels of the organization as the medium aims
to raise awareness and disseminate information to Thai society such as MoU
signing on Cooperation and Collective Action established between Office of
the National Anti-Corruption Commission and entertainment industry sector
to build corruption-free society (Zero Tolerance Campaign), MoU signing
on “CONNEXT ED”, etc.
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IEII
O The Government, Regulator, Civil Society Sector

and Charitable Organizations

Pivision in céw'g,e . Government Affairs Division and Social Responsibility Division of Public Relations

Department/News Department/Production Department and other relevant divisions

Forms of participation /

Guidelines for responding to expectations

Communication

® To encourage actors to be presenters to promote projects/activities for
government, civil society sector and charitable organizations such as Prin
Suparat and Jarinporn Joonkiat who are ambassadors for “We Are...Magic
Eyes” Project of Thai Environmental and Community Development

] Association.

. @ To share professional knowledge and experience of employees within the

: organization, such as news anchor Mr. Teera Tanyapaibul or top management,
with the personnel of government sector and charitable organizations such
as by organizing training for middle-ranking officers of the Royal Thai Navy
and Air Force in the topic “Interviewing tips” at Maleenont Tower.

® To produce news programs such as “Lawyer’s Clinic” which is broadcasted

© on Channel 3 and Channel 33 HD on Saturday and Sunday at 12.15 p.m.
and open “Lawyer’s Clinic Room” at Maleenont Tower 2 as the center for
legal consultations to the general public whereby Mr. Songkran Ariyasap
and experienced legal team are available for providing advice, which is in
line with the operation of Ministry of Justice which has opened Justice for
Happiness Center in accordance with the policy of Minister of Justice,
“3 Miti News Program” which presents in-depth news including investigative
news and follow up on criminal cases that are beneficial to the government
and the society as a whole. This highlights our slogan “Truth, Fast,
Dependency”.

® To cooperate with various governmental agencies in terms of providing news,

: information and public relations upon occurrence of nature disasters,
including coordinating with various organizations, visiting the affect sites,
supporting fund and materials, and acting as donation center receiving
donations from the public and passing them to the government sector or

;. the victims.

® Maintaining good relationships between the Company and the government
agencies, regulator, civil society sector and private sector.

® To request supports from business alliances in the private sector to promote

: collaboration in projects/activities carried out by government sector and

charitable organizations.
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//
Y@\ The Communities and Society

Pivision in G/MP?A ¢ Executives and Employees of BEC Group

Forms of participation /

Guidelines for responding to expectations

Communication

® To present TV programs/dramas/ ® To apply the Company’s experience and strengths to produce and provide
news programs containing valuable quality, socially and environmentally valuable yet entertaining TV programs/
and quality content useful to dramas such as “Krong Kam”, “Thong Ek Mhorya Tha Chalong”, etc. Also,
Thai society to present in-depth and real-time news under the “Truth, Fast, Dependency”
® To organize communal and social strategy for public perception.
activities/projects or support/join : @ To act as a medium for providing useful news and information covering
forces with government, private economic, social and environmental issues to the viewers.
and civil society sectors whose ® To transfer knowledge and raise awareness on anti-corruption through TV
social and environmental i dramas and programs such as “Krong Kam”, “Thong Ek Mhorya Tha Chalong”,
responsibility practices are in Neung Dao Fah Diew”, “Lom Phrai Pook Rak”, “Matuphoom Haeng Huachai”,
line with the organization including reporting anti-corruption news such as “3 Miti News”. With these
® To act as medium for strategies, we have won NACC Awards 2019, organized by Office of The
communicating news/ National Anti-Corruption Commission on 15 November 2019.
information to the viewers @ To arrange projects/activities which contribute to social and environmental

development by working together with the local communities nationwide,
including supporting or cooperating with government, civil society, private
sectors and charitable organizations whose social and environmental
responsibility practices are in line with the organization. For instance, signing
MOU on “Further Development of Thai Education” (CONNEXT ED) under
the “Pracharath” public-private project to strengthen basic education and
Thai adolescents. Moreover, the Company has organized the projects/
activities for the partners and employees to join hands under the “Channel 3
Asa-Tham-Dee”, such as, “Channel 3 Asa-Tham-Dee: Planting Trees for Energy
Savings”, “Channel 3 Asa-Tham-Dee: Mangrove Forest Planting for Ecosystem
Restoration”, “Channel 3 Asa-Tham-Dee: Birthday Blood Donation” and
“Channel 3 Asa-Tham-Dee: Sharing Happiness and Smiles with Elders”, etc.
which we have been granted with Excellent CSR Awards from the Ministry
of Social Development and Human Security in Excellent Social Development
Performance Event held on 3 October 2019 at Ministry of Social Development

i and Human Security.

® To expand the TV drama market in both domestic and international level,
making Thai lifestyle, culture and tradition internationally known and
attracting tourists from around the world, generating income and jobs to
Thai locals.



50 USGKM U33 13aa $10a (LKIsu) | s1931UuAUSURRABDUNDAIAU U 2562

]
3% gusuUlazdaIAU

’
’ ~/ [ o = ' [ gy
uwwwngnmmﬁmfw: WUSKISIazwUNJIIUMNAIUIIUVDINAUTDD

sUnuuvainmsiiausou /

0 HUIMIINISEIDUAUD I DAIUATIAKD]
N1saoans

‘o duasulviinsdnausteyaiiansunyrnanisadAnsimug neliia
Uszloviinodsrulagsan uazhiifeadosiunisyasanesidu wieduwuueteiin
Tundenulneg saumslilinnusiulieviseatuayuynnaniesdnAnsiag Mivin
Hangmiung Tedsu sadusiudedinunaranutiunseslseina

| @ nAnTIwMy/avAsiaduEsuLasiyUgIumaw 919 avAs “vadsmumy”,
dasuaInTInLarTAUSIIY 017 a¥ATI30Y “NelenuNes1viilaag”,
“Paundzany”, 19113 “l@sedlnee duaneaissd vduls” duaiunsen

= v 31 g va & v

i gilyaduaandlmfeune sy

‘@ daueemy/azasiaiussiumalawngus 819 598013 First Class Thailand
By JKN-CNBC Jusienisfivnausiendnvalanudulnglugiuuusigg

& A ] Yoo v o & |
ATBUARUNsERUNTiBEILaEsTETInlUsEauaudNsa Tnesiunnae
Autingsfawazupnadensveslsemalneieiiunssdunialalunisingsia
wieligranhlusuldlunsvhgsialivssaunnudnie Jusu

< T R & ot v v = '

‘o Wussnnsmdnfeuszanwy Wuiienle wazdseanvuanunsadindalnedng

D anfegne WY MsEUesIenTs “AatnuueaN” 1ng NUNEEINIUR S9a38ENnINg
wagfunweniuszaunsal uazsila “esrddinuueniny” Ayt G 81A13

a ¢ s A oA [ &Y Y &
AU Mes 2 WisTuiseslaamndiungevesUseansuinly sIu

D lidEnwuazduusiludengumnewidifiensou 1udu

3 < o o ¢ v | A v U a wa I3 s

: o Judenandlunisusenduiusnisiinnudismiedussausienin wasidueud
Tunssuinedves iivedwislUduuszauss nieunshRuuianavesUssnay
TUUSuUR gounsy waginuguvunUssaudenon

@ @5193ndniina1uinenal wagAusuRnveunadInLLasdInaeuliiAaLA

. < A A ' P2 s e v Y
yaanstuesAns welidiusiulunisasassavsslovdliundinuuas
Funae MUAINTTUNOAIANNINDE 1R BTN

I aad o a

TuvaueAinauddaaiufanisiieliussaanudisamutvunswarldsunausenaun1sia Wienauseleviiasanuntdeviu
9 Y 9 Y 9

q
o =2

Tuvaziigrfusfnsemindenuddguesnisiniugsisegndsduvuiugiuvesnisiiuguaianisiiiuazdinusuiinveuse
dipuuazdanden lnerddfidnlddannnedi smemsihaumaniuazssinuassddgisinuasegia dng way
= 1% Al Y o va v oo ] & ¢ a o & 2 1w o v 9
dwanden Metesiudiidulideusasnguianiglulasmeusnesding undwsziuarysannisiulssnugadu 5 Wdendn
@azlinanseldluiitedesves “Ussiiufuliuvasssnuaiusuisvousedny v nquddd”) wiewhlugnisnevausuay
ahwmavsglevinuiuiidnladeynaindiuetedsdu



BEC World Public Company Limited | CSR Report 2019 5 I

//
Y@\ The Communities and Society

Pivision in G/MP?A ¢ Executives and Employees of BEC Group

Forms of participation /

Guidelines for responding to expectations

Communication

® To promote the presentation regarding the person or organization who have
conducted good deeds giving hands to the social and not relating to any
kinds of corruptions, or supporting any person or organization that violates
the law, as a good example for today’s society.

® To produce programs/TV dramas that help promoting and maintaining
Buddhism such as Luang Ta Maha Chon”; TV dramas that help promoting
lifestyle and culture, for instance, “Thong Ek Mhorya Tha Chalong”, “Klin
Kasalong;” or even the program that helps maintaining Thai wisdom “Lao
Rueng Thai by Saisawan Khayanying,” etc.

® To present inspiring programs/dramas, for instance, First Class Thailand by
JKN-CNBC, the program that emphasis on Thai uniqueness in various forms
including tourist attractions and the how to “live a successful life,” in which
many of the business sectors and celebrities have joined to share their work
inspirations in doing their business.

® To be the reachable and dependable organization for public, for instance,
the Company has broadcasted the “Lawyer’s Clinic” Program by Mr. Songkran
Ariyasap, together with the experienced legal team and opened the “Lawyer’s
Clinic Room” on G floor of Maleenont Tower 2 to deal with legal complaints
and providing consultations and suggestions to the general public
encountering troubles.

® To act as medium for public relations and contact point for aiding disasters,

andtoactasa public donation center to improve and develop the damaged

3 communities.

: @ To foster social responsibility awareness among employees and encouraging

© them to contribute to social and environmental development by taking part

in social activities.

While BEC Group has been operating its business to achieve the goals of success and satisfactory operating results
for the utmost benefit for the shareholders, we also realize the importance of sustainable business operation on the basis
of Good Corporate Governance, and social and environmental responsibility by taking account of all stakeholders. Expectations
and economic, social and environmental materiality related to internal and external stakeholders have been analyzed and
integrated into 5 major issues (to be described in detail under section “The Main Points of the CSR Report”) to respond

to and sustainably create common benefit with all stakeholders.
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THE STRATEGIC DIRECTION
OF BEC BROUP g

The Vision Thailand’s Leading Content and Entertainment Platform

Operating offline media (TV) and

An important basis for future business of online media business, generating

BEC Group, especially the current “Mello” the revenue from selling bundled

platform (later renamed as “CH3+) and packages in all channels.

cooperation with other partners.
The main part of BEC Group’s
business is Content & Entertainment
Dramas are our main content Distribution ° Platform. In other words, content
which generates the majority of business could be developed to all
channels including TV and Over-

6 Core The-Top (OTT) to reach viewers
tl"ategies in each channel.

BEC eraap

income to BEC Group. Expanding
content to other potential forms,
such as news programs, sports
programs and entertainment
programs, as well as creating
content in new platforms, can help
us increase corporate income.

Intellectual

Channel 3 has many actors who are our Property (IP)
important parts to create new business

and work closely with us, which becomes , o i
) ) Bangkok Entertainment Company Limited, Channel 3 provider,
an opportunity to generate income to BEC ) ) o )
has a fair number of intellectual properties in possession. The

Group, actors and partners.

main group of IP is “dramas”. Upon success and popularity of the
drama, such as “Buppesannivas”, many entrepreneurs expressed
their interest to purchase the license for their business purpose,
which is an opportunity to increase our revenue.

* Good Corporate Governance

» Anti-corruption schemes
e “Creating valuable TV dramas and programs”

The Main Points
of the
CSR Report
of BEC Broup

(in line with CSR practice in terms of responsibility towards consumers)

+  “You are the key persons who create value to the organization”
(in line with CSR practice in terms of fair and equitable labor treatment and

respecting human rights)
e “Creating value for the society”

(in line with CSR practice in terms of community, social, and environmental

development)
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THE GOOD CORPORATE GOVERNANCE

OF BEC GROUF

BEC Group has established written guidelines in good
corporate governance principles and Code of Conduct to
be upheld and strictly followed by the Board of Directors,
top management and employees within the organization
by emphasizing fair and equal treatments to stakeholders,
and employees are encouraged to comply with the rules
and regulations of the Stock Exchange of Thailand, the
Securities and Exchange Commission and other related laws.
The Company attempts to raise employees’ awareness of
integrity whereby the Board of Directors and executives must
be role models in performing their duties on the basis of
integrity, fairness, transparency, and accountability while
emphasizing social and environmental responsibility to build

trust and reliability to stakeholders.

&

The Company has prepared and disclosed the details
of good corporate governance covering five categories
including rights of shareholders, equitable treatment of
shareholders, roles of stakeholders, disclosure and
transparency, and lastly responsibilities of the Board in the
Annual Report 2019 on the company’s website
(www.becworld.com) under topic “Compliance with

Good Corporate Governance”.
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COMPLIANCE WITH THE CODE OF
BUSINESS CONDUCT

OF BEC GROUF

BEC Group adheres to business operation on the basis
of honesty, integrity and transparency by complying with
the Good Corporate Governance practices and Code of
Business Conduct. We realize the importance of creating
good values by determining the corporate core value “I”
Integrity, covering anti-corruption, observing uprightness,
compliance with the Business and Professions Code of Ethics,
being honest and transparent, refusing to involve in any
unethical or illegal issues, refusing to accept any interest in
exchange of inappropriate action as we are well aware that
honest business operation will create trust among
stakeholders and become the solid foundations for our

sustainable growth.

BEC Group Code of Conduct has been prepared in
writing and distributed among the directors, executives and
employees of BEC Group in hope to establish proper
understanding and ensuring strict compliance with the
defined practice in a more concrete manner. BEC Group
Code of Conduct shall be treated as part of the rules and
regulations applied among the employees throughout the
organization. BEC Group Code of Conduct covers various
topics including compliance with applicable law and
regulations, anti-corruption, accepting gifts and business
entertainment, refusal of forced labor, refusal to child labor,
human rights, intellectual property, online social media and
whistle blowing/complaints channel upon occurrence of
non-conformity, etc. BEC Group Code of Conduct has also
been disseminated via internal communication channels
such as Intranet and bulletin board to inform and raise
awareness among employees regarding the importance of
such conformity. In case of any questions, employees may
seek advice from their superordinate or contact responsible
persons stated under topic “Management and Maintenance
of BEC Group Code of Conduct” to ensure strict compliance
throughout the organization as well as transparent and

legally accepted business operations and avoidance of
activities that may lead to conflict of interest with the

organization.

The Non-Infringement of Intellectual Property Rights
policies and guidelines are mentioned the Chapter 3: Role
of Stakeholders of Annual Report 2019 of BEC Group, that
“The Board of Directors has determined the measures to
prevent infringement on intellectual property, especially
copyrighted work, which includes establishment of the
division to be in charge of management of copyrighted work
of the Company and the third party, application for the use
of the third party’s intellectual property in the Company’s
business. Also, the Company has arranged training to provide
knowledge regarding intellectual property for executives,
employees, TV drama directors, program producers, and
news reporters. Human Resources Department has included
intellectual property issues as one of the topic in the Business
Code of Conduct, which mentioned about the Company’s
intellectual property, including copyrights, patents,
trademarks, trade secrets which are important for maintaining
competitiveness of the Company”. Moreover, the BEC Group
Code of Conduct, page 12, topic “Intellectual Property”
states that “Everyone must respect the intellectual property
rights of the third party”.

BEC Group places great emphasis on the compliance
with such code of conduct, including conducting assessment
on its appropriateness, monitoring employees’ compliance
by the management, and continuously reviewing and
improving such code of conduct to ensure it is up-to-date
and appropriate with current situation. In addition, we
encourage the management and superiors to be the role
model in compliance with the Code of Conduct and monitor,
advise and support their subordinates to strictly comply
with Code of Business Conduct.
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ANTI-CORRUPTION SCHEME

OF BEC GROUF

Amidst the era of rapidly developed digital
technology, domestic and international economic conditions
and society have been affected by this change, especially
“Digital TV Industry”, the very first industry that has been
affected. Although BEC Group, one of Digital TV Operators,
has been also affected by such change, we have continued
to commit ourselves to conduct the business on the basis
of Good Corporate Governance and Code of Business
Conduct with an emphasis on integrity, transparency and
accountability. In addition, our stand point has also focused
on anti-corruption of all forms, playing an important role as
the significant foundation in creating all stakeholders’

confidence and reliability.

BEC Group has established and documented the
anti-corruption policy and practices by determining the
objectives, roles and responsibilities, practical guidelines,
implementation requirements, as well as punishment
procedure as appeared in the 2014 Corporate Social
Responsibility Report of BEC Group , Pages 26-33, to ensure
employees’ understanding and to be used as an operational
guideline in accordance with the corporate anti-corruption
policy for prevention, detection and response to any corrupt
acts. In addition, BEC Group has also included the anti-
corruption issue in the BEC Group Code of Conduct, Page
9, under the Topic “Anti-corruption” stating that “Directors,
executives and all employees should have conscious mind
against the dishonesty and corruption, and the internal control
system has been also established to prevent all kinds of
corruptions, extortion, taking and/or giving bribe and
incentive of any kind, except traditional giving or business
entertainment, trade discount, and/or corporate sale
promotion. For any anti-corruption training organized by the
Company, employees are expected to regularly attend the

said training to enhance their knowledge and understanding,

as well as participate in testing their understanding on
corruption. Furthermore, the Company has also included
the issue of accepting gifts and business entertainment in
the Code of Conduct as the guideline for employees’ practice
in the same direction to ensure all directors, executives and
employees that the Company would strictly concern on the

anti-corruption.

In order to prepare ourselves to participate in
Thailand’s Private Sector Collective Action Coalition Against
Corruption (CAQ), the CAC working group meeting was held
on 25 October 2019 to consider the draft of anti-corruption
policy (revision) and other policies and practices in line with
the anti-corruption measures such as political support policy,
charitable donation policy, sponsorship policy, policy on
giving & taking gifts and entertainment and other expenses.
These policies are being drafted prior to being proposed to
the Audit Committee and the Board of Directors for
consideration, then, proposed to the Chairman of the Board

for approval and enforcement.

Furthermore, BEC Group signed the Memorandum of
Cooperation and Collective Action made among Office of
The National Anti-Corruption Commission, organizations,
associations, foundations, communication agencies, and
entertainment industry sector to build zero tolerance society
(2018-2020) on 28 May 2018 by reporting news & information
and raising awareness of zero tolerance society as well as
publicizing the anti-corruption operations by NACC, for the
benefits of society as a whole. As one of activities under the
Memorandum of Cooperation and Collective Action of 22
organizations, we also attended the NACC Meeting No.
1/2562 on 31 October 2019 at the Office of NACC, Nonthaburi
Province, to listen to the progress report, and also

collaborated in disseminating news & information of NACC.
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through our communication channels such as making PR
news scoop for “STRONG: Anti-corruption Mind” Project to
provide knowledge and raise awareness of anti-corruption
in the community. The Company’s executive have also
become a member of Media Ethics Committee to strengthen

morals, ethics and good governance in Thai society.

In December 2019, we organized the “Change Gifts
into Merits” Event in which executives and employees were
invited to donate their gifts provided by the third party to
Bangkok School for the Blind in compliance with the drafted
policy on taking & receiving gifts, entertainment and other
corporate expenses, this event could raise the public mind

among our personnel as well.

In 2019, Channel 3 was granted of 2019 NACC Awards
on Clean TV Program Broadcaster, organized by Office of
The National Anti-Corruption Commission to honor persons
or entities which promote or support the prevention and
suppression of corruption by creating moral-promoting and
anti-corruption media contents. Channel 3’s drama series
granted by this Award included “Luang Ta Mahachon - ‘I
am a poor man’ Episode”, “Lom Phrai Pook Rak”,
“Matuphoom Haeng Huachai”, “Neung Dao Fah Deaw”,
Thong Ek Mhorya Tha Chalong”, and “Krong Kam”. BEC
Group has also presented news programs to raise awareness
of anti-corruption which will be discussed in the Topic “News
& Information Broadcasting to Raise Social Awareness on

Anti-Corruption Issues in Thai Society by BEC Group”.

61

BEC Group also provides the corruption whistleblowing
or complaint channels within the organization, those who
wish to whistle blowing/complaints can report the incident
along with the submission of evidences to Department
Director or superordinate who is directly in charge or to the
Company’s Internal Audit Office through www.becworld.com
under the Menu “Whistleblowing Channel”, or verbally or
written notify/send email/letter. After receiving such
complaint or whistleblowing, the Internal Audit Office will
collect evidences and propose them to the Board of
Directors to appoint a working team for screening, monitoring,
factual investigation, and proposing the result to the Audit
Committee for information verification. If what has been
complaint or whistle blown is true, the Company will impose
the punishment based on the Regulations of Employees’
Disciplines and seek the appropriate way to prevent damages
and lay down measures/guidelines for reoccurrence
prevention. After that, the Board of Directors shall be
submitted of report for acknowledgement and approval of
anti-corruption measures or corruption prevention guidelines.
Al complaints/whistleblowing taken shall be treated as
confidential, details of the complainant/whistleblower and
information source shall be not disclosed unless it is required
by law. However, the complaint and suggestion policy has
been drafting and revising before proposing to the Audit
Committee and the Board of Directors for consideration.
After that, it will be proposed to the Chairman of the Board

for approval and enforcement.
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CORRUPTION RISK ASSESSMENT

OF BEC GROUF

BEC Group has established the procedure for anti-
corruption risk assessment which will be conducted by each
department; for instance, Corporate Affairs Department shall
assess the risk of taking-giving gifts, entertainment, supporting
media organization/association on anniversary/special
occasions, supporting media/public relations to government
agencies, promoting political parties during the election,
procurements of various projects. The Internal Audit Office,
as a member of working group on Thailand’s Private Sector
Collective Action Coalition Against Corruption (CAC), will
compile all corruption risk assessments in the organization
to propose to the working group to analyze the causes of
risks and seek preventive and corrective measures to prevent
reoccurrence or permanently prevent corruptions in the
Company. In addition, the Company has determined the
guidelines for governance and supervision to prevent and
monitor the corruption risks provided by the assessments,
and set the guideline to monitor the compliance with anti-
corruption policy, the CAC Working Group will be assigned
to monitor the compliance and report to the management,

Audit Committee and the Board of Directors.

In 2019, BEC Group realized the importance of risk
management and assessment, the risk management policy
was therefore drafted by setting the objectives, strategies,
indicators, assessment, review, and communication of
information about risk management. The corruption risk was
one of topics to be considered in risk management and

assessment as well.

&z

Preparing to participate in

Thailand’s Private Sector

Collective Action Coalition
Against Corruption-CAC
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NEWS & INFORMATION BROADCASTING
TO RAISE SOCIAL AWARENESS ON
ANTI-CORRUPTION ISSUES IN

THAI SOCIETY

BY BEC GROUFP

As a good media organization, we are aware that the corruption could happen anytime, anywhere and any occasion,
it is on of serious threats which can ruin Thai economy and society, the news & information related to anti-corruption have
been broadcasted to raise awareness of Thai people and build zero tolerance society, leading to the prevention, monitoring
and solution of corruption problems, through our news programs under “Krob Krua Kao 3” scheme including 3 Miti News

Program, P.O. Box Channel 3 News Program, Rueng Lao Chao Ni News Program, Tee Kao Chao News Program, Tiang Wan

Tan Het Kan News Program, and Flash News Program, for example:

/

:
3 Miti News Program presented the news about the
World’s Corruption Index 2018 evaluated by the
Transparency International (TI) from 180 countries
around the world, it was found that Thailand was
ranked as 99". The objective of this news was to raise
the anti-corruption alertness in Thai society, it was
broadcasted on 29 January 2019 through Channel 3
and Channel 33HD.

Special Program “2019 Election - Thailand’s
Direction” hosted by Mr. Kitti Singhapat discussed
about the anti-corruption policy with the guest, Mr.
Chaturon Chaisang, Strategic President of Thai Save
the Nation Party. It was broadcasted to the public as
a part of increasing the public’s perception and raising
their awareness on anti-corruption in Thailand’s
national election, this program was broadcasted on
Channel 3 and Channel 33HD on 4 February 2019.

Flash News Program reported the news that the
President of Anti-Corruption Foundation was
interviewed about the expectation on the government’s
operation to focus on anti-corruption, transparency
and verifiability, as well as all senators have been
expected to audit the government’s works. This
program was broadcasted on Channel 3 and Channel
33HD on 6 July 2019.

Tee Kao Chao News Program presented and monitored
the operations of National Anti-Corruption Commission,
Region 3, Nakhon Ratchasima Province, in inspecting
the students’ lunch project at schools in Nakhon
Ratchasima Province after making random inspection,
it was found that 4 schools were suspected to corrupt
in students’ lunch project, the program demanded
the justice for students and taking legal actions against
the alleged. This program was broadcasted on Channel
28SD on 7 July 2019.
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EXTERNAL COMPLAINT ACCEPTANCE
OF BEC GROUP @z

The Board of Directors has determined the guideline and process for the reporting of complaints and provision of
protection for the complainant/whistle-blower who reports any illegal or immoral action, any misconduct, misleading
financial reports, defective internal control systems and violation of human rights as follows:

n The complainant/whistle-blower who are external parties must report a complaint
in writing and submit it together with documented evidence to the Internal Audit
Office via website (www.becworld.com) under the topic “Whistleblowing Channel”
or by a letter sent directly to the Internal Audit Office of BEC World Public Company
Limited address at 3199 Maleenont Tower, Rama IV Road, Klongton, Klongtoey,
Bangkok 10110. Any information gained from complaints/whistle blowing shall be
treated as confidential and any information relating to the identity of the
complainant/whistle-blower and information sources shall not be disclosed unless

required by law.

e The Internal Audit Office will collect evidences and propose them
to the Board of Directors to appoint a working team for screening,

monitoring and investigating facts.

e Propose the results to the Audit Committee for information
verification and to seek appropriate ways in response to such
complaints to prevent damage as well as defines measures/

guidelines for reoccurrence prevention.

o Report the results to the Board of Directors for acknowledgement
and approval of operations or the defined preventive measures.
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BEC Group celebrates its 50™ anniversary with
a commitment to continuously deliver quality programs
and news reporting and to become the country’s leading
media organization that creates valuable TV dramas
and programs that are beneficial to the Thai society
under Channel 3’s longtime slogan, “Worthy of every
minute, Watch Channel 3”.

In 2019, BEC Group shifted its business strategy
from television business to content platform and
maintained its focus on dramas as Channel 3 is Thailand’s
leader in TV dramas which respond to viewers’ needs
and behavior as well as the fast-changing technology.
On top of that, the Company has adjusted its program
schedules and contents including dramas, all variety
programs and series, especially news programs of which
reporting has been more informative and clearer,
particularly on social news, crime news, and
entertainment news. The Company also produced TV
programs and offers channels to help the general public
who are in need under the news concept “Trust, Fast,
Dependency” for the benefits of viewers.

In addition, the Company collaborated with the
international media company, Netflix, and other leading
partners who are content distributors to international
markets to introduce Channel 3’s famous Thai dramas
such as Buppesannivas and Thong Ek Mhorya Tha
Chalong overseas, which is an effective way to promote
Thai dramas in international markets, creating more
popularity of our actors and promoting cultural tourist
attractionsin Thailand at the regional and global levels.
This can promote tourism and generate income for the
community, boosting the country’s economic growth.

Thanks to our determination to “Create Valuable
TV Dramas and Programs”, BEC Group has received
several awards from the public and private sectors,
yielding prominent result to society, as follows:
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“Notification Tuen Nak ... Rak Sa Loei” Series broadcasted on Mello received “Best Digital

Fiction Programme Series” for Online Series Award and Most Popular Online Program from

“Asian Television Awards 2018” on Saturday, 12 January 2019 in Malaysia.

Television Promotion Association hosted the 33

@ “Golden Television Awards” to give awards

to people with outstanding performance in television at the Main Hall of Thailand Cultural

Centre on Saturday, 16 February 2019. Channel 3’s programs/dramas which received the

awards are as follows:

Best Creative Broadcasting Award for Knowledge and Cultural Promotion Program
“Kham Si Than Don” produced by Chandra 25 Company Limited received Best
Youth and Family Support Drama Award.

“Rim Fang Nam” produced by Pau Jin Jong Company Limited received Best Social
Drama Award.

“Buppesanivas” produced by Broadcast Thai Television Company Limited received
Best Drama Award.

Sanlaya Sukanivatt from “Buppesannivas” received Best Screenplay Award.

o |
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“Thong Ek Mhorya Tha Chalong” received the honorable
plate from Clinical Professor Emeritus Dr. Piyasakol
Sakolsatayadorn, Minister of Public Health, for promoting,
disseminating, and conserving Thai traditional medicine
wisdom for the public on 21 February 2019 at IMPACT
Arena, Exhibition and Convention Center, Muang Thong
Thani.

“Wai Sab Saraek Kad Project 2” received the honorable
certificate in “Back to School: Creative Media to Society
of Understanding” from the Department of Empowerment
of Persons with Disabilities (DEPD) for broadcasting TV
dramas that aim to promote understanding about child
problems, especially about autistic children, on 9 May
2019 at Eden Ground, 3™ floor, Central World.

Channel 3 received the Award for Television Broadcasting
that Promotes Family Institution of the Year from Global
Digital Media Awards 2019 on Sunday, 26 May 2019.

“Wai Sab Saraek Kad Project 2” received Global Digital
Media Awards 2019 for Online Drama which Influence
on Social, Family, and Youth Issues on Sunday, 26 May
2019.

Mr. Nitipat Uaewattanasakul from Master One Video
Production Company Limited received the Global Digital
Media Awards 2019 for Social Drama Producer of the
Year from “Wai Sab Saraek Kad Project 2” on Sunday,
26 May 2019.

“Wai Sab Saraek Kad Project 2” received Press Awards
2019 for Best Creative Drama from Mass Media Federation
Association of Thailand and Creative Thai Society
Foundation on Friday, 2 August 2019 at Convention Hall,

Chulabhorn Research Institute.

Mr. Nipon Tiengtum, the screenwriter of “Krong Kam”
received Press Awards 2019 for Best Screenplay on Friday,
2 August 2019 at Convention Hall, Chulabhorn Research
Institute.

73

“Wai Sab Saraek Kad Project 2” produced by Master One
Video Production Company Limited received Thailand
Master Youth Award 2019 for Role Model Organization
that Promotes Children and Youth from the Children and
Youth Development Club of Thailand on Thursday, 3
October 2019 at Amber Room, IMPACT Arena, Exhibition

and Convention Center, Muang Thong Thani.

Urassaya Sperbund, James Ma, and representative of the
producer of “Klin Kasalong” TV drama received Award
for Artists Promoting the Lannese Culture from Mr.
Kritsayapong Siri, Permanent Secretary of the Ministry of
Culture on Saturday, 12 October 2019 at Seacon Square,
Srinakarin Road.

Channel 3 received NACC Awards 2019 — Honorable Plate
for Television Program Provider as the organization that
supports or promotes anti-corruption by creating media
content that raises awareness of morality as well as
anti-corruption on Friday, 15 November 2019 at
Nonthaburi 1 Room, Office of the National Anti-Corruption

Commission, Nonthaburi Province.

“Lom Phrai Pook Rak” and “Matuphoom Haeng Huachai”
produced by Cholumpi Production Company Limited,
“Neung Dao Fah Deaw” produced by TV Scene Company
Limited, Thong Ek Mhorya Tha Chalong” produced by
Sonix Boom 2013 Company Limited, and “Krong Kam”
produced by Act Art Generation Company Limited, and
“Luang Ta Mahachon - ‘I am a poor man’ Episode ”
produced by TV Thunder Public Company Limited which
were broadcasted on Channel 3 received NACC Awards
2019 - Honorable Plate for Television Program Producer
in the category of Television Dramas on Friday, 15
November 2019 at Nonthaburi 1 Room, Office of the
National Anti-Corruption Commission, Nonthaburi
Province.

“3 Miti News” received Honorable Mention NACC Awards
2019 for News or Documentaries in the category of
Television Media from the reporting of “The investigation
of the corruption of the Thai Railway Club’s savings
cooperative” on Friday, 15 November 2019 at Nonthaburi
1 Room, Office of the National Anti-Corruption

Commission, Nonthaburi Province.
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® “Wai Sab Saraek Kad Project 2” received Catholic Media Awards 2019 for Best Television Program on Thursday, 28
November 2019 at Arnoma Grand Hotel Bangkok.

® Channel 3 was Thailand’s representative as the Regional Winners to participate in The Asian Academy Creative Awards
2019 (AAA Award) in Singapore which gave awards to contents from the Asian region to honour the creativity of content
creators and media producers. Channel 3’s TV dramas and programs, consist of nine awards for dramas and one award
for variety program, which were selected by AAA Committee in the final round consisting of:

1. Best Actor in a Leading Role - Jirayu Tangsrisuk from “Krong Kam”

Best Actor in a Supporting Role - Denkhun Ngamnet from “Krong Kam”

Best Actress in a Supporting Role - Pitchapa Phanthumchinda from “Krong Kam”

Best Comedy Performance - Mario Maurer from “Thong Ek Mhorya Tha Chalong”

Best Director (Fiction) - Pongpat Wachirabunjong from “Krong Kam”

Best Drama Series - “Krong Kam”

Best Original Screenplay — Nutthiya Sirakornwilai from “Wai Sab Saraek Kad Project 2”

Best Theme Song — “Phid Rue Tee Rak Theu” by Mr. Narongvit Techatanawat and Mr. Chakrit Makkhanaso

from “Krong Kam”

© N o kLD

9. Best Visual or Special FX in TV Series from “Angkor”
10. Best Lifestyle Programme from “First Class Thailand” by JKN CNBC

® Channel 3 received 12 awards from the 4™ Nakkarat Award 2019 including:
1. Best Family Promoting Drama of the Year — Wai Sab Saraek Kad Project 2
2. Best Director of the Year — Pongpat Wachirabunjong from “Krong Kam”
3. Best Drama of the Year — Pongpat Wachirabunjong from “Krong Kam”
a4

Best Actor in a Leading Role — Jirayu Tangsrisuk from “Krong Kam”

)~ ( VVIAN /S
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In 2019, BEC Group presented new dramas of several genres. The plots develop quickly with

essence that is fun and thought-provoking with famous and talented actors, ensuring that BEC Group’s

dramas are popular among all age groups across the country.

The Man Series

The Man Series: Petch Episode

“Petch” is a 17-year-old boy who lives in
slum. He was raised by “Grandma Putkrong” who
takes care of “Petch” and “Nu Pim” to the best of
her ability. “Kraisorn”, Petch’s father, is alcoholic
because his wife abandoned him, as a result, Petch
has to work hard to support his family since he was
young. When he grows up, Petch becomes a trainee
at an auto shop where his father has worked. With
diligence, gratitude, kindness, and patience, Petch is
well-liked and always receives help from people
who have come to know him. One day, Petch meets
“Rin”, a girl who is truly willing to help him and his
family. Their relationship develops and turns into

love.

Lesson learned from the drama

“Petch” represents a person who was born
in a community full of violence and gangsters,
however, he always stays away from those. Petch
has self-control and tries not to get involved in illegal
activities as shortcuts to prosperity. He is hard-
working and perseverant for an independent life
without depending on anyone. Despite being poor,
he always helps people without expecting anything
in return. Aside from that, Petch is grateful to his
family and people who have helped him. Eventually,
Petch is able to overcome obstacles in life and

succeed because of his perseverance and goodness.
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The Man Series: Pupa Episode

The motto “Humans cannot choose their birth, but they can choose their life” is true for a boy
named Pupa, who is hated by his father after the fire incident on his birthday which stigmatizes him as a
person who brings bad luck. Even though he unwillingly works at a casino, he never gives up and tries to
improve himself for a better future. Finally, he decides to quit illegal business to take care of his grandmother
and family. Pupa starts working at Taweewat Farm and invents “Kla Kraeng Fertilizer” which is derived from

his father’s surname and brings him significant income.

L n learned from the dram

Pupa’s actions reflect his endeavor to succeed in life. He is determined and chooses the right path.
Even though he is involved with illegal business for several years, his determination prevents him from
going into the vicious circle. Moreover, he lives his life based on the Four Sublime States of Mind and his
grandmother’s teaching and support from “Thorung”, who is the wind beneath his wings. Pupa loves to
learn and improve himself until he was able to build a business and support his family. Furthermore, this
drama provides business tips such as to further develop what is currently there, to never stop improving

himself, and to believe in goodness and integrity.
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The Man Series: Pat Episode

“Pat” means “a lotus flower above the water”. Pat is a boy who was abandoned since birth and left
on the river before getting stuck at a lotus clump. He was rescued by “Linchong”, a prostitute who was about
to commit suicide but changed her mind and took the baby in her care. Living with Linchong, Pat grew up in
a bad environment. However, he is determined to do good and live a better life and works while studyins.
One day, Pat discovers an herbal drink recipe. With his intelligence, sales skills, and customer care, Pat was
able to make significant income and live a better life. Furthermore, he has “Nu Toon”, a girl whom he has
helped, by his side and give him unwavering support. No matter how many obstacles he encounters, Pat
never gives up and finally becomes successful as the owner of herbal drink brand “Fight”, which is the

bestseller in Thailand and is popular in many other countries.

Lesson learned from the drama

This drama tells the story through “Pat”, an orphan who was adopted by a prostitute and grew up
with insults of being the son of a prostitute. Pat’s story presents an environment and social problems which
may lead a person to a wrong path if he/she cannot resist temptations. Pat is the role model of a boy who
believes in working hard and doing good deeds which makes him successful despite his childhood background.
Moreover, this drama reflects pure love of a mother who can do anything for her child’s future.

Apart from morality, this drama provides knowledge about herbs, trade and business tips.



82 USGKM U3 13as $10a (UKIBU) | s1931uANUSURRABDUNDAIAL U 2562

a:zASISDJ UoJion MUDU"II/hTan
“naaen” eglunsouniivenuesn Lsmqiyl,?iwv'almﬁ
Hunueendauduens iewminsemendaddsaiiosnuauld
ilidesegiuy “wenuenasdu” fifunuesnguieaty
Sunilsnenedusnweuldifitheninuasunliaunsadaedin
AullIld Fsgniusinaesnatnmyiiu LLaséTwmasuiﬁ “gunin
Taae” seanuiineseniinluaseuasimueen Seeenazdu
nusgndaulunauiuazy WINEIBIENTIUIVI0199
lideufuiBnssn Menaulng eldlunisinwauld ud
nuenesdulissnlimasenidunueen wsiemnsnwauld
LimevFenuldidedin neveniziiualiuas ianialunaentiin
mimaeﬁﬁmﬁﬂaammdﬁ vlinesenlanuiu “udaui”
ananvesyuueras wikazselalnddaduauinduaudn
sheamusjaiuiazaimetguvemoten vl i lumes
Tuilaauazldussnuivyuandile

Asiildannazas

“yegion vieewilaas” Wuazasiiuanddiidudey
seunararumensmesitarasvdnegimeneniifinudila
sgifuvuesn w1dddanussiunaganuwenesveanilefias
I duvseendia Iﬂamsﬁﬂmmmmilﬁmﬁui%‘mi%’ﬂmLLaz
anulnsihanldndnduie euglufunsdsauuszaunsal
31nN13%78Y Snwauld ﬁwlﬁmﬁmmiuazmmL%m‘mﬁy
uansasneauldla

uanaIntl azasdiduaiuuazineunsauiieaty
anulng uazwnmdwnulng 017 luilmeanelas Hranauay
Todin (Jusiu sauvazasdedelifvuiuiansiiayulnslne
windunulng wazunndadelniinvuszendldlunisshwsiuiu
Igghafiuseavznm

msinaueazAziFes “vieson viesitlaas” felduns
Uszynduiudiuisnissnwuazmsldenayulnsing  auvili
pulneuazr AT SUBIarAnSesilldiftunaselovives
m3sunnduslng Mlilasuladagiesiann mansiansdaddn
\eshnu wieunmng Yezana anadnems SFUuUaTINMINTENTN
a515augY SuldedainnisTandaain wouns uazeyiny
aitlyamsunndusilvedansisae Wetuil 21 nuanus 2562
o AuduansduAuazNIsUTEYMBLLNA Wawmessnil

N



BEC World Public Company Limited | CSR Report 2019

Thong Ek Mhorya Tha Chalong

“Thong Ek” was born in a pharmacist family. He lost
his parents who were pharmacists and risked their lives to
treat patients since he was a little child. Thong Ek has lived
with his grandfather “Pho Mo Thong In”, who is also a
pharmacist. One day, Pho Mo Thong In treats a patient with
serious illness but he cannot save the patient’s life, as a
result, he is exiled from the village and moves to live in
“Ban Tha Chaloang”. Being born in a pharmacist family,
Thong Ek desires to become a pharmacist like his parents
and grandfather. He attempts to learn about treatment
methods and herbs to treat patients. However, his
grandfather does not want him to become a pharmacist
since Thong Ek may feel guilty for all his life if he fails to
save a patient. Moving to Ban Tha Chaloang allows him to
meet “Chaba”, a high-ranked bureaucrat’s daughter. They
develop a relationship until it turns into love. With his
determination and attempt, Thong Ek finally becomes a
pharmacist and marries Chaba at the end.

Lesson learned from the drama
“Thong Ek Mhorya Tha Chalong” is a TV drama that
reflects the determination and attempt of the main

character, Thong Ek, who wishes to become a pharmacist.
He is strongly determined and tries hard to become a good
pharmacist. He studies treatment methods and herbs used
for medication and gains experience from helping his
grandfather treat patients, gaining him insights and expertise
to treat patients.

In addition, the drama promotes knowledge about
herbs and Thai traditional medicine such as Kariyat that
helps reduce blood pressure. The drama presents the
combination of Thai herbs, Thai traditional medicine, and

modern medicine to effectively treat patients.

Thong Ek Mhorya Tha Chalong promotes Thai

traditional medical treatment and herb use, making Thai
traditional medicine more well-known among Thai and
foreign viewers. The drama received Honorable plate from
Clinical Professor Emeritus Dr. Piyasakol Sakolsatayadorn,
Minister of Public Health, for promoting, disseminating, and
conserving Thai traditional medicine wisdom for the public
on 21 February 2019 at IMPACT Arena, Exhibition and

Convention Center, Muang Thong Thani.
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“Wai Sab Saraek Kad Project 2”

“Wai Sab Saraek Kad Project 2” is a psychological
drama which depicts problems of children who grow up in
a broken family or a single-parent home, the common issues
in today’s society. The story is told through “Kru Korn?”,
Piam Khun School Principal, and “Kru Saithip”, a psychiatrist
who provides consultations to youth and family. The two
began the “Phuk Saraek” Project at the school to solve the
problems and find solutions for the children without the
understanding of their families and the society. The drama
highlights the stories of children with five types of problem
including temper tantrum, gaming addiction, perfectionism,
autism, and gender creativity. Kru Korn and Kru Saithip work
together to identify the root causes of the problems while

trying to keep their newlywed relationship.

Lesson learned from the drama

“Wai Sab Saraek Kad Project 2” presents today’s
youth problems and solutions for family issues which
focus on “Love, Understanding, and Care”, the key
factors that will help reduce child and family problem:s.
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This drama provides guidelines for dealing with and
solving five types of youth problems. For instance, for
children with gender creativity, they seek understanding
from people close to them, and family needs to be open
and understand them. For children with autism, they need
close care and attention as well as skills that enable them
to live independently by themselves in the society.
For children with temper tantrum, the reaction is caused
by various factors and they seek understanding and
ability to control their emotions which starts from getting
to know their own emotions and how to cope with them
effectively.

In addition, the drama presents issues concerning
education by illustrating the differences between traditional
and modern educational methods which should be
integrated and appropriately applied for the joy and benefits
of students. On top of that, the drama presents problems
of married couples which require understanding and patience

to maintain their relationship.

Moreover, “Wai Sab Saraek Kad Project 2” presents
useful advice at the end of each episode to ensure that
viewers can understand children and apply them in real life,
for example, “If parents cannot accept it, then who else
can?”, “Children who love games are not always game
addicts”, “Children’s problems are much bigger than what
adults can think of. Obvious problems are better than hidden
or unseen problems”, and “Changes are not easy yet not

impossible”.

“Wai Sab Saraek Kad Project 2” is a good drama which
has received several awards, for example, the Honorable
certificate in the “Back to School: Creative Media to Society
of Understanding” event from the Department of
Empowerment of Persons with Disabilities (DEPD) for
producing a drama that promotes understanding of child
problems among the society, especially autism; Global Digital
Media Awards 2019 for Online Drama which Influence on
Social, Family, and Youth Issues; Thailand Master Youth
Award 2019 for Role Model Organization that Promotes
Children and Youth from the Children and Youth Development
Club of Thailand, and Press Awards 2019 for Best Creative
Drama from Mass Media Federation Association of Thailand

and Creative Thai Society Foundation.
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“Krong Kam”

“Krong Kam” is a period drama which depicts family
problems through the stories of the characters which led
to tragedies. The main character is “Yoi”, the shop and rice
mill owner, who likes to control the lives of her four sons
to ensure that they will have good future as she expects.
One day, Yoi meets “Renu”, a prostitute with whom “Ar
Chai”, Yoi’s eldest son, falls in love. Yoi hates Renu and tries
to chase her away. Then, Yoi learns that Renu casts a love
spell on her son, so she became furious and finds the way
to remove the spell. However, Renu learns about Yoi’s plan
and casts a love spell on Yoi, making Yoi love her.
Nevertheless, Renu wants Yoi to accept her from the heart,
so Renu attempts to do good deeds to win Yoi over. Finally,
Yoi and Renu forgive each other. With Renu’s goodness,
patience, and perseverance, Yoi finally accepts and forgives
Renu, releasing Yoi from detention in the “Cage of Karma

(Krong Kam)” ever since.

Lesson learned from the drama

“Krong Kam” presents family and social problems in
various aspects. It presents various kinds of love including
passionate love, sibling love, and parent love. Moreover,
this drama presents the problems which originate from a
mother’s unreasonable love and concern over her children
to the extent that her love begins to hurt her family
members. The end of the drama suggests that love should
be at an appropriate level and we should live moderately

and remove ourselves from rancor for peace and happiness.

In addition, the drama suggests that each person may
encounter both good and bad situation in his/her life. In
other words, real life has both dark and bright sides,
depending on either we choose to commit sins, leading to
“Cage of Karma”, or do good deeds and correct wrongdoings.

“Renu” represents a person who is hard-working,
perseverant, and determined to make her life better despite
her unfortunate background. Moreover, the drama presents
good and evil, morality, ethics, honesty, and diligence by
presenting morals in the story, for example, “We might be

87
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fated to hate each other. But we should stop the fate so
that we will not continue to hate each other”, “We will
never run out of money as it is in our sweat. Just keep
working, and money will come out of our hard work”,
“Money is all around. It’s up to us to work to get it or do

» o«

nothing and let it ¢o”, “Working from the heart and with
integrity will surely lead to profit. Even though profit is not

monetary, pride and happiness is uncountable values.”

“Krong Kam” is a good drama which received several
awards including Press Award 2019 for Best Screenplay and
NACC Awards 2019 - Honorable Plate for Television Program
Producer in the category of Television Dramas.
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Klin Kasalong

The story of “Klin Kasalong” is told through “Mor
Sub”, a Thai-Chinese doctor who falls in love with
“Kasalong”, a beautiful and well-mannered lady from the
North. However, not knowing that Kasalong has an identical
twin, “Songpeep”, who has completely different traits, Mor
Sub treats Songpeep , thinking that she was Kasalong, making
Songpeep fall deeply in love with him and want to take him
away from Kasalong. Songpeep, with her father support,
does everything to win over Mor Sub. Kasalong and Mor Sub
made several attempts to escape from the village with the
hope to start a new life together, but they are always
captured. In the end, Kasalong dies captive in a room. This
tragedy continues to their next life when Kasalong and Mor
Sub die without knowing the truth behind their separation.

Mor Sub is reborn to seek the truth of his missing love.

With love, rancor, and resentment of the twin sisters,
Kasalong becomes a ghost who is waiting for her lover in
the new life and tries to make everybody remember what
has happened to her in the past and discover the truth

about her story.
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Lesson learned from the drama

“Klin Kasalong” reflects that family is one of the key
factors that shape the characters of children. How parents
raise and train their children influences their personalities,
so parents should be careful not to spoil their children which
may adversely affect their behaviors. If they commit
wrongdoings, parents should warn and point out what is
right or wrong. This drama also presents the result of
resentment, jealousy and hatred which becomes burning
fire to your heart and people around you, leaving your life
without happiness. The drama also presents the inevitable

consequences of all your actions.

In addition, the drama shows the Lannese culture
and tradition such as clothing, wedding ceremony, and
annual merit making ceremony as well as important historical
places, earning the drama the “Artist Promoting the Lannese
Culture” Award.
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Tee Krai Tee Man

“Tee Krai Tee Man” is the story about “Trin”, an
orphan who grew up with golf. He lives with his father
“Saeng”, who is the head caddy of Suwan Golf Course owned
by “Linda” who allows Trin to practice golf for free since
he was a little child. With the dream of becoming a
professional golfer, Saeng devotes himself to train his only
son. Trin loves his father so much that his father’s dream
becomes his own. Saeng wishes to see Trin become a famous
professional golfer and Trin wishes the same for his father’s
happiness. Trin finally wins a leading golf tournament which
changes his life forever. He begins to get involved in the golf
business and gets carried away with his success, fame, and
wealth to the extent that he begins to lose the people who
have supported him including his father. Only “Jane”, his
personal physical therapist and nutritionist, still supports

and stays by his side on his lonely days.

Lesson learned from the drama

“Tee Krai Tee Man” is the first Thai sport-focused
drama that provides knowledge and vocabulary about golf.
The story introduces viewers to the golf business and the
path to a professional golfer. The golf-related content is
created under the supervision of golf experts. The drama
depicts the story of love and relationship between family
members such as a father’s undeniable love for his son that
makes him devote himself for his son’s happiness and
success. This story also suggests that people should live
consciously without getting caught up in fame and wealth

and forgetting those who have given them help and support.
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“Khao Waan Hai Noo Pen Sai
Lub”

“Khao Waan Hai Noo Pen Sai Lub” is the story
of “Suam?”, a girl with a strange name who lives in a
slum. Suam acts as a gatekeeper for her mother’s illegal
card table. One day, “Tuanthep”, a high-ranked police
officer in disguise as a waste collector in the same
community, witnesses Suam’s cleverness and survival
skills. He hires Suam as a spy on “Sia Ha” who owns
an illegal business and “Danuruj”, a police officer who
is suspected as the local mafia supporter. This incident
leads Suam to meet Danurj who has just been
transferred to the district where she lives. Danurj gets
involved with Suam because of his misunderstanding
that Suam is his cousin’s mistress. Danuruj hires Suam
to marry him so that she can prevent other women
who try to approach him and stop Suam from being a
mistress. Suam has to work as a spy while acting as a
police’s wife. The extreme differences of the couple
make them feel that they can fulfill the needs of each
other. Suam and Danuruj have to complete their
professional missions while carry out their love mission

at the same time.

Lesson learned from the drama

“Khao Waan Hai Noo Pen Sai Lub” presents real
family problems in the society such as wrong parenting
and social disparity. Family is the most important
institution that shapes the children. Moreover, the
drama suggests that a person’s value depends on his/
her action, not on his/her birth or social background.
This is exemplified by Suam who attempts to seek
opportunities to study for future success despite being
born and raised in a slum. The drama also reveals the
truth behind illegal business including human trafficking,
sex trade, human organ trade, and drug trafficking. The
drama summarizes that people who commit illegal or

immoral actions would end up badly.
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Digital Thailand

This program highlights the knowledge and issues
related to society in the fast-changing digital era such as
new technology and innovation in daily life, online marketing
to generate income, and health problems caused by the
use of electronic devices. The program is hosted by Dr. Panraphee
Raphiphan on Tuesdays from 11:30 PM to midnight on
Channel 28 SD and on Saturdays at 04:40-05:05 AM on
Channel 3 and Channel 33 HD since 14 December 2019.

Mong Lok Mong Rao

This program brings viewers closer to important
situations around the globe on which they can apply the
knowledge to create business opportunity. The program is
hosted by Banphot Thanapermsuk and Wandee
Wannamethangkun from Mondays to Fridays at 08:00 AM
on Channel 28 SD.

FIRST W CLASS
THAILAND

iDalanna:AuwarUUs:aumsnifiganrionowngnss:dU First Class Jundoolne ‘____J;__-

JKT ™ enBC

The Knowledge, Know the Media

This program highlights issues related to all types

of today’s media including television media, internet media
or advertising. The issues are analyzed and discussed by
scholars or experts. Possible solutions and guidelines are
presented to enable viewers to learn more about the media.
The program is hosted by Winyu Wongsurawat on Mondays
from 10.00 to 10:30 PM on Channel 28 SD.

Young@Heart Show

The talk show presents interesting stories about
physical and mental health to promote strong, refreshed,
and youthful life among viewers. The show is suitable for
viewers of all ages and is hosted by Taweerat Jiradilok from
Mondays to Fridays at 08:45 AM on Channel 13 Family.
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Chuai Kid Chuai Tham

This program presents news analysis and hot issues
in economic, social, politic, and other situations in the society
so that viewers learn about the changes and are prepared
for possible impacts on them and the society. This program
is broadcasted from Mondays to Fridays from 05:30 to
06:00 AM on Channel 3 and Channel 33 HD.

First Class Thailand by JKN-CNBC

The program presents Thai uniqueness in various
aspects including tourism and lifestyle. Thai famous
entrepreneurs and celebrities are invited to talk about their
inspiration in doing their business to inspire viewers on
business success. This program is broadcasted on Fridays
from 10:45 to 11:15 PM on Channel 28 SD.

Cheewit Cheewa

The variety program provides the knowledge on
maintaining good health and fitness by experts” advice with
a focus on health improvement, quality diet and living,
medical innovations and technology, maintaining good
health through good nutrition, natural healing, Thai
traditional medicine, alternative medicine, and herbal
treatment for physical and mental health improvement. The
program is hosted by Siriboon Naddabhan on Sundays from
05:35 to 06:00 AM on Channel 3 and Channel 33 HD.
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Chef Sud Khua, Krua Song Lok

A cooking competition show in which 12 chefs compete
in the “Old World Kitchen” and “New World Kitchen”
scenarios with different cooking equipment. Viewers can
enjoy cooking techniques and cooking methods of Thai
cuisine and Thai food culture throughout the program. The
show is broadcasted on Saturdays from 06:20 to 07:50 PM
on Channel 3 and Channel 33 HD.

Lao Rueng Thai Thai by Saisawan
Khayanying

A program that introduces viewers to Thainess and
reveals perspectives and knowledge of Thai history, arts,
language, tradition, culture, and useful ideas that allow
viewers to learn about and understand Thai culture, making
them love and proud to be Thai. The program is hosted by
Saisawan Khayanying from Mondays to Fridays at 04:45 PM
on Channel 3 and Channel 33 HD.

Cheewit Mai Sin Wang

A program that creates awareness and promotes
morality among viewers of all ages using Buddhist teachings
to encourage people who are depressed or hopeless to stay
strong, overcome challenges, and realize the value of life.
Moreover, the program introduces viewers to the beautiful
culture in religious sites. The program is broadcasted on
Saturdays and Sundays from 04.00 to 04:15 AM on Channel 3
and Channel 33 HD.
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Fake News

This program investigates whether the news that goes
viral in the society is real or fake. The program is broadcasted
from Mondays to Fridays from 12:45 to 12:50 PM on Channel 3
and Channel 33 HD.

Lawyer’s Clinic

A program that receives viewers’ complaints hosted
by Songkran Ariyasap and the professional lawyer team who
provide consultations and legal advice to people who are
having legal trouble free of charge. The program is
broadcasted on Saturdays and Sundays from 12:15 to 12:17 PM
on Channel 3 and Channel 33 HD. Apart from that, “Lawyer’s
Clinic Room” is opened on G floor, Maleenont Tower 2 to
provide legal consultations to the public from Tuesdays to
Saturdays from 09:00 AM to 12:00 PM by experienced lawyer
team starting from 2 December 2019, which is in line with

the news slogan “Trust, Fast, Dependency”.

Lok Yam Chao

This program presents global news so that viewers
will not miss national and international news updates. The
program is hosted by Samachan Charungvat from Mondays
to Fridays from 04:00 to 04:30 AM on Channel 3 and Channel
33 HD.
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Krob Krua Kao 3

This program presents local, political, social,
agricultural, and lifestyle news in Thailand under the slogan
“Wake you up each morning to get updated on news”. The
program is broadcasted from Mondays to Fridays from 04:30
to 05:30 AM on Channel 3 and Channel 33 HD.

Ruang Lao Na Nueng

The program presents morning big news updates for
people who are about to leave for work. The program is
broadcasted from Mondays to Fridays from 05:30 to 06:00 AM
on Channel 3 and Channel 33 HD.

Ruang Lao Chao Nee

The program presents news on all important topics
that happen in the society under the slogan “Telling detailed
news by your acquaintances”. The program is broadcasted
from Mondays to Fridays from 06:00 to 07:55 AM on Channel 3
and Channel 33 HD.

Flash News
The program presents flash news in several brief

sessions throughout the day so that viewers do not miss

important events. The program is broadcasted from Mondays
to Fridays on Channel 3 and Channel 33 HD.
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Thiang Wan Thun Hetkan

The program presents talk-of-the-town stories in
details at noon under the slogan “Tackling New Issues Fast
and Up to Date”. The program is hosted by Kanchai
Kamnerdploy and Arisara Kamthorncharoen from Mondays
to Fridays from 11:20 AM to 12:20 PM on Channel 3 and
Channel 33 HD.

Hon Kra Sae

The program presents talk-of-the-town issues and
stories under the slogan “Whether viral or not, we will make
it go viral”. Many guests are invited to talk about and express
their views on the hot issues, leading to assistance and
justice. The program is broadcasted from Mondays to Fridays
from 12:20 to 12:45 PM on Channel 3 and Channel 33 HD.
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Ruang Den Yen Nee

The program analyzes and summarizes big news
throughout the day under the slogan “Summarizing big news
without missing any important news”. The program is
broadcasted from Mondays to Fridays from 03:45 to 04:45 PM
on Channel 3 and Channel 33 HD.

3 Miti News

The program presents in-depth analysis and
investigation of important situations and mysteries during
the day under the slogan “In-depth, Fast, and Complete”.
The program is hosted by Kitti Singhapat from Mondays to
Fridays from 10:35 to 11:05 PM on Channel 3 and Channel
33 HD.
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“arufAaAuaAyasIauAlKkaIANS”

MNNISINALTET FaaulAuluDUNINGD] |3
IWDA 125303 28 SD 1WalTunisaniunuiazizuu
WUIMAUBDI 3 a0l 33 HD suidkuienizasiy
503 3 nauw1B3lknd3nASI “Make Channel 3 Great
Again” Gu diwaliinisusulasiasizoifnsasilun
naz0inwulsuanwliniiuniauibog 1,700 AU 11a:
grolouwlinauluunqumkirludd usudu IWolKk
aonAdoJAuUNNUSSAIRUSUIUABUTU 2813TsAMIL
luswuniunaulnizogusoinni nauddd Holgia
nnaulkGran iwsizisidowdniunauiduwuivog
né1AuRasiinuAlkoIAnso81IgI8 U

Tul 2562 NaduT33 9IAILITUWRLIUIFNYNIW
voswlnaulkwsauranisivasunlaivaiinalulag
1AzNISIVIVUVDI “F3HaRa” TnednisoOannuwusd
alus=osFunass=u:e15 DNISUSKISTANMSEUMSWEINS
unnalnebitkuIsrioInIsTIkwaNIIUIRUFy iU
Tunisidagunualng doidunisasiovinydiaila
Wwiniu nazlkinnAIUSNAIUKWNWUNDDIANS
Iws1zwUinJIuMNAUNDJINISIAU “Nagudad” nauul
IHUIN3NAS

After BEC Group decided to return the license
for Channel 13 Family and Channel 28 SD for cost
reduction and fully focused on Channel 3 and Channel
33 HD with the aim of “Making Channel 3 Great
Again”, the major reorganization has been
implemented with the plan to lay off employees from
the current number of 1,700 staff as well as rotating
some employees to work at other divisions to meet
the changing business plan. However, BEC Group is
committed to take care of both remaining and
retiring employees as we believe that all employees
are our key mechanisms that create sustainable
value to the Company.

In 2019, BEC Group still strives for developing
the employees’ potentials to accommodate the rapid
change of technology and enhance competitiveness
of “Digital TV” with short-term and long-term
recovery plan. Personnel management plan has been
made with the aim of fostering positive signs to
build employees’ spirit and strengthen organizational
commitment since we believe that all employees
wish to see “BEC Group” great again.
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Female
Bangkok Entertainment Company Limited 8
BEC Multimedia Company Limited
BEC World Public Company Limited 9
TOtal .......................................................... 17 ............

Executives

105

Employees

Male Female Male Total
6 207 580 801
92 124 216
19 64 43 135
25 ................ 363 ............... 747 ............... 1 152 .......

Recruitment and Selection of Talented and Decent Candidates

When a vacancy opens, the supervisors of each
department shall consider and request for approval of
recruitment and selection of staffs. For the top executives, the
approval must be requested through the President, while in
lower positions, the approval will be requested through Chief
Human Resources Officer. During the process, the candidates’
characteristics, qualifications and abilities including their
knowledge, skills and positive attitude which foster the business
expansion of the organization, digital TV competitiveness, and
rapid change of technology on the basis of fairness and equal
opportunity in accordance with the law on labor and human
rights will be taken into account. The committee on selection,
testing and application of assessment tools will be employed
as necessary to ensure that talented and decent candidates

will be selected for driving organizational success.

In 2019, BEC Group recruited the staffs by employing
2B strategies, “Build & Buy,” as the basic guidelines for seeking
eligible candidates. In other words, “Build” was to provide
training, knowledge and potential development of new
graduates, where “Buy” was to recruit specialized experts or
external experienced candidates who have outstanding
expertise to work in management positions. Employment was
done in the form of advisor and permanent staff. Also, we
implemented staff reduction plan as a consequence of the
return of licenses for Channel 13 Family and Channel 28 SD
and going off the air since 1 October 2019, causing some
employees being rotated within or across the departments to
be in line with the change in corporate structure and business
plan. The rotated employees would exercise their work
experience and skills while some needed on-the-job training
to improve their skills to suit the new departments to obtain

talented personnel to work for the Company.

The Number of New Executives and Employees

Female Male Total
Bangkok Entertainment Company Limited 20 27 at
BEC Multimedia Company Limited 8 3 11
BEC World Public Company Limited 73 62 135
TOtal .................................................................... 1 01 ..................................... 92 .......................... 193 ........
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Learning Environment and Capability Enhancement

At BEC Group, we believe that competent employees
are key assets to creating an advantage in business
competition and has therefore allowed employees across
every level to ceaselessly develop their knowledge, skills
and capabilities to ensure they can keep up with the business
expansion, digital TV industry competition, and the digital
4.0 era which will lead to development of the operational
competency of the person. The Company has the policy to
promote and support learning of all levels, including
Operation Staff, First Line Managers, Middle Line Manages,
and Executives, covering the area of management, leadership
building, specialized/professional knowledge and technique,
and thinking process and perspective development through
training, company field trip, on-the-job training, job rotation
and experience sharing by seniors to appropriate support
the learning requirement of each age range and perfectly
combine the difference of each person to smoothen their
collaborative work. In addition, executives at all levels are
encouraged to work closely with employees to share their
knowledge and work skills which are in line with the business
direction and the nature of work so that their subordinates

can put those knowledge and skills into practice.

In 2019, BEC Group has conducted numbers of training
programs, for instance, “Professional Standards and Further
Legal Knowledge for Professional Work” on 28 September
and 6 October 2019, “Think 360 and Take Your Content
Ideas to the Next Level” on 3-4 December 2019, “Workshop
for Accountants and Documentation — Accounting Related
to Transfer Pricing” on 23 December 2019 at Maleenont

Tower.

In 2019, BEC Group has continuously arranged a
variety of employees’ training programs at all levels as

follows:

*Total training programs 8 programs

*Total executives and staff
attending the programs 150 persons*
*Average training hours 0.11

person/year

Remark: Executives and staff attending the trainings included
Bangkok Entertainment Company Limited 77 persons
BEC Multimedia Company Limited 1 person

BEC News Bureau Company Limited 72 persons

Recognition of Employees’ Performance

In 2019, BEC Group is still promoting the work
environment which stimulates employees to show their
talents and performances in and outside the organization.
When the employees have obtained any awards or praises

from external organizations, they would be complimented

through internal communication channels such as
announcement of compliments on the national election
reporting in which Channel 3 has been widely praised and
accepted for its reporting of the national election taking
place on 24 March 2019.
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Fair Remuneration and Welfare for the Employees

1) Remuneration
BEC Group set up a policy and practice for managing
employees’ remuneration and welfare by considering their
responsibilities, the significance of the assigned duty, and
performance on the basis of equality and fairness and in
line with the company’s turnover to enable the organization
to compete efficiently in the labor market as follows:
® Determining employees’ remuneration based on
the expected benefits to be mutually gained by
the company, shareholders and employees.
® Considering the responsibilities of each job
function in order to categorize them into different
levels as per the assigned scope of duties and
responsibilities, and their significance to ensure
fair remuneration.
® Comparing employees’ income and benefits with
the labor market and current cost of living to
ensure it can compete in the labor market. The
employees’ income and benefits are appropriate
by determining their remuneration based on
knowledge, capability, and the assigned duties

and responsibilities as a “fair system”.

2) Employee Welfare

BEC Group provides welfare facilities to its employees,
both work-related and non-work related, with fairness,
according to legal requirements and equivalent to that
provided by other businesses of the same nature. This
includes provident fund, social security, health insurance,
annual health checkup, mortgage loans for housing, and
after-work transport for employees from the office to mass
transit stations, Financial support in case of work-related
disability or death, Compensation in case of work-relate
accident or illness, Financial assistance for funeral, Financial
support in case of natural disaster and force majeure, etc.
The company also ensures that every employee is in good
health and enjoys a good quality of life so that they are
encouraged to perform their works. Further details shall be
made available under topic “Employees’ Health and
Workplace Safety”.

Transparent Performance Assessment

BEC Group has adopted Performance Management
System in assessing of employees’ performance on the basis
of transparency and fairess. The criteria adopted are divided
into organizational culture (40%), strength and improvement
opportunity (40%) and work characteristics (20%), with the
determined objectives and targets at every level, encouraging
the employees to value their works and understand how
it has contributed to the success of the company, and
encourages them to use their skills and capabilities fully in
order to achieve the determined targets, in which the

assessment was scheduled in December 2019 via intranet.

Furthermore, the system also allows for assessment
and recognition of the employees’ works and success
including feedback and advice from the supervisors for

further improvement.
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Employees’ Health and Workplace Safety

BEC Group is well aware of the connection employees’ health and work potentials, and therefore, has placed an
importance on employees’ physical and mental health by creating a happy workplace since we believe that if our employees
are physically and mentally healthy with work safety, they will be able to work effectively, contributing to positive outcome
to the Company and minimizing medical expenses for the Company.

In 2019, BEC Group continues to implement preventive approach in promoting good healthcare and workplace

safety among its employees through various activities as follows:

® Providing basic medical treatment at workplace by a @ Implementing aggressive disease prevention measures

full-time nurse and doctors attending 3 times/week.

Providing an annual health checkup program from 28-31
October 2019 at Maleenont Tower and on 1 November
at Nong Khaem Station. The checkup program was
provided to suit employees’ age ranges and performed
by medical staff of Paolo Hospital Phaholyothin. The
Company also offered special program for employees’
family members to have the medical checkup at the

same prices as the employees, and in case of illness,

they could receive treatment at the 6 branches of Paolo
Hospital, Phyathai 1 and Phyathi 2 Hospital with 15 %
discount (including medicine, room and ambulance fee).

such as alerting the employees regarding health risks
during the spread of diseases and providing them with
basic steps on how to prevent, such as preventing PM 2.5,
via internal communication channels such as the Intranet
or bulletin boards on each floor.

Enforcing preventive healthcare by providing them with
health welfare such as annual influenza vaccination
among the employees for free on 3-4 July 2019 at
Meleenont Tower and on 5 July 2019 at Nong Khaem
Station. For those who could not receive vaccination as
scheduled, they may take it at Theptarin Hospital from
5-31 July 2019.

Group insurance which the medical treatment rights has
been expanded to more employees of different divisions

such as carpenters, etc.
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® Creating awareness of and encouraging employees to
realize the importance of health maintenance through
“Channel 3 Asa-Tham-Dee :

Employees’ Health”, publication of articles concerning

4™ Year of Caring for

physical and mental health, nutrition and exercise to
raise awareness of the importance of proper healthcare
among the employees and how to apply in the everyday
life of the employees and their family.
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® Organizing massage service by the persons with visual
impairment project for BEC employees, under the
concept “Happy Friday”. This activity took place on Fridays
at the meeting room on the 6" floor of Maleenont Tower
from 4 January 2019 onwards.

® Promoting good mental health by providing a room for
meditation at Maleenont Tower where employees can
practice meditating during non-working hours.

® Creating a Happy Workplace by inviting employees to
join the Company’s activities including competition for
rewards to strengthen organizational relationship and
maintain employees’ happiness and mental health. This
activity will be discussed further in the topic “Participation
Opportunity for Employees”.

In respect to workplace safety, BEC Group has continuously followed the international standard principles for
workplace safety and carried out its operations under the supervision of Welfare Committee which is responsible for
regulating workplace safety, determining related measures, providing necessary equipment and tools as well as appropriate
workplace facilities, including constantly conducting inspections and organizing training programs to provide essential
knowledge to the employees such as basic firefighting and fire drill to ensure they are prepared to handle unexpected

events and to ensure complete safety standards are met.

The company’s workplace safety measures include

1) Installation of safety equipment on every floor including
® Heat detector
® Smoke detector
® Sprinkler system

2) Installation of firefighting equipment on every floor namely
fire extinguisher cabinets which contain fire extinguishers

and fire hoses.

3) Inspection of equipment to ensure safety on a monthly
basis by relevant personnel and equipment inspection by
a third party twice a year.

4) Implementation of a fire prevention plan which includes
providing firefighting and fire drill trainings at least once a
year as required by law. In 2019, BEC Group conducted

building and system inspection and fire alarm system

testing within Maleenont Tower. Basic firefighting program

was provided to employees by trainers from Office of
Disaster Prevention and Mitigation, Phra Khanong Fire
Station on Wednesday 22 and Thursday 23 May 2019 at In 2019, a total of 1 employee of BEC Group was
Meleenont Tower and fire drill on 27 November 2019 at  reported dead due to work-related accident, drowning
Maleenont Tower, Rama 4 Road. (Information from 1 January 2019 to 31 December 2019).
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Promotion of Volunteer Spirit in Our Staffs

BEC Group recognizes the importance in fostering social responsibility among its employees through sharing and

giving back to local communities and society because we believe that it is the key to creating happiness. BEC Group

continues to uphold its social responsibility concept of “we want to be an organization that the society can rely on” by

bringing happiness and providing what is currently lacking to local communities and society with aim to uplift the quality

of life. In 2019, the company organized several social development activities under the project name “Channel 3

Asa-Tham-Dee” (Channel 3 Volunteering Activities) such as:

® “The 3™ Channel 3 Asa-Tham-Dee: Old Calendars for
the Blind” for donating and delivering old calendars to
The Bangkok School for The Blind on 7 February 2019.

These old calendars were re-used to produce classroom

materials.

“Channel 3 Asa-Tham-Dee: Planting Tree for Energy
Saving” Executives, employees and actors joined
students of Chumchon Muban Patthana School in energy
and environmental conservation training through a variety
of fun activities which provided knowledge and raised
awareness of crisis and change in terms of natural

resources, energy and environment as well as planting

mangrove trees in bamboo tubes at EGAT Learning
Center, Central Office, Bang Kruai District, Nonthaburi
Province on Saturday, 30 March 2019.
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“Channel 3 Asa-Tham-Dee: Canal Development”
Executives and employees of Channel 3, BEC Group and
Krob Krua Kao Foundation, in collaboration with Khlong
Toei District Office, military officers, police officers, public
health service center officials, along with partners and
volunteers, participated in “We Do Good Deeds by Heart”
in cleaning Khang Canal, Khlong Toei District, from Soi
Sukhumvit 50 to Soi Sukhumvit 52 by collecting waste,
water hyacinth, trimming branches and weeds to enhance

drainage efficiency on Saturday, 27 April 2019.

“Channel 3 Asa-Tham-Dee: Birthday Blood Donation”
Executives and employees were invited to donate their
blood in the month of their birthdays as a gift, especially
those who had never donated blood before which would
be the kick-off blood donation. Employees were brought
to National Blood Center, The Thai Red Cross Society,
Henri Dunant Road, on every second Wednesday of each

month.
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“Channel 3 Asa-Tham-Dee: Mangrove Forest Planting
for Ecosystem Restoration” Executives, employees and
actors learned how to conserve natural resources and
mangrove forest, planted mangroves to balance the
ecosystem and increase green area, as well as
appreciating nature and local way of life at Klong Khone

Mangrove Forest, Klong Khone Sub-district, Samut-

Songkhram Province on Saturday, 6 July 2019.
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“Channel 3 Asa-Tham-Dee: Sharing Happiness and
Smiles with Elders” Executives, employees, Miss
Thailand World 2019, singers, chefs from “Chef Sut Khua
Khrua 2 Lok” TV Program, and volunteering students
from Suan Sunandha Rajabhat University participated in
sharing happiness and build spirit to the elder by
conducting recreational activities, providing lunches,
donating money and necessary supplies to the elder,
and cleaning the elderly residence at Ban Banglamung
Social Welfare Development Center for Older Persons,

Chon Buri Province on Saturday, 21 September 2019.

121

® On Wednesday, 18 December 2019, Mr. Ariya Banomyong,

President of BEC World Public Company Limited, together
with Mr. Charkrit Direkwattanachai, Chief Corporate
Affairs Officer, congratulated Ranrawee Auekulwarawat,
Channel 3 actress and Channel 3 employees who joined
badminton match and won the first prize in “Badminton
Samakkhi Cup 2019” held on Saturday, 16 November.
Also, Mr. Ariya expressed this gratitude to and encouraged
volunteering employees who have done good deeds for
the society and took part in the corporate social
responsibility activities under the title “Channel 3 Asa-
Tham-Dee” throughout the year. With this, employees
were given certificates as honor and praise on G floor,
Maleenont Tower 2.
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Participation Opportunity for Employees

At BEC Group, we concentrate on promoting employees’ participation with aim to develop a sense of unity and

loyalty among the employees by creating a Happy Workplace, inviting the employees to participate in the corporate

activities and games to compete for rewards. In 2019, the company organized various activities for promoting employees’

participation such as:

® “Pid Thong Lang Jo” Human Resources Department
invited employees to share their stories on doing good
deeds through QR Code and gave yellow shirts with the
Royal Emblem as rewards to the first 300 employees

who participated in the activity on 3 May 2019.

® “My Love from Another Star” Employees of BEC Group
were invited to take part in the makeover to become a
superstar and compete for free cruise trip with lead
actors of the drama on Monday, 9 September 2019 by
writing essay on “Why should you be invited to join this

event?”.

® Employees were invited to join survival bag-filling to
help flood victims in the Northeast of Thailand during
16-20 September 2019 from 09:00 AM to 06:00 PM at
Maleenont Tower.

® Reduce to Change the World” Activity under Toyota’s
campaign in which employees were encouraged to
reduce single-use plastic equaling One-Baht donation to
support research project at National Nanotechnology
Center, National Science and Technology Development
Agency (NSTDA) for development of innovative model
for environment to the community during 23 September
to 22 December 2019.

Establishment and Maintenance of Employee Loyalty

BEC Group believes that one of the factors for creating
and maintaining relations of both new-coming and current
employees having a variety of age ranges is the clear principle
of team working. Employees are encouraged to exchange
their views and have both formal and informal talks to share
ideas and opinions from employees in each age range, which
is in line with the corporate core value of “Teamwork”,
including encouraging all supervisors to work closely with
their staffs by listening to their opinions, giving advice for
further knowledge development, and recognizing their hard

work or success.

Most importantly, BEC Group treat their staffs on fair
and equitable basis, starting from recruitment process,
providing them with work opportunities, advancement and
appropriate remuneration, development of knowledge and
potentials in various aspects, giving them opportunities to
transfer or rotate upon vacancies so that they can improve

their knowledge and skills which are suitable for their jobs.

Amidst the severe competition and the rapid change
in digital TV business, in 2019, BEC Group decided to return
the license for Channel 13 Family and Channel 28 SD to
reduce costs and restructure to make Channel 3 and Channel
33 HD great again. For this reason, we had the plan to lay off
employees from the current number of 1,700 staff. Some
employees would be rotated to other divisions to meet the
business requirements. Nevertheless, the Company has the
policy to take good care of both remaining and laid-off
employees. For those who were laid off, appropriate
compensations as required by the labor law and special
severance pay in addition to the legal compensation would
be provided.

In 2019, Bangkok Entertainment Company Limited,
a company under BEC Group, has been conducting its
business for more than 49 years. There were a fair number
of executives and employees who have been dedicating
their effort to work for the Company for decades as detailed
in the chart of working period of executives and employees
of Bangkok Entertainment Company Limited as illustrated
below.
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Period of Employment of Executives and Employees

Bangkok Entertainment Company Limited

Working Period (Years)

<=5 Years . 6-10 Years [11-15 Yearss 16-20 Years 21-25 Years, 26-30 Years /31-35 Years 35-40 Years /> 40 Years
90 72 62 68 198 181 103 21 6
Persons Persons Persons Persons Persons Persons Persons Persons Persons

Grand Total
801 Persons

Retirement and Re-Employment of Retirees

Retirees with extensive and specialized knowledge and experience, may be considered for re-employment after

retirement age under special employment contract with specific employment term.

Human Rights and Labor Practices

BEC Group strives for driving its business on the basis
of human rights respect. Our employees are treated
equitably and fairly in terms of recruitment process, work
practice, training and potential development, and career
advancement. We refrain from doing anything that may
unfairly violate the human rights or derogate the rights of
employees. Our employees are not discriminated in terms
of employment, remuneration and welfare, and without
restricting their basic rights regardless of their gender,
nationality, social status, economic status, and religious
beliefs. We also avoid any unfair labor practices to ensure
everyone can work together as a team under mutual respect
and in spite of their differences. The Company also allows
its employees to demonstrate their capabilities and share

their views creatively under the scope of law and regulations.

We provide several channels to accept their opinions,
suggestions and complaints, which include opinion box
located on each floor and website (www.becworld.com).
More details are given in the topic “Corruption Whistleblowing

or Complaint Channels within the Organization”.

In addition, BEC Group strictly complies with the BEC
Group Code of Conduct which specifies about human rights
under clause 10. Employees’ Right to Freedom of Association
which states that the company shall respect the rights and
freedom of the employees and shall not prohibit them from
becoming a representative and/or joining the activities carried
out by the labor union and other labor organizations under
the scope of law. In addition, clause 11. Forced Labor also

states that the company shall employ only those who are
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willing to work for the company and clause 12. Child Labor
which states that the company shall not employ any child
labor under the age of 15 or below the age of compulsory
education or minimum age stated by law and shall not allow
any employees under the age of 18 to perform hazardous

works.

BEC Group Code of Conduct also stated about
“human rights” under clause 13. “To act in compliance with
the company’s policy on supporting and respecting human
rights and to operate business in accordance with the
principles and intention stated in the Universal Declaration
of Human Rights under the company’s scope of authority
and shall not participate in any activities that are in violation

of human rights.”

Companies

Employees
with
Contributions
to Social

Number of
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At BEC Group, we strongly believe that everyone has
their own capabilities regardless of their status and has
therefore provided financial support to help build career
opportunities for the disabled by working together with the
Social Innovation Foundation, an organization which supports
local employment of disabled group to improve their quality
of life in sustainable manner. This includes Wheelchair Clinic
for producing and repairing wheelchairs for the disabled,
sewing wheelchair seats and seats for the disabled, organic
farming, local textiles production, integrated farming, etc.
These activities not only help to generate income for the
disabled but also promote a sense of pride among the
disabled. In 2019, BEC Group provided career opportunities
for the disabled by employing 13 disabled persons to work
on 3 projects, totaling the value of 1,461,460 Baht, instead
of contributing to the Empowerment of Persons with
Disabilities Fund.

Number Wage Rate/  Wage
Person/

Month

Employment
of Disabled
Persons

Payable to
Disable
Persons/

Year

Security Fund

Bangkok Entertainment Company Limited
BEC News Bureau Company Limited

BEC Multimedia Company Limited

BEC World Public Company Limited

BECi Corporation Company Limited

803 8 9,368.33 899,360.00
131 1 9,368.33 112,420.00
230 2 9,368.33 224,840.00
115 1 9,368.33 112,420.00
102 1 9,368.33 112,420.00
1,381 13 1,461,460.00

As a medium for communicating news and information to the viewers, BEC Group has continuously focused on

human rights issues, including human trafficking both labor and sexual exploitation, and child labor, to increase public

awareness and to allow viewers to report complaints via various channels of “Krobkruakao” News Programs. Each will

coordinate with relevant agencies to gain assistance, follow up on the progress and present information to the public in

hope to encourage prevention, inspection and criminal arrests in accordance with the law, which is in line of the news

concept of the Company “Channel 3 News: Truth, Fast, Dependency”.
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CSR Report 2019

“Rueng Lao Chao Ni” News Program presented the rescue
of a transgender woman who has been deceived and
forced to be a prostitute in South Korea, which could
be the lesson for people who wish to travel abroad for work
that they should search for information prior to making

a decision. This program was aired on 2 January 2019.

“3 Miti News Program” followed up and provided
assistance to the victims of human trafficking in Bahrain
after it was found that Thai women had be deceived to
perform illegal sex trade. 3 Miti News coordinated with
competent authorities to provide assistance and send
the victims back to Thailand, as well as following up the
proceedings against the offenders to be presented to
the public. Also, the program gave information of the
Support Center for Foreign Workers in Bahrain which
provides assistance and legal advice to people who wish
to file complaints or seek assistance. The program was
aired on 17 and 19 January 2019.

“3 Miti News Program” followed up the operations of
Children Women Families Protection Center and Anti-
Human Trafficking, Royal Thai Police in extending results
to take legal action against international labor trafficking
groups after it was found that 20 Myanmar children and
adults has been detained in an abandoned warehouse
in Songkhla Province awaiting to cross the border to
Malaysia. The program followed up the rescue operation,
sending them health checkup and sending them back

to their country.
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In addition, “3 Miti News Program” reported the problem
of illegal migration of foreign workers which might lead
to human trafficking, as well as reporting the prevention
of labor trafficking problem of Ministry of Labour by
driving supporting and developing labor to have better
knowledge and skills to ensure that they were quality
and effective workers, which could prevent illegal
employment that leads to human trafficking. This

program was aired on 30 June 2019.

“3 Miti News Program” followed up the operations of
Children Women Families Protection Center and Anti-
Human Trafficking, Royal Thai Police in extending results
to suppress international human trafficking groups after
it was found that more than 1,400 illegal immigrants
became the victims of human trafficking. Also, the
program followed up assistance of human trafficking
victims on the basis of humanity, sending the victims
back to their home country and legal proceedings against
related parties to eliminate international human
trafficking organizations. The program was aired on 8 July
2019.

“3 Miti News Program” conducted field reporting on
economic crisis in Venezuela which caused more than
4 million Venezuelans to become refugees and migrate
to Columbia. The program reported the risk of becoming
human trafficking victims and the risk of women being
deceived into doing sex trade. 3 Miti News conducted
the field reporting to closely follow up the situation and
present the update to ensure awareness of the public
and competent authorities, which could expand to
coordination and further assistance provided to the
refugees. The program was aired on 27 September 2019.
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Effective Communication with Employees

BEC Group realizes that engagement in internal communication whether in top-down or bottom-up form or
communication at the same level will make employees acknowledge the corporate vision, direction, policies, good corporate
governance guidelines, code of business conduct, guidelines for practices, and news to ensure the same practices. We also
accept useful comments and suggestions from our employees which was directed to the top executives through opinion
box located on each floor and discussion in the Town Hall Meeting for corporate improvements. In addition, communications
are allowed via various channels including e-mail, intranet, internal memo, bulletin board, meeting/discussion between
executives and employees.

In 2019, internal communications between top executives and employees includes

® Mr. Ariya Banomyong, President and Director, attended ~ @ Human Resources Department arranged “Afternoon Tea”

the first Town Hall Meeting to declare work plans and
answered all questions from employees on Wednesday,
15 May 2019, at 04:00 — 05.30 PM, on the 8" floor of
Maleenont Tower 2 and the second Town Hall Meeting
held on 23 December 2019 at 10:30 AM to 12:00 PM on
the 8" floor of Maleenont Tower 2 to explain work plans
of 2020 under the strategy “Change”. In other words,
“Changes” would be made to the program content and
presentation. We would also expand the international
market to make Channel 3 and Channel 33 HD better
known in international markets.

Mr. Ariya Banomyong, President and Director, met with
employees of the News Department in August 2019 on
the 8" floor of Maleenont Tower 2 after reduction of
employees of the News Department to explain future
directions of the News Department and the new
corporate structure. Also, the fact that the rating of
Channel 3 and Channel 33 HD news programs were in
the 1% or the 2™ top rank was mentioned for which the
News Department was praised for keeping on the right
track. On this occasion, the News Department was
requested to increase the degree of their news
presentation to make Channel 3 and Channel 33 HD

become number one in news reporting.

event in First Impression Project to allow executives and
employees from each division to discuss about their
responsibilities and performance assessment in the
division and enjoy snacks with Mr. Ariya Banomyong,
President and Director. The event was held from
September 2019 onwards.

Mr. Ariya Banomyong, President and Director,
communicated about the business adjustment after
digital disruption, new perspective on business operation,
and strengths of BEC Group business in form of
6.30-minute VDO clip available on the intranet in
November 2019.

From November 2019, “Bok Lao Kao Ongkon” has been
promoted on the intranet to communicate the corporate
operations such as Channel 3 has been granted “The
Entity with CSR Performance Excellence” and Top 5:
Rating TV Digital, etc.
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Promotion of Corporate Core Values

BEC Group realizes that to work together under the same organization, there must be a guideline for the way people
in the organization think, do, and make decisions to ensure that they will move in the same direction and apply to their
everyday work in order to achieve the goals of the organization in a sustainable way. As a result, we have encouraged our
employees to work based on the organization’s core values which is “SPIRIT for Success” consisting of Speed, Passion for
Excellence, Innovation, Resilience, Integrity and Teamwork. In 2019, BEC Group shall continue to strengthen its corporate

core values to ensure the same practice throughout the organization such as:

“1” Integrity — We continued with the application for “T” Teamwork — We encouraged collaborative work on

membership of Thailand’s Private Sector Collective
Action Coalition Against Corruption (CAC) by forming the
working group (revision) on 19 July 2019 to create the
policies and guidelines for practice as well as assessing

risk of corruption, arranging meetings and following up

the basis of diversity of the personnel of different age
range. Newcomers were allowed to gain knowledge, skills
and experiences from their seniors while seniors could
acknowledge new ideas and work styles from juniors in

order to create a successful and peaceful work

progress that leads to be certified as member of environment.
Thailand’s Private Sector Collective Action Coalition
Against Corruption (CAC). On 25 October 2019, the
meeting to consider drafts of policies to support the

application for membership of CAC was held.

In 2020, BEC Group plans to adjust the corporate core values to conform to the expansion of its business as well

as the rapid change in internal and external environment.

The next step for BEC group is to prepare its personnel to be resilient and able to keep with technological changes.
The company has a plan to recruit talented individuals, restructure the organization, find new ways to work to respond
the changes in business and enhance the skills of its personnel to respond to the fast-growing digital economy. In 2020,
the company will use a Performance Management System to improve its employee performance evaluation to ensure
standardization and market competitiveness. Additionally, the company has promoted awareness of its long-term goal
among its employees to ensure that Channel 3 and Channel 33 HD will be at the same level as other overseas TV channels.
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As we enter the 50" years of BEC Group, we continue
to become a good media company for our society. Even though
we have changed our business strategy from being just
a television media to being a content platform and adjusted
our business model to respond to the changing market and
competition, we realize that being an organization that has
been with the Thai people for a long time is a vital role that
can demonstrate a good example for the society with
obligations that are more than operating a profitable business.
As a result, we continue to organize social and environmental
activities in parallel with our business operations based on the
corporate belief that “we want to be an organization that the
society can rely on”, doing our part to contribute to a happy

society.

As a media organization and content creator, we must
travel to many areas in Thailand. This opportunity enables us
to witness the difficulties faced by various communities that
needed help whether in social, educational, healthcare, and
especially environmental aspects. In contributing to the society,
BEC Group provided the employees, TV drama producers, TV
program producers, actors, and viewers of Channel 3 the

opportunity to do good deeds for the community.

Channel 3 and BEC Group conducted a social project
called “Channel 3 Asa-Tham-Dee”, a project that provides the
opportunity for stakeholders to do good deeds for others
because doing good is easy and can foster social care awareness
in the organization. In 2019, we organized numerous
volunteering activities such as employees and actors along
with students in Khlong Toei community, joined in the “Channel 3
Asa-Tham-Dee: Planting Trees for Energy Savings” in which

the participants had a chance to gain knowledge on energy
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and the environment to raise awareness of energy conservation
and foster eco-friendly behaviors at EGAT Learning Center,
“Channel 3 Asa-Tham-Dee: Mangrove Forest Planting for
Ecosystem Restoration” in which employees and actors learnt
about the ecosystem of mangrove forest in Samut Songkhram
Province and planted mangrove seedlings in order to prevent
seawater erosion and restore the ecosystem. Moreover, the
company organized “Channel 3 Asa-Tham-Dee: Birthday Blood
Donation” monthly activities to provide an opportunity for
employees to donate their blood in their birth month at

National Blood Center, The Thai Red Cross Society.

As for the social development activities, the company
organized “Channel 3 Asa-Tham-Dee: Sharing Happiness and
Smiles with Elders” to provide an opportunity for employees
to join recreational activities for the elderly at the Ban
Banglamung Social Welfare Development Centre for Older
Persons, Chon Buri Province, donate money and necessities,

and clean the elderly residence for better sanitization.

In addition, BEC group together with TV drama producers
and actors continued to carry out social activities to
communicate to the general public, especially Channel 3
viewers, and create the power of sharing for the society through
actors who can be the role models. For example, “Plerng Ruk
Plerng Kaen” TV drama in collaboration with its producers and
actors carried out recreational activities by giving love, financial
support, toys, and necessary supplies to children at Phayathai
Babies’ Home. Moreover, the producers, actors, and fans of
“Tiwa Son Dao” TV drama campaigned to reduce waste from
foam boxes and single-use plastic by walking to create
awareness among the Thai people about plastic waste
reduction at Siam Square One in downtown Bangkok and
collecting garbage at Bang Saen Beach to promote plastic

waste reduction among tourists.



BEC World Public Company Limited | CSR Report 2019

Tul 2562 984 3 uaznguddd Trnunagiladusgisgs

v v o a Sa S CC
NNNMINETUTETA “aIegsiaenvuiiinaau CSR {Uuda” a1n
NsENTRNMIRRAANLAzANTLAawYYY TuruUsenie
igshnamadudunisiaudenududa wagldasedasn
nsugneuuRdn JUuag gy lugrusmhenugdiemie
FIUNITNTUENE WA FndUwaeiugig Usednd 2562

Maselurenquisd dunsjuiunaduoudsi gdny
wazazylnduinnnit “anusuisveusiediny” Waiuluniou
fudsaulneagredadu

137

At the time when society is facing a crisis such as the
flood in the northeastern area as a result of the Tropical Storm
Podul in September, BEC Group, as a media company, went
to the area to monitor the problem and support the people
who were suffering from the disaster and reported live
situations to ensure timely and accurate information. The
company coordinated with government agencies and other
sectors to quickly and efficiently provide immediate assistance,
enabling instant help during the situation. After the event had
passed, the company followed up to provide assistance during
the rehabilitation phase as the company is not only a news
reporting organization but also a socially and publicly

responsible agency.

In 2019, Channel 3 and BEC group were very proud to
be granted CSR Excellence Award from the Ministry of Social
Development and Human Security at the Social Development
Excellence Award Ceremony and an award from the
Department of National Parks, Wildlife and Plant Conservation
as an organization that provides assistance to the operations
of the Department of National Parks, Wildlife and Plant

Conservation for the year 2019.

In the next step, BEC Group will keep contributing to
the society and will go above and beyond “corporate social

responsibility” to continue walking in the sustainable path with

A

(urer1AsSa Gisndcuude)
KoKUNATUzGUSKISANENANISDIANS

(Mr. Charkrit Direkwattanachai)
Chief Corporate Affairs Officer

the Thai society.
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Towards the 50" years that we have been
conducting our businesses, Bangkok Entertainment
Company Limited, a member of BEC Group, has been
striving for conducting its business on the basis of
corporate governance while creating value for society.
As a media organization, we wish to “create value for
society” by creating a variety of programs and
conducting projects/activities useful for society as a
whole and performing our media duties for the benefit
of the society and the nation.

Throughout the year 2019, BEC Group has
created TV programs which provide value for society
and conducted socially and environmentally responsible
practices in various aspects, covering community and
social development; public health; education, sports
and youths; religion and culture; and environment
through projects and activities. Our partners,
stakeholders from all sectors and the general public
were provided with opportunities to take part in our
social and environmental activities, leading to
sustainable positive result to Thai society.

BEC Group also raised awareness of social and
environmental responsibility to our executives and
employees, TV drama producers, and actors by inviting
them to join hands under the “Channel 3 Asa-Tham-
Dee” (Channel 3 Volunteering Activities) throughout
the year 2019, such as, “Channel 3 Asa-Tham-Dee:
Planting Trees for Energy Savings”, “Channel 3 Asa-
Tham-Dee: Mangrove Forest Planting for Ecosystem
Restoration”, “Channel 3 Asa-Tham-Dee: Birthday
Blood Donation”, “Channel 3 Asa-Tham-Dee: Sharing
Happiness and Smiles with Elders”, etc.

Apart from the social activities, BEC Group is
also the center of social assistance for natural disaster
by receiving donations from the public and passing
them to the victim, as well as reporting news on
disasters and coordinating assistance between
authorities. Also, we opened “Lawyer’s Clinic Room”
to deal with legal complaints and providing
consultations and suggestions to the general public
encountering problems.

As a good media organization, BEC Group put
its effort into promoting, disseminating and supporting
the operation of other agencies in the social and
environmental development, especially for government
agencies, resulting in several social and environmental
awards we obtained in 2019.
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SOCIAL AND
ENVIRONMENTAL
AWARDS

Person Creating Benefits for
Non-Smoking Society

Channel 3 was granted “Person Creating Benefits for
Non-Smoking Society Award” from Department of Disease
Control in the event of World No Tobacco Day 2019 as an
organization dedicating itself for its strong and effective
promotion of activities related to control of tobacco
consumption, yielding prominent result to society. The event
was held on 31 May 2019 at Central Festival East Ville.

Person Assisting Activities of Department
of National Parks, Wildlife and Plant
Conservation 2019

Channel 3 was granted “Person Assisting Activities of
Department of National Parks, Wildlife and Plant Conservation
Award 2019” from Ministry of Natural Resources and
Environment as an organization supporting and collaborating
with Department of National Parks, Wildlife and Plant
Conservation in continuously planting and restoring national
forests. The event was held on 2 October 2019 at Krit
Samaputh Conference Room, Department of National Parks,
Wildlife and Plant Conservation.

141

Organization/Company or Private Sector

with CSR Excellence

Channel 3 was granted “Organization/Company or
Private Sector with CSR Excellent Award” from Ministry of
Social Development and Human Security in the event for
announcement of organizations with excellent CSR
performance held on Thursday, 3 October 2019 at Ministry
of Social Development and Human Security, Pom Prap Sattru
Phai District, Bangkok Metropolis.
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Award for Sponsorship of International

Day of Persons with Disability Event 2019

Channel 3 was granted the Award for Sponsorship of

International Day of Persons with Disability Event 2019 from
the National Council on Social Welfare of Thailand under
Royal Patronage on Saturday, 16 November 2019 at IMPACT

Arena, Exhibition and Convention Center.

Award for Honoring the Person Creating

Benefits for Thailand’s Education

Channel 3 was granted the Award for “Honoring the
Person Creating Benefits for Thailand’s Education” from
Ministry of Education as an organization taking part on
promoting participatory culture in sustainable education in
terms of the project promotion. The award was conferred
by Minister of Education on Monday, 18 November 2019 at
Vibhavadi Ballroom, Centara Grand at Central Plaza Ladprao.
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COMMUNITY AND

SOCIAL DEVELOPMENT

Channel 3 provided shirts to Forest
Rangers, Department of National Parks,
Wildlife and Plant Conservation, and

Persons with Visual Impairment

On Wednesday, 6 February 2019, Channel 3 together
with BEC Group led by Mr. Prachum Maleenont, Chief
Executive Officer of BEC World Public Company Limited
provided 1,500 shirts to Forest Rangers, Department of
National Parks, Wildlife and Plant Conservation and provided
1,650 shirts to persons with visual impairment through Social
Innovation Foundation. The shirts were received by Mr.
Chalermchai Papatha, Deputy Director-General of Department
of National Parks, Wildlife and Plant Conservation and Mr.
Apichart Karunkornsakul, President of Social Innovation

Foundation on G floor of Maleenont Tower 2.

143

SOCIAL

The 3 Channel 3 Asa-Tham-Dee:

Old Calendars for the Blind

On Thursday, 7 February 2019, Channel 3 together
with BEC Group donated old calendars collected from the
executives and employees of the Company to The Bangkok
School for The Blind for the production of instructional
materials and notebooks for students with visual impairment.
On this occasion, electric fans and necessary items were
given to students and to discuss with the school’s
representative regarding future social responsibility activity
under the “The 3" Channel 3 Asa-Tham-Dee: Old Calendars
for the Blind” project.
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Sponsored the “9™ Welcoming Real
Heroes” — Sharing Happiness and
Moral Support to Military Officers and

Police Officers Injured on Duty Event

On Sunday, 17 February 2019, Channel 3 together
with BEC Group, sponsored the event and allowed Channel 3
actors from “Luang Ta Mahachon” to participate in the
“9" Welcoming Real Heroes” organized by Mr. Suchart
Chawangkul from Quality Citizen Building Group in which
the activities were held for military officers and police officers
who got injured on duty in three southern border provinces
and the borderlines around the country and have been
hospitalized at Phramongkutklao Hospital and Veterans
General Hospital to share happiness and moral support to
military officers and police officers who protected the
country at Chalerm Phrakiat Building, Phramongkutklao

Hospital.

Channel 3 together with BEC Group, in
collaboration with government agencies
and private entities in Khlong Toei District,
participated in canal development activity

at Khang Canal, Khlong Toei District

His Majesty King Maha Vajiralongkorn has granted
Volunteer Project under Royal Initiative for development of
canals and waterways to solve flood problem and improve
the public life quality.
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Charitable running activity “Running
Through Time with Pleong Prang Tian”

at Tha Phae Gate, Chiang Mai Province

On Sunday, 2 June 2019, Channel 3 together with
BEC Group, arranged charitable running activity “Running
Through Time with Pleong Prang Tian”, led by executives,
TV drama producers and directors consisting of Mr. Somching
Srisupap, Mr. Worawit Srisupab and actors from “Pleong
Prang Tian” TV drama who ran along with 1,200 people
through 5 town gates of Chiang Mai Province which are Tha
Phae Gate, Suan Dok Gate, Suan Prung Gate, Chang Pheak
Gate, and Chiang Mai Gate to offer the revenue obtained
from the event amounting to 215,000 Baht to the
Development of Children and Youth in Remote Area Project
under the Royal Initiative of Her Royal Highness Princess
Maha Chakri Sirindhorn.

On Saturday, 27 April 2019, executives and employees
of Channel 3 together with BEC Group, Krob Krua Kao
Foundation, and actors, participated in “We Do Good Deeds

by Heart” project in response to His Majesty’s Royal Initiative.
We collaborated with Khlong Toei District Office, military
officers, police officers, public health service center officials,
together with partners and volunteers in cleaning Khang
Canal from Soi Sukhumvit 50 to Soi Sukhumvit 52 by
collecting waste, water hyacinth, weeds, and tree trimming
to enhance efficiency of water drainage for the utmost
benefit for people living by Khang Canal, Khlong Toei District.
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Channel 3 participated in the 10" National Moral Assembly
On Tuesday, 2 July 2019, the executives of Channel 3 and BEC Group, together with Mr. Nitipat Uahwatanasakul,

producer of “Wai Sab Saraek Kad Season 2”, attended the 10" National Moral Assembly under the concept “A Decade

of Creating Moral Society: People’s Discipline Reflects National Discipline”. The event consisted of panel discussion on

suggestions and plans for driving Thai society’s morality to declare mutual intention of the 10" National Moral Assembly

network parties and exchange opinions with media organization network under the topic “Discipline and Family” by using

“Wai Sab Saraek Kad Season 2” as a case study. The event was held at Thailand Cultural Center.

Channel 3 arranged “Ploeng Rak Ploeng
Kaen Sharing Happiness and Creating
Smile for Children” at Phayathai Babies’

Home

On Sunday, 8 September 2019, Channel 3 together
with BEC Group led by Mrs. Arunocha Phanuphan, TV drama
producer of Broadcast Thai Television Company Limited and
actors from “Ploeng Rak Ploeng Kaen” TV drama arranged
the activity “Ploeng Rak Ploeng Kaen Sharing Happiness and
Creating Smile for Children” at Phayathai Babies’ Home to
share warmth and enjoyment as well as toys and necessary
supplies for children, treated them with meals and snacks
and provided the Home with funds to support children

within the Home.

Channel 3 arranged “Channel 3 Asa-

Tham-Dee: Sharing Happiness and Smiles
with Elders” at Ban Banglamung Social
Welfare Development Center for Older

Persons, Chon Buri Province

On Saturday, 21 September 2019, Channel 3 and BEC
Group led by the executives, Miss Thailand World 2019,
chefs from “Chef Sut Khua Khrua 2 Lok” TV program aired
on Channel 3 and Channel 33 HD, singers from Muzik Move,
volunteering employees, partners, and volunteering youths,
arranged “Channel 3 Asa-Tham-Dee Sharing: Happiness and
Smiles with Elders” by donating funds and necessary supplies
for the elders, recreational activities, and cleaning the elderly
residence for better hygienic condition and build spirit of
the elders. Apart from that, the volunteering employees
and youths were given opportunities to create benefit to
the society and spend time with the elders as well as raising
awareness of the importance of the elders at Ban Banglamung
Social Welfare Development Center for Older Persons,

Chon Buri Province.
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Channel 3 provided funds to the
National Council on Social Welfare
of Thailand to support and develop
persons with disabilities on the
occasion of International Day of

Persons with Disabilities

On Thursday, 31 October 2019, Channel 3
led by the executives and, a team of actors and
actress from “Tee Krai Tee Man”, namely Naphat
Siangsomboon, Yeena Salas, Alex Rendell, and
Monchanok Saengchaipiangpen, jointly donated
300,000 Baht to Police Lieutenant Dr. Manus Nonuch,
Vice President of the National Council on Social
Welfare of Thailand to support professions and
develop persons with disabilities on the occasion of
International Day of Persons with Disabilities. Actors
also invited people to buy Murraya exotica, which
symbolizes persons with disabilities on G floor of
Maleenont Tower 2.
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Channel 3, in collaboration with the Royal Air
Force and private sector, provided assistance
to flood victims affected by the Tropical Storm

Podul in Ubon Ratchathani Province

Channel 3 invited people to donate supplies for helping
flood victims affected by the Tropical Storm Podul by opening the
donation center at Meleenont Tower 2 and collaborating with
partners in transferring the donated supplies to the victim help
centers and delivering to flood victims in the Northeastern part.
On this occasion, a fair number of supplies were received by
Channel 3 from the public, businesses, organizations and corporations.

On Monday, 23 September 2019, Channel 3 transferred the
donated supplies received from the public for helping the flood
victims in the Northeastern to Air Force Commander-in-Chief ACM
Chaiyapruek Didyasarin who presided over the ceremony of
acceptance of donated supplies for helping flood victims affected
by the Tropical Storm Podul at the lobby of the Royal Thai Air
Force Headquarters.

On Tuesday, 24 September 2019, Channel 3, in collaboration
with the Royal Thai Air Force, distributed survival bags, boats and
consumer supplies to flood victims, provided lunches, cleaned
village roads, cleaned sub-district health promoting hospitals,
painted and distributed supplies to child development centers.
Actors shared their moral supports and medical service was provided
to flood victims at Chonlathan Temple, Ban Tha Mueang Sub-district,
Don Mod Daeng District, Ubon Ratchathani Province.

On Saturday, 19 October 2019, Channel 3, in collaboration
with the Royal Thai Air Force, government and private sector, and
actors, provided assistance and restoration of damaged schools in
Ubon Ratchathani Province, including Dontalee School, Ban
Donpanchat School and Ban Kudkua School in Don Mod Daeng
District, Ubon Ratchathani Province, as well as providing haircut
service and basic health checkup, donating survival bags, repairing
and building toilets for damaged houses, as well as providing
entertainment shows by actors to raise spirit and give moral support
to teachers, students and local people affected by the flood
incident.

Channel 3 arranged “Sharing Books, Changing
Lives with Kao Wan .... Dao Long Fa Sharing

Happiness”

On Sunday, 8 December 2019, Channel 3 together with BEC
Group arranged “Sharing Books, Changing Lives with Kao Wan ...
Dao Long Fa Sharing Happiness” by inviting “Kao Wan Hai Nu Pen
Sai Lub” and “Dao Long Fa” TV drama fans and the general public
to donate books to “Phrompanya Library”, Department of
Corrections. Leading actors from both dramas also participated in
the event in Music Yard, Bang Nam Phueng Market, Samut Prakan
Province.
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PUBLIC HEALTH
AND WELL-BEING
PROMOTION

Channel 3 participated in Muthitachit
Event and offered the funds received
from selling Jaidee Jaisabai shirt to The
Most Venerable Kanha Sukkamo at Pa

Sap Tawee Thammaram Temple

On Tuesday, 5 March 2019, executives of Channel 3
together with BEC Group, led by a team of actors, participated
in Muthitachit Event on the occasion of 69" anniversary of
The Most Venerable Kanha Sukkamo at Pa Sap Tawee
Thammaram Temple, Nakhon Ratchasima Province, and
offered the funds received from selling shirts in “Channel 3
Inviting You to Do Good Deeds, Buppesannivas and Game
Saneha” of 7,000,000 Baht, together with Satthatham Group
who donated 2,950,650 Baht to support the construction of
Chalermprakiet Building in Honoring Her Royal Highness
Princess Maha Chakri Sirindhorn (Accident and Emergency
Medical Center), Maharat Nakhon Ratchasima Hospital.
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Channel 3 participated in “the 2" Khob
Dek Sang Rong Phayaban” Event to raise
funds for the construction of Accident
and Emergency Medical Center, Maharat

Nakhon Ratchasima Hospital

On Friday, 7 June to Saturday, 8 June 2019, Channel 3
together with BEC Group, led by a team of actors jointly
attended “the 2™ Khob Dek Sang Rong Phayaban” Event at
Central Plaza Westgate, as well as conducting activities with
participants. In the event, there were more than 50 stalls
selling food and other products, shows performed by youth
musicians and Channel 3 actors’ belongings auction to raise
funds for supporting the construction of Chalermprakiet
Building in Honoring Her Royal Highness Princess Maha Chakri
Sirindhorn (Accident and Emergency Medical Center),

Maharat Nakhon Ratchasima Hospital.

Channel 3 actors made donations to

Phrabat Nampu Temple, Lop Buri Province

On Tuesday, 6 August 2019, Channel 3 and BEC Group,
in collaboration with TV Scene and Picture Company Limited,
producer of “Lub Luang Jai” TV drama offered donations
collected from the executives, TV drama producers, actors,
and employees of Channel 3 to The Venerable Phra
Ratwisuthiprachanat (Alongkot Tikapunyo), the Abbot of
Phrabat Nampu Temple, Lop Buri Province to help HIV
patients and affected persons including families or children
of deceased HIV patients. The event was held at Maleenont
Tower 2 as well as promoting through various corporate

channels to invite interested people to donate funds to

“Athon Prachanat Wat Phrabat Nampu Fund” account.
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EDUCATIONAL,
SPORTS AND
YOUTH PROMOTION

In addition to presenting program content which is
useful for education and enhances children and youth
learning such as “Sor Thor 360 Degree” in Kao Chao Wan
Yud news program on Channel 3 and Channel 33 HD, we
also promote educational projects/activities of other
agencies, especially sovernment agencies, to the public for

the benefit of society as a whole.

BEC Group also provides opportunities to external
agencies and education institutions to visit the operation
and program production processes, which we believe to
improve skills, enhance knowledge and experience in mass
media. In this occasion, the visitors are allowed to observe
the news program production, behind the scene of the live
program, stage direction, speech technique, and program
hosting, as well as functionality of equipment in the station’s
operation room such as broadcasting rooms, head-end and
program control room in which experts from TV technique
department provides explanation and answers questions at
Maleenont Tower, Rama 4 Road. Furthermore, visitors are
also allowed to learn TV drama production at Channel 3
Nong Khaem Station including visiting settings in and outside
the studio where numbers of Channel 3’s art experts willingly
give explanation on the design and creation of drama

settings, wooden work production technique, and so on.

Moreover, we provide channels for educational
promotion from external organizations and agencies on
Ch3Thailand website under the topic “News from Educational
Institutions” to promote educational news to the public,
which is another attempt to support education for Thai
children and youths.
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BEC selected sports program and
sports competition live broadcast

BEC Group selected sport programs, national and
international sport competition live program for viewers with
the aim of motivating children and youths to play sports.
We believe that it is another way to promote Thai athletes’

achievements through sport programs.

Sport Guru

Program presenting how to play sports appropriately
and introducing techniques for skill improvements. The
program is conducted by sport expert and hosted by Pitsanu
Nilklad, aired on Sundays from 23.45-00.30 hrs. on Channel 3
and Channel 33 HD.

Team Nee Pee Rak Season 4

Program that brings artists and actors to broaden their
views on football giving motivations to the viewers by visiting
the world-class stadium and famous athletes’ dressing
rooms, talks with professional football players, and provides
knowledge regarding football, which normally aired on
Saturdays from 16.00-16.30 hrs. on Channel 3 and Channel
33 HD.

Sanae Keela

Program emphasizing on the attraction of each type
of sport as well as providing knowledge of sports to motivate
viewers, suitable for viewers of all age ranges and hosted
by Selina Wiesmann, aired on Saturdays from 07.45-07.50
and Sundays from 07.50-07.55 on Channel 3 and Channel
33 HD.

HeHaBaGolf

Taking viewers to observe the golfers’ practices, and
presents perspectives and techniques on golfs to enhance

knowledge of and motivate viewers, aired on Wednesdays
from 23.00-23.30 on Channel 28 SD.
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Live Broadcast of Sport Championship
Apart from presenting programs providing sport

knowledge and inspiration, BEC Group also selects both

national and international famous sport competitions for

live broadcasting to viewers, including

« Thai-Denmark Super League 2019, an important
volleyball competition held between 19-23 March
2019, 14 matches, live broadcast on Channel 13
Family.

« Special volleyball match KOREA-THAILAND Pro
Volleyball All-Star Super Match 2019 held on 5
April 2019 and 7 April 2019, live broadcast on
Channel 3 and Channel 33 HD.

+ 4 volleyball matches under FIVB: “Women Nations
League 2019”7, “Men Nations League 2019”, “Club
Men World Championship 2019”7, and “Club
Women World Championship 20197, live broadcast
on Channel 13 Family, Channel 3 and Channel
33 HD.

» Thaiboxing matches “Muay Thai Ratchadamneon”
every Thursdays at 20.30-22.30 on Channel 28 SD
and “Muay Dee Withi Thai” every Sundays from
12.00-14.00 on Channel 28 SD.

o Channel 3 and Channel 33 HD, in collaboration
with the Television Pool of Thailand, the National
Broadcasting Services of Thailand, the Government
Public Relations Department, broadcast the 30"
SEA Games live from Republic of the Philippines
between 30 November and 11 December 2019
to enable Thai people to closely view sport

competitions and support Thai national athletes.
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Channel 3 organized “Dek Dee TV 3”

Activity on Children’s Day 2019

On Saturday, 12 January 2019, Channel 3 together
with BEC Group organized “Dek Dee TV 3” Activity in
celebration of Children’s Day 2019. The activity was attended
by many actors and actresses, Chandelier Music artists and
news anchors to enjoy activities with children such as “Stage
Show Zone” in which children could enjoy the shows by
the actors and actresses, “Channel 3 TV Programs Booth”,
“Young News Reporter” providing the opportunities to
experience news reporting from Channel 3’s news anchors,
and “Gaming Booth” the activities to win awards from TV
drama producers, actors and sponsors. The aim of this event

was to place importance on children and create inspirations

for children, the future of the nation.
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Channel 3, in collaboration with Office
of the Election Commission of Thailand
and higher education institutions
launched the “New Generations with

Democratic Hearts” Project

On Monday, 11 February 2019, Channel 3 and BEC
Group, in collaboration with Office of the Election
Commission of Thailand and 25 higher education institutions
around the country, launched “New Generations with
Democratic Hearts” Project at Meleenont Tower to
participate in democracy driving activities with the power of
the youths who are the future of the nation. Channel 3 and
BEC Group helped with promoting activities and arranged
field activities with the youths and students in the central
and regional areas. “New Generations with Democratic
Hearts” song was performed by the actors and actresses of
Channel 3 to raise awareness of the youths around the

country regarding the importance of election.
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Channel 3 organized “Dub Fai Klai Ron
Talon Rak with Ni Rak Nai Krong Fai”
activity in Pattaya City, Chon Buri Prov-
ince

On Friday, 5 July to Saturday 6 July 2019, Channel 3
and BEC Group, in collaboration with Pattaya City, Chon Buri
Province organized “Dub Fai Klai Ron Talon Rak with Ni Rak
Nai Krong Fai” activity where the actors from “Ni Rak Nai
Krong Fai” TV drama and viewers jointly arranged the activity
for kindergarten orphans from Pattaya Orphanage Foundation
and from Sot Patthana School for the Deaf, together they
have contributed funds to Pattaya Orphanage Foundation

in the amount of 80,000 Baht at Alexa Beach Club Pattaya.
Then, they planted golden shower tree to commemorate

His Majesty the late King Bhumibol Adulyadej and yellow
star to commemorate His Majesty King Maha Vajiralongkorn,
totally 99 trees, at Pattaya City Park, Chon Buri Province.

BEC Group participated in “The Future auaAaMSHNY

of Education” (CONNEXT ED) Project CON ED

BEC World Public Company Limited realizes the
importance of Thai education by taking part in “CONNEXT
ED Project” which was established to collaborate between
the government, civil society and private sector with the ] ; %
aim of improving the quality of Thai education to carry on I ‘. i f‘ '\ ? . ,q '
the policy o.n sustainab'Le national development and improve {é‘j“ i}' l . ' ll j l lJ. _I, l'u i: :
the potentials of Thai youths to be “good and talented”
persons. BEC Group joins forces with Channel 3 applied their
potentials and long-term experience as media organization

to promote CONNEXT ED Project to improve Thai education.

BEC Group was granted the Award for Honoring the
Person Creating Benefits for Thailand’s Education as an

organization taking part in promoting participatory culture
in sustainable education in terms of the project promotion,
which was conferred by Mr. Nataphol Teepsuwan, Minister
of Education on Monday, 18 November 2019.

Channel 3 organized the workshop on “Interview Technique” for the Royal Thai Navy

executives

Channel 3 organized the workshop on “Interview Technique” for Middle Line Manager of the Royal Thai Navy during
Tuesday, 26 November to Thursday, 28 November 2019 at Maleenont Tower to improve personality and speaking skills,
especially for giving interviews and press conferences to mass media. Channel 3 news anchors such as Teera Tanyapaibul,
Punyawee Sukkulworasate, Waraporn Sompong, Apisara Kerdchoochen, and Praweenamai Baicloy were the trainers who

shared knowledge and technique of giving professional interview, personality and voice before the camera, as well as the

guideline for giving interview to field reporters and in studio shows.
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RELIGIOUS AND

CULTURAL PROMOTION

On Monday, 14 January 2019, Channel 3 together
with BEC Group arranged Merit Making activity by inviting
10 monks from Bowonniwet Vihara Temple to perform
ceremony for New Year celebration 2019 to bless and
raise the spirit of the Channel 3’s executives, actors and
employees. The activity was held on the 8" floor of
Maleenont Tower 2.

On this occasion, executives, TV drama producers,
actors, and employees joined the robe offering ceremony

at Ratana Vanaram Temple, Bo Ploy Sub-district, Ban Rai
District, Trad Province. The total funds contributed in this

ceremony was 795,650 Baht.

On Friday, 14 June 2019, executives of Channel 3

together with BEC Group organized the “Exclusive Trip with
Ploeng Naga” activity by taking the viewers and actors from
“Ploeng Naga” TV drama to make merit at important places
in Nakhon Phanom Province, join welcoming ceremony and
pay homage to Phra That Phanom, then pay respect to Phra
That Marukkha Nakhon at Marukkha Nakhon Temple and
enjoy local shows.
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Channel 3 offered Buddhist Lent candle on the occasion of Buddhist Lent Day 2019

On Thursday, 11 July 2019, executives of Channel 3 and BEC Group, together with Channel 3 actors, offered Buddhist
Lent candle to the monks in 4 temples, which are Yangsri Charoen Temple in Chainat Province, Maheyong Temple in
Ayutthaya Province, Phra Khao Temple in Phra Nakhon Si Ayutthaya Province, and Thepsorn Thammaram Temple in Pathum
Thani Province, on the occasion of Buddhist Lent Day, which is marked as an important Buddhist day.

Channel 3 attended the press conference

|
| s e
i |j 1 ! ]
!

on Ruam Jai Thai Pen Nueng Project 2020
On Tuesday, 17 September 2019, Channel 3
together with BEC Group attended the meeting for

preparation of “Ruam Jai Thai Pen Nueng Project 2020”
and the press conference on the project that was planned
to be held in November 2019 at the Conference Room
of Naval Civil Affairs Department. In this meeting, the
plan was made for welcoming the group of youths
participating in the project to the area of Royal Thai Navy
Marine Task Force, Royal Thai Navy in Mueang District,
Ba Cho District, Yi Ngo District, Narathiwat Province and
Mai Kaen District, Pattani Province with the aim of
enhancing the perspectives of Thai Buddhist and Islamic
youths in the southern border provinces to be able to
live peacefully despite cultural diversity and raise
awareness of nationalism and pride of being Thai.

On this occasion, the group of youths participating
in the project were allowed to visit “Rueng Lao Chao Ni”
news program production and other programs of Krob

Krua Kao as well as Channel 3 drama activities.
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BEC Group carries on the social and environmental activities continuously and encouraging employees and the

public to care for environment under the concept of “Green TV Station”. Environmental performances conducted through

programs and activities throughout the year 2019 are as follows:
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Publication of Environmental Concern

Articles

BEC Group publishes articles on conservation of
natural resources, energy, and the environment and making
public relations via various corporate channels to raise
awareness among the employees on the importance of
environmental conservation and employees’ engagement
in the conservation of natural resources, energy and the
environment such as “Seven to Remember: 7R Principles
for Waste Reduction”, “8 Methods for Water Saving”,
“Carbon Reduction by Bike”, “10 Methods to Take Care of

» o«

Environment”, “Green Items to Use for Plastic Reduction”,

etc.

Apart from that, the personnel were encouraged to
realize the importance of environment through internal
communication channels under the title “BEC WORLD
NEWS” which includes promoting the use of natural materials
to reduce global warming on Loi Krathong Day, with the idea
of Channel 3 news anchors to use natural materials in making
the floating lanterns.

In 2019, the Company aimed to raise the personnel’s
awareness of environment leading to practical performance,
by providing the training on waste management, and
encouraging the personnel to sort the garbage before discard
by providing different type of bin, which leads to the
reduction, sorting and the most effective use of solid waste.
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Follow-up and presentation of environmental news

BEC Group followed up the situation and presented
environmental issues to gain knowledge and raise awareness
to the public through various programs leading to the
participation in the conservation of natural resources, energy
and environment, such as,

o “3Miti News” followed up the operation of Forest
Ranger Task Force in collaboration with forest
officers, military officers, police officers of
Chanthaburi Province in inspecting the area close
to Forest Protection 8 (Khlong Daeng) Chanthaburi
Province after Siamese Rosewood illegal cutting
and trading process had been reported, where
the government officer was involved. The program
also followed up the facts, proved and expanded
the result to legal proceedings against those taking
advantage of the national resources. The program
was aired on 7-9 January 2019.

“3 Miti News” presented the news encouraging
people to reduce the use of plastic bags and
invite them to use cloth bags under the “Doing
Good Deeds by Heart to Reduce Environmental
Threats” on the occasion of Chinese New Year to
foster collaboration between the government,
private and public sector in preventing and solving
plastic waste problem in Thailand. The program
was aired on 2 February 2019.

“3 Miti News” presented plastic waste problem
in Thailand and the method of reducing the use
plastic in the view of Mr. Warawoot Ounjai,
President of the Thai Retailers Association and
the plans for participation of the government,
private and public sector in reducing plastic use
in Thailand. The program was aired on 23 February
2019.
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e “3 Miti News” presented the news of Thailand’s
hosting Special ASEAN Ministerial Meeting on
Marine Debris held by Department of Marine and
Coastal Resources to exchange ideas in reducing
marine debris. Representatives of more than 10
ASEAN countries attended the meeting. However,
the problem of borderless waste floating on the
sea was a significant factor threatening sea
animals’ lives. At the present, there are more than
25 million tons of marine debris most of which
was in Asia. This could be the issue that all
countries should pay attention to and encourage
their people to realize the problem. This program
was aired on 5 March 2019.

«  “3 Miti News” investicated and reported the
campaign to stop consuming parrotfish, each of
which can produce more than 2 tons of white
sand that helps balance the sea. At the present,
the number of parrotfish has been in decline,
leading to possible extinction, since they have
been caught for sale in the market. There are
more than 80 species of parrotfish, so their
information has not been officially collected as
other types of fish. Therefore, parrotfish has not
been legally protected. To save their life, the
public and local people should promote the
campaign to stop eating or hurting parrotfish. The

program was aired on 15 November 2019.

+  “3 Miti News” investigated and reported the
United Nations Framework Convention on Climate
Change, the 25" Session of the Conference of the
Parties (UNFCCC COP 25) in Madrid, Spain. The
objective of this conference was to seek solution
and guidelines for delaying or reducing global
climate change especially caused by human
actions. The program was aired on 2, 9-13 and 15
December 2019 to ensure the public perception
of environmental problem and appropriate
solution.

Channel 3 participated in Pluk Tonmai Pluk

Dhamma “Rommanee Tee Rao” Event
On Saturday, 2 February 2019, Channel 3 executives
participated in “Rommanee Tee Rao” under “Pluk Tonmai
Pluk Dhamma” Project which was presided over by The
Venerable Phra Paisal Visalo. The objective was to encourage
people to make merit by planting trees and creating forest
on their land and on those degraded forest to increase green
area, on the occasion of Visakha Puja Day each year.
Participants were also encouraged to give trees or plants as

gifts in special occasion. The activity was held at Ko Loi,

Lumpini Park.
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“Channel 3 Asa-Tham-Dee: Planting
Trees for Energy Savings” leading
students of Chumchon Muban Patthana
School to gain knowledge on energy

and environment

On Saturday, 30 March 2019, the executives and
volunteering employees of Channel 3 together with BEC
Group led the actors and actresses from “Raeng Ngao 27,
“Ploeng Naga” and “Luang Ta Mahachon” TV dramas, along
with students of Chumchon Muban Patthana School, Khlong
Toei District, together join in the “Channel 3 Asa-Tham-Dee:
Planting Trees for Energy Savings” at EGAT Learning Center,
Headquarters. The participants had received a chance to
gain knowledge on energy and environment through
“Planting Trees for Energy Savings” by planting mangrove
trees in bamboo tubes to deposit to tree bank in preparation
for planting in the mangrove forest to reduce coastal erosion
problem. “Environmental Brainstorming” activity was held
by the expert to give knowledge on environmental problems
in daily life, raise awareness of limited natural resources,
and provide tips on appropriate waste sorting. After that,
students were assigned to brainstorm based on the
knowledge obtained and presented the ideas on community
solid waste management that can be applied in daily life
and at the community and society level.

Channel 3 signed in the collaborative
agreement for waste and plastic
management in the 2" Year PPP
PLASTIC Project

On Wednesday, 5 June 2019, the executives from
Channel 3 together with BEC Group have attended the press
conference on “Sustainable Plastic Wastes and Wastes
Management Program”under the collaboration between
Government Sector, Business Sector, Civil Society Sector and
signed the agreement for collaboration in supporting waste
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management by enhancing knowledge, understanding and
adjustment of behavior in using plastic. The event was held
at Sapphire Room 202, 2™ floor, IMPACT Forum Building,
IMPACT Arena, Exhibition and Convention Center, Muang
Thong Thani.
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“Channel 3 School Tour” Activity

On Monday, 1 July 2019, Channel 3, BEC Group join
hands with the network parties to arrnage “Channel 3 School
Tour” activity, which was led by the team of actors and
actress from “Lub Laung Jai” TV drama to participate in
waste management workshop along with the students from

Patum Kongka School to educate how to sort and reduce

the amount of waste, and to raise awareness of the youth
to become a role model in environmental conservation.
Later on Wednesday, 11 September 2019, Channel 3,
BEC Group together with the network parties carried on
“Channel 3 School Tour” activity at Sai Nam Peung School,
which was led by the TV drama producer and the team of
actors and actress from “Likhit Haeng Chan” drama, joined
the activity and provided knowledge of waste management

to the students of Sai Nam Peung School.

“Channel 3 Asa-Tham-Dee: Mangrove

Forest Planting for Ecosystem Restoration”
On Saturday, 6 July 2019, Channel 3 together with BEC
Group organized “Channel 3 Asa-Tham-Dee: Mangrove Forest

Planting for Ecosystem Restoration” activity at Klong Khone
Mangrove Forest in Klong Khone Sub-district, Samut Songkhram
Province, led by the executives and Ratawan Aomtisong, the
actress from “Lub Luang Jai” TV drama, along with volunteering
employees of Channel 3 and BEC Group learned about natural
resources and environmental conservation, especially mangrove
forest, and planted red mangroves to prevent coastal erosion
and increase green area for the mangrove forest for ecosystem
balancing. This activity helps to raise people’s awareness of
natural resources and environmental conservation, in such a
way that the activity is actually helps the continuation of
sustainable environmental care of the organization.
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Channel 3 together with Thai
Environmental and Community
Development Association expanding

the environmental activities

On Friday, 26 July 2019, Public Relations Department
of Channel 3 together with BEC Group attended the Annual
General Meeting 2019 with Thai Environmental and
Community Development Association (TECDA) and partner
agencies at Bangkok Bank Public Company Limited,
Headquarters, to expand environmental activities by assisting
and supporting the operations of TECDA in 2019, as well as
brainstorming, suggesting plans and recommendations, and

creating new activities for environmental conservation.

On Thursday, 5 September 2019, Channel 3 together
with BEC Group expanded the world-saving campaign with
TECDA by introducing 4 Magic Eyes Ambassadors and Papier-
Maché Exhibition, the artwork of the celebrities. Two of our
actors, Prin Suparat and Jarinporn Joonkiat were among
4 Magic Eyes Ambassadors in “We are...Magic Eyes” Project.

Channel 3 organized “Sampheng
Cleaning Phenomenon” under the

Clean Up The World Campaign

On Monday, 23 September 2019, the executives of
Channel 3 together with BEC Group, teamed up with the TV
drama producers, actors and partners, participated in “Sam
Pheng Cleaning Phenomenon” activity under “Making
Thailand Clean” Project by encouraging people to keep their
places clean, manage waste appropriately and clean public
area at Ratchawong Pier, Sam Pheng Market, Samphanthawong
District. The aim of this project is to support “Clean Up The
World Campaign” of United Nations Environment Programme
(UNEP) to raise people’s awareness of responsibility for
themselves, society and, environment. Thai people and
organizations were invited to arrange cleaning activities in

their area or public area in their communities.

Channel 3 organized “Miracle, Waste

Collection, Saving the Earth” Activity
On Sunday, 27 October 2019, Channel 3 together
with BEC Group organized the “Miracle, Waste Collection,
Saving the Earth” activity, led by the executives of Channel 3
and BEC Group, together with teams of actors and actresses
from “Tiwa Son Dao”, the TV drama that has been shot
within natural settings, to take part in raising awareness and
promoting natural and environmental conservation by

collecting and sorting waste with drama fans at Bang Saen

Beach, Chon Buri Province.
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BEC Group invites employees to join

“Reduce to Change the World” Activity

Channel 3 together with BEC Group participated in
“Reduce to Change the World” Activity held by Toyota Motor
Thailand Company Limited. The activity was setup to allow
the employees to take photos of how to reduce single-use
plastic and to share those photos for point redemption from
23 September to 22 December 2019. One reduction equals
to One-Baht donation to support research project at National
Nanotechnology Center, National Science and Technology
Development Agency (NSTDA) for development of innovative

model to the community.

Channel 3 collaborating in Saving the
Word by organizing waste management
campaign to promote the “Waste
Management Technology under

Circular Economy Concept”

On Tuesday, 3 December 2019, Channel 3 and BEC
Group, in collaboration with Khlong Toei District Office,
organized the “Waste Management Technology under the
Circular Economy Concept” activity by providing
demonstration and presenting the innovations of waste
management under Circular Economy Concept. On this
occasion, students from Sai Nam Peung School were to join
the field trip by having the network parties from various
organization sharing their knowledge to enable participants
to realize the advantage of waste sorting, waste processing,

and how to add values to waste, for instance, transforming

the food waste to organic fertilizer, building roofs from drink
containers, sorting for adding value to waste, using plastics
pellets to build roads and supplies, etc. The activity was
held on G floor, Maleenont Tower 2.
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