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The BEC World Group is determined to operate the
business by creating and maintaining a balance in terms
of economic, social and environmental growth. The
businesses operated under the BEC World Group, namely the
broadcasting and media advertising business, which includes
TV broadcasting business on both the terrestrial analog
platform and terrestrial digital platform, the radio broadcasting
business and the new media business, as well as the program
sourcing, production and distribution business, have grown
and expanded progressively. The BEC World Group is very
well-aware of the importance of the stakeholders within the
organization. The Bangkok Entertainment Co., Ltd. and the
BEC-Multimedia Co., Ltd., operate under good corporate
governance and socio-environmentally responsible principles
and serve as mediators in presenting valuable news, information
and entertainment to Thai people nationwide via the station’s
various programs. In addition, on an ongoing basis, we organize
and partake in numerous campaigns and activities which
promote the development of communities and society,
education, sports and youth, religion and culture, public
and individual health and well-being and environmental
preservation. These activities must, firstly, be in line with the
organization’s vision and Corporate Social Responsibility
policy and, secondly, they must be beneficial to both internal
and external stakeholders.

Finally, | would like to extend my sincere gratitude to
the directors, employees, and stakeholders for your full
collaboration and support to the BEC World Group. The
company’s forward development requires further collaboration
from all internal and external stakeholders in order to achieve
sustainable growth.
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Support the knowledge, capabilities and career advancement of employees in their respective fields
of responsibility and the engendering of loyalty towards the organization throughout their period
of employment

» Jumdun 1 nasasswiwunJiulkuniiA N ngvuazldusssy
1* process  Recruitment with equality

» gunaun 2  nistdnousuagniciotliol
2" process Constant provision of career development training

» Jucdun 3 N1SAS1IUASNVIAIUYNWUZDIWUNIIUADIIANS
3" process Establishment and maintenance of employees’ loyalty

» gucdun 4 nisUszwuwanisufuasuasenaulusssuy
4" process Fair performance assessment

» Jundun 5 NIsNBuuoIY ua:msﬁ‘unuua.1qna1nsna“.1mt':iurumq
5" process Retirement and Re-employment of retirees

» msUQUAinIuLsIIUUAENSUUYE YU
Labor Law and Human Rights

> NISFDAISSHINIWUINIULADIANS
Communication between employees and the organization

» Msquadiundasaneludaniunmaiu
Workplace Safety

“duuauu” THin1sinfanssunudalaaniiunwsSuiingauadinuuazaiwnaou
Support of socio-environmentally responsible activities

> (1)

v

(2)

(3)

v

v

(4)
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(5)

Insanisuazninssudubidngus:aIAWosSIUW UL BI8IMADYUTULA=TIAL
Campaigns and activities with the objective of community and social development

Ins.lmsua:ﬁ'mssué'uGﬁnqu:ﬁaﬁw‘v’aé‘]la§uﬁ'1ua1s1sruquua:msquaqzm'\wuﬁds:mvu
Campaigns and activities with the objective of promoting public & individual health
and well-being

Tnssnisuazianssuduiidnqus:aiAtWadidsuaiunisiinen i uazlw1ogu
Campaigns and activities with the objective of promoting education, sports and youth

TnssnisuazNInssudubidnqus:aIAWadIIdsSuUazNUUISIAUAIEUINAIUUSSSU
Campaigns and activities with the objective of promoting and preserving religion
and culture

Tnsanisuazfianssudulidnqus:aiAWoausny Qua uazWwuuIdIud0asu
Campaigns and activities with the objective of preserving and developing the environment
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BEC World Plc., and companies in the BEC World
Group (hereon referred to as “the BEC World Group”), as
a part of Thai society, have always operated the business
on the grounds of sustainable growth; through good
corporate governance and by being socio-environmentally
responsible. The business operations of the BEC World
Group not only aim to make a profit, but also aim to be
a community service. As evidenced in the business
operations of the Bangkok Entertainment Co., Ltd., Thailand
Color Television Channel 3,
broadcast platform, and the BEC-Multimedia Co., Ltd.,
the digital broadcast platform operator, which includes
Channel 13 Family, Channel 28 SD and Channel 33 HD,

we serve as the medium for presenting valuable news,

operator on the analog

information and entertainment to Thai people nationwide,

3

The BEC World Group’s Goals

g

The BEC World Group’s Vision

To be the market leader in and the best provider of production and presentation of
the highest quality news, information and entertainment programming.

Maintaining leadership within the industry, have wide and in-depth access to
viewers, to create brand loyalty, use resources efficiently, create work satisfaction
among business partners and to create positive outcomes for all concerned.

are organizers of socio-environmentally responsible
campaigns and activities and partake and cooperate in
activities related to the company’s stakeholders, partners,
private and governmental organizations with common

goals.

This document is the company’s third report
on Corporate Social Responsibility and details,
comprehensively, BEC World Plc. and the BEC World
Group’s progress between January 1%, 2015 and December
31%, 2015. The details are presented here in a manner
which is transparent, inclusive, appropriate and in
accordance with the Office of the Securities and
Exchange Commission’s guidance on Corporate Social

Responsibility report preparation.

ST

CSR Report
BEC World Public Company Limited
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The BEC World Group is comprised of BEC World Plc., the parent company, 23 subsidiary companies and another

2 associated companies. These businesses are categorized by business type as follows;

Broadcasting and Media

Program Sourcing, Production and

Advertising Business

TV Broadcasting Business

1.1 Bangkok Entertainment Co., Ltd. provides the Analog
Terrestrial TV service under a concession agreement with
MCOT Plc.

1.2 BEC-Multimedia Co., Ltd., which won 3 licenses to
use frequencies to operate the Digital Terrestrial TV channels in
the auction organized by the Office of the National Broadcasting
and Telecommunications Commission (NBTC), provides 3 Digital
Terrestrial TV (DTTV) channels which are:

« A channel for children, youth and families

(Channel 13 Family)

« A Standard-Definition channel (Channel 28 SD), and

A High-Definition channel (Channel 33 HD)
The term of the digital platform licenses awarded began on
April 25", 2014 and will expire on April 24", 2029; 15 years in
total. On October 10™, 2014, as per the agreement in the
proceedings in the Administrative Court between the Bangkok
Entertainment Co., Ltd. and the NBTC, Channel 33 HD started
to simulcast content shown on the Channel 3 analog platform.

Radio Broadcasting Business

Bangkok Entertainment Co., Ltd. broadcasts content
on the MCOT’s 105.5MHz frequency. You & | Co., Ltd.,
a company in the BEC World Group, broadcasts content
on 95.5MHz. In addition, BEC-TERO Entertainment Plc. and
BEC-TERO Radio also jointly provide radio programming on
the 98.0MHz frequency.

New Media Business

BECi Corporation Ltd. operates internet-and-cellular-
related businesses. Additionally, the Bangkok Satellite &
Telecommunication Co., Ltd. and the Satellite TV Broadcasting
Co., Ltd. are actively seeking opportunities to launch a satellite

based TV business as well.

Distribution Businesses

Entertainment and Documentary Program
Sourcing, Production and Distribution
Businesses

BEC News Co., Ltd. produces news and news
programming to be broadcast on radio and television, including
those for sale to other news agencies. The Forever BEC-TERO
Co., Ltd. also produces and provides programs for broadcast

in the Republic of the Union of Myanmar.

Provision and Production of Variety Shows,

Concerts and Other Promotional Campaigns

BEC-TERO Entertainment Plc., along with other
companies in the group, operates a live concert-related
business by providing domestic concerts by foreign artists,
theatrical events, sports events, a football club administration
business, public relations, show and bus ticket sales and
reservation services, entertainment activities, musical products
and a television program sales business in the Republic of the

Union of Myanmar.

Extendeding and Supporting Businesses

The BEC World Group provides information technology
services, computer parts retailing and maintenance, property
leasing and studio equipment services. The company also
plans to operate a post-production, studio and studio

equipment rental business.

All BEC World Group’s activities and operations are in
line with its stated policy to expand its business continuously
in order to satisfy diverse needs within society and to establish
sustainable relationships between different organizations and

all stakeholders.

CSR Report
BEC World Public Company Limited
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In 2015, the BEC World Group was determined to continue its mission to achieve sustainable growth and full
Corporate Social Responsibility through the creation and maintenance of balance between the 3 primary pillars of the
organization; the economy, society and the environment. The business is operated in such a manner as to adhere to
good corporate governance guidelines, which results in the sustainability of business development, of communities and
of society.

IFISYINI / ECONOMY

dJAU / SOCIETY

F3u0aou / ENVIRONMENT )
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Generation of income for the organization, protection of its market
share and the ability to sustain the highest market share among
businesses in the same field

Expansion of jobs and creation of opportunities to allow the
business to grow continuously

Seeking new business channels which include provision and
production of new TV programs to satisfy consumers’ different
needs and growing the audience to reduce the return on investment
period

Using the existing resources, including TV programs, personnel and
business partners with optimum efficiency

Continuously return high profits to the shareholders

Presentation of TV programs that reflect current social values
and support good morals through the company’s various
communication channels

Presentation of TV programs that relate to Buddhism and support
of Buddhism related activities

Reinforcing and emphasizing the importance of children, youth,
education and sports by producing, providing and presenting
TV programs focusing on children, youth, education and sports,
to be broadcast especially on Channel 13 Family, the audience of
which includes these target groups. In addition, the programs are
scheduled at appropriate times on both the analog and digital
platforms.

Production, provision and presentation of news and other high-
quality programs, which deal with current affairs, through the
company’s various communication channels to the benefit of Thai
society as a whole

Presentation of news and information related to the development
of society and the community and the promotion of social service
campaigns and activities

Provide audiences with opportunities to participate in the
presentation of news and information and our organization, as
the medium, will distribute the information to the relevant
governmental and private organizations for further consideration
and development

Treatment of employees with careful adherence to labor laws and
human rights by improving their capabilities and skills and by
strengthening the relationship between employees and the
organization

Recruiting new knowledgeable and experienced employees to
expand and diversify our visions to strengthen the organization

Presentation of news and information and the passing on of
knowledge regarding environmental preservation, both at the micro
and macro levels, through the company’s various communication
channels

Creation of awareness among internal and external stakeholders
about environmental preservation through the company’s various
communication channels

Creation of inspiration and new concepts to support environmental
preservation through the company’s various communication channels
Organization of and participation in campaigns and activities, held
by both governmental and private organizations whose visions are
in line with those of our organization, to support environmental

CSR Report
BEC World Public Company Limited
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Corporate Social Responsibility Strategy

L 4

The BEC World Group has always maintained
a Corporate Social Responsibility strategy in its business
operations. In 2015, the BEC World Group was determined
to operate its businesses under the sustainable growth
principle, which is in line with the company’s vision to be
the leading firm in the news, information, entertainment
production and presentation businesses founded upon of
good corporate governance and the satisfaction of the
different needs of internal and external stakeholders.
The BEC World Group is equipped with knowledge and
experience, due to its long track record as a source of
economic, social and environmental news and information,
through the various communication channels of the
Bangkok Entertainment Co., Ltd. (Thailand Color Television
Channel 3 operator on the analog platform) and
the BEC-Multimedia Co., Ltd.’s (Digital TV station Channel
13 Family, Channel 28 SD, and Channel 33 HD operator).
The group looks forward to passing on knowledge, creating
awareness, supporting and developing society and the
environment which will benefit the community and

satisfy the demands of society.

The BEC World Group’s strategic framework in
social and environmental responsibility is comprised of
5 areas, which include collaboration in the development
of communities and society, the promotion of public
and individual health and well-being, the promotion of
education, sports and youth, religious and cultural
promotion and environmental preservation and
development. The group also participates in the work
of campaigns and activities operated and organized by
allied bodies, private and governmental organizations.
Those activities are in line with the company’s policy and
purpose in order to achieve the target level of corporate

social responsibility successfully.

CSR Report
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the BEC World Group’s Stakeholders

L 4

The BEC World Group conducts its business based
mainly on sustainable growth guidelines and places
emphasis on 3 major pillars which include the economy,
society and the environment. Moreover, we also adhere
to the requirements of good corporate governance and
always prioritize the satisfaction of our stakeholders both
internal and external. The BEC World Group realizes
the importance of the roles the stakeholders play in
our organization. The Company has, therefore, established,
in written form, the business code of ethics and corporate
governance principles. The BEC World Group has always

treated stakeholders with honesty, equality and integrity.

The BEC World Group has clearly identified its
stakeholders, both organizationally and individually who
are involved with or support the company, and those
who benefit from or are affected by the company in any
way. In this report, the identification is based on their
relationship to the value chain. The organization’s
stakeholders include shareholders, directors and
employees, program producers, customers, creditors,
business competitors, communities and society. The written
requirements for the treatment of stakeholders is
evidenced in the Company’s business code of ethics and
corporate governance principles manual under the section
“Stakeholders’ roles and legal rights”. The BEC World
Group has also defined the roles and duties of each
department within the organization whose responsibility
is to take care of and to call for business meeting(s) with
the stakeholders. As a result of these meetings, the
BEC World Group is able to receive and understand the
different expectations. The department responsible for
a specific group of stakeholders supplies that group
with sufficient and credible information promptly via
the company’s easily-accessible channels such as
www.becworld.com. Later, the important details are
reported to the committee, the subcommittee and
the directors, and the requirements are processed and
fulfilled. This serves as an opportunity to enhance

the efficacy of the entire organization as well.
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THE BEC WORLD GROUP’S STAKEHOLDERS

1.  Shareholders

The responsible Participation and Processes done to fulfill the
department Communication forms requirements
eSSt L 2 L .
Investor relations and » The Annual General Meeting§ » To act in accordance with the law, regulations,

Company Secretary organization’s goals, and the shareholders’ meeting

i » The Annual Report

i agreement

i« Filing of complaints through : :

: o ) i« To consider and support the shareholders’ rights :

the organization’s various i ) :
and treat them with equity

channels

» To emphasize the creation of added value in the
business and wealth for the shareholders in the
long run. The company has a customary payment
policy which is to pay a dividend of at least 90%
of the net profit to the shareholders as shown in
the consolidated financial statement; except in
case(s) of significant project investment :

-+ To accept and utilize comments and suggestions
i from the shareholders :

» To act according to the good corporate governance
: principles: section 1 (rights of shareholders) and
section 2 (equitable treatment of shareholders)
including treating the shareholders and
stakeholders with honesty, equality and integrity,
disclosure of complete and accurate information
in both Thai and English versions for foreign
shareholders via different channels such as
www.set.or.th and www.becworld.com '

+ At the Annual General Meeting of Shareholders,
i statutory rights of the shareholders must be
acknowledged.

- With 3 addition digital channels, the company is
. able to gain more confidence in the main business
from shareholders, regardless of the approaching
expiration of Channel 3’s present analog
contract, and to generate increased revenues for
the organization. :

 To improve and appropriately plan the TV program
schedule in order to reach more viewers and :
generate more revenue for the organization

CSR Report
BEC World Public Company Limited




2. QUSHISUSENUa:wunJ1u

wirsuiiguasuiinvau sUnuUvRINSiiduTIm / nsadunuiieausuRnvay
n1sdeans \ilenausuassiagiidulfide
Preeee— e ———— e
devinensyana - nsidsiwAanssalususingg - fwmsuimaninensyaeaegseiiies faudns |
meluesdng iy fanssuenin - 1eunu dasssnnelusaznisuenesdng daden |
SumousedimuarAuanion | ousw Muuswanauwny uavUsuiiuna teasidlena
Judu - wasmnufmhlunihfiniseulfyrainsvesesdns

- MsFeEsTEhuisuar | - ahwesShwenugniuremiinausiesding uasUfuR
wilnew dhudomensdeoans | aunguanensanu 019 dnadaanisliuandnauny

meluvesesins o Bunsuiln | aguineussuimunluesgieles udu

I3 3 N E
(Intranet) tunu Wannninnuliifnenmeensieilos duaSunaziann |

- msdumuy/mstss/neswude | wilnaudinanad anwanine vinwe uasdszaunisel

sEEUIMSkasndna 0 muvtfinusuRaveusgdel e uaze e

wssnANunsauvesntnaulinlunseuiuesnns
919 dan1souTy “Anarelivesasoundiing 3”7 Wie
aneveaulauisvetesnns lindnauldsunsiuwas |
2 a wa v 1
Wuswmslunisufimau sy

- dnUsvy/AununguImsuaentinau ieneuuleviy |
Tunsdilunu saesauiuihnuAamiuanguims
wazniina iivesnusulilunsalivnusiely

Ugnitsngiunes “msuszneuiamsmennudussy”
wiguSMsuagiinau lngdmiuasuananeasseussa
ganaldifuanednualdns uamlilugilontdnau |
w.el. 2546 ielidunuimsufudlufiemafety
LAUA A5581UTTUABYNAT FTTLIUTTUABUTEN

3ILIUTTUABAULDY 955810 g TeAuTyY |
I TUTIUADEIINU ATTUTTU AT AUy

s19J1uANUSUTOTOUCDEIAL
Us¥n U3 Bad 4na (ungu)




2.  Directors and Employees

The responsible Participation and Processes done to fulfill the
department Communication forms requirements
i —— T ——— e
: Human Resource « Participation in various activities  Continuous improvement of human resource
Department . of the organization such as management from planning and recruiting from
socio-environmentally both inside and outside the organization to
responsible activities selecting, training, setting remuneration and work

- Directors-and-employees : evaluation in order to create opportunities and

communication through the i career advancement for the employees

organizations’ various channels To establish and maintain the relationship between

such as the Intranet employees and the organization and to act
. Seminars. conferences and :  according to labor laws such as setting at least

meetings between directors the minimum amount of welfare for the employees

and employees in line with the labor laws
« Continuous and sufficient improvement of
employees’ potential, knowledge, capabilities,

skills and experience

To prepare the employees to be ready to progress
together with the organization such as “The next
step of Krobkruakao 3” seminar in order to inform
the employees about the organization’s policies

as their occupational guidelines

- To organize conferences and meetings for
directors and employees to inform them about the
policies and grant opportunities for suggestions

and opinions to be aired

- To educate directors and employees about
operating the business with equity through the
compilation and distribution of the employees
code of conduct in the work manual of 2003,
including the code of conduct for customers,
code of conduct for the company, the code of
conduct for the individual, the code of conduct
for supervisors, the code of conduct for colleagues

and the code of conduct for subordinates
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3.  Program producers

The responsible Participation and Processes done to fulfill the

department Communication forms requirements
B , ................................................................... 9 ..............................................................................................................

Department of programe - To organize seminars and  To treat the program producers and talent with
production, Departmentg conferences between chief equity :

of TV programs and Otherﬁi executives and program » In accordance with the contract, the BEC World

related departments : producers Group guarantees that all actions stated will be
- To organize and publicize |  implemented and the remuneration will be paid :
promotional events to accurately and in a timely manner

debut new programs or TV « To broadcast programs at the appropriate time to

dramas generate revenue and maintain their popularity

« With 3 digital channels (Channel 13 Family,
E Channel 28 SD, and Channel 33 HD), the program
producers now have opportunities to express
their capabilities especially on Channel 13 Family
and Channel 28 SD. E

« To provide TV channels and an appropriate
amount of airtime for programs which benefit
women, children and youth; especially on

Channel 13 Family

« To support and organize training sessions for
program producers and talent such as the
updated intellectual property law seminar held
on March 10", 2015 to improve the understanding
and applicability of the law :

- To encourage program producers to produce
socially valuable programs with educational and
moral content, especially programs for children,

youth and families

- To organize seminars for program producers to
inform them of production policies such as the
seminar for program producers, drama producers
and directors, held on November 15", 2015 at
Anantara Sathorn Bangkok Hotel, to set the
production direction, audience tendencies and

to exchange ideas and opinions
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Customers

(Advertising agencies, product owners and program sponsors)

The responsible

department

Participation and

Communication forms

Processes done to fulfill the

requirements

Marketing Departmentg
and Advertising :
Department

Various activities such as

program and drama debut

events to

customers about the BEC

World Group’s work progress

Seminars between the BEC
World Group and its§

customers

Customer meetings

Communication through the

organization’s various

channels

inform the

et L B AT R R R R L R R R R R R R R R AR R R .

» To provide customers with information about

Channel 3’s and the 3 digital channels’ program
plans through program/drama debut events
to allow them to purchase advertisements
effectively such as the “Perd Wig Big 3 Kwamsook
Bookjor” event, held on June 9", 2015 at 5" floor '
of Royal Paragon Hall, Paragon Shopping Mall,
to publicize the 16 TV dramas that will be on air
in the second half of 2015 including Neung Nai
Suang (The One and Only) and Phookong Yodrak
(My Dear Captain) which was broadcast live on
Channel 28 SD :

Participation in “Planning to Win 2016 Group M
Expo” on October 67 & 7%, 2015 at Central World
Shopping Mall, to inform advertising agencies
about the direction of the digital media business
and the content of different programs on our

3 digital channels, which was very well-received

With more airtime available on all 3 digital

channels, medium-sized and smalt—sized§

customers can benefit from the vacant periods

for advertisements.

+ To provide the customers with high-quality, sincere

and inclusive services in order to facilitate the
purchase of advertisements. In addition, the
company determines the employee code of
conduct for customers in section 1 of the work
manual as guidelines for directors and employees
to treat the customers with great care and equity,
to always prioritize customers, to maintain
confidentiality and, under no circumstances, are

employees allowed to exploit the customers

ettt O A -

CSR Report
BEC World Public Company Limited




5. AU

mhegnuiguaiuiinvau

sULUUYRINsldIuT /
N1350813

N15ALHIUITUAIYAUSURAYBU

ianauauassagiiduliide

R L T L e

dnednyt way dhen1sku

Lo MTADANTHIUYDINGANGE) VOY |
239ANS 819 NMSANFBNISINSANN
Woudarhvuanalunistseiy |

Wudu

cg]LLaﬂﬁ‘ﬁwswf‘:uawﬁﬁ’amu%aMﬂawiaLﬁ’fmﬁa&hq .
AsUfIu gnies uagitumuivuaa tioaisa |
Fuiuslunsgsiasewinsesdnsuasidmil maemau
Humssnudeidsausynmmativesesdns sedaduns
mupuiilifaAldtesuinaneusunudyaymse
nsfintatseuil .

e etee et e e te e et e st e s st et e e e et e sre st eerastenen OSSOSO UPOUPPRPPROt ettt ettt e et ea et h et e e a e e teea e et e e at e b e e ae e teeae et e eae e teent e tenaeenenae® -

6.  AWEININISAT

Mirgunguasuiaveu

sulUUYaIMSHdIuTIY /
QUFGRGE

nsadunuiieauTURnYay
wanauauasraRidulaide

Heusms/desiens/
H1e08neINIe/
dhewmailalnsyieu
wardunuiisadas

s19J1uANUSUTOTOUCDEIAL
Us¥n U3 Bad 4na (ungu)

« NTADANTHUIULDINIIANG) VO3
29ANT

fuloueufiRdedudsmmanmsdmnaessaugadn |
Aiugsiveggndenungrang AatanusIY
WAZAINYNADY MUNITHALIAMAINTIENTT HEALaY
asTvNsIeN1sTRasy mvgfuautuiisidluuay
AsUszine paesauiamalladluniseenainedi
gy iauﬁ’q%’ﬂmLLazﬁ’@umUisﬁw%ﬂwwmaaﬁmmwm
A1999NDINIA MADAIULINITINRITIINITVOITBY 3
wazdas 33 HD WBfueeed Snensnaiasnenisues
fos51enslussuuAvaiinudaauunndy ¥ialw
annsafvuanguivuLazngAnssunisurale 3
Wunsshwndaanuanansalunisudedulmduseneg




Creditors

The responsible

department

Participation and

Communication forms

Processes done to fulfill the

requirements

Accounting Department

and Finance Department

Business Competitors

The responsible

department

« Communication through

various channels, such as

by phone, to inform the :

customers about the due

date for payment

Participation and

Communication forms

R L L .

» Be responsible for debt payment and act according

to the creditor-debtor agreement in order to
maintain a healthy business relationship between
the organization and the creditors, to protect the
organization’s public image and to prevent any

extra-payments incurred by overdue debts

O OSSR PP UPOUPPRPPROt @ ettt et e et e et e a et eh et e e a e et e ea et e e a e e b e e ae e beeae e beeae e tesntebesaee s enae® -

Processes done to fulfill the

requirements

ettt @ reninneeeeseaseesesasneeeerses e sessaseesensseesrnenes @1trruesmeeeesessee s se et sea et e RA ARt R ettt e, .
Directors, Department of : « Communication through i - To treat business competitors with integrity and

TV programs, the organization’s various rishteousness by constantly improving the quality
Department of broadcast, channels of programs by producing and providing educational
Television Technical and entertaining content, providing both
Department , and domestic and international programs, modernizing
other related the broadcast technology, maintaining the
departments effectiveness of our broadcast signals and, through

the strategic scheduling of programming on both

Channel 3 and Channel 33 HD as well as allocating

time slots on the 3 digital channels, maintain our

competitiveness .

e e S S S
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7. Communities and society

The responsible Participation and Processes done to fulfill the

department Communication forms requirements
B Q ................................................................... Q ..............................................................................................................

Directors and the BEC:; - To educate and create » To produce quality and socially valuable yet
World Group’s employees awareness and inspiration entertaining TV programs and dramas :

through CSRerelated programs 16 act as a medium for communicating news and

through the organization’s i information to the viewers and to carry |

various channels complaints from the viewers to the appropriate
« To organize and participate organizations for further improvement
in communal and social | . 15 oreanize and participate in social activities

activities and support of any 54 o support any governmental or private

governmental or private organizations whose visions are in line with our

organizations in such actions organization’s
« To act as a medium for
communicating news and
information to the viewers
and for carrying complaints
from the viewers to the

appropriate organizations
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CSR Operation

L 4

The BEC World Group, a provider of news,
information and entertainment through the Bangkok
Entertainment Co., Ltd. (on the analog platform) and the
BEC-Multimedia Co., Ltd. (on the digital platform),
recognizes its responsibilities towards society and the
environment and this guides the strategies applied in its
business operations. The operation is based on a balance
between the economy, society and the environment,
together with good corporate governance and management
guidelines, which are in line with all relevant laws,
regulations and the satisfaction of needs of all

stakeholders. The purpose is to establish a strong business

foundation and to grow sustainably and harmoniously with
Thai society. Our CSR operation aims at satisfying the
diverse needs of the communities, which include many
facets like the development of communities and society,
public and individual health and well-being, sports,
education for children and youth, religion and culture, and
environmental preservation. The BEC World Group also
extends its CSR operations by promoting many social
activities organized by our partners and other governmental
and private organizations whose policies are in line with

the organization’s own.

Main Points of the CSR Report

SHIYIA0L 0000000051000 04 400000 /00000 10005 04000 044005 00000 00 00000 100000 00000004 14000 4000 0000 04 000 24 4000 05 000 00 100 00 00 00 04000 0 0 4 0 0000

The BEC World Group expects that the news
and information it delivers to allied organizations and
viewers will be utilized fruitfully for the sake of further
sustainable development of communities and society
as a whole. The company has compiled and categorized

different perspectives, expectations and critical issues

from the stakeholders into 5 main categories in order
to fulfill the needs of the stakeholders satisfactorily.
This functions as the BEC World Group’s driving force to
operate its business in harmony with its objectives and

visions.

CSR Report
BEC World Public Company Limited
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Vision
To be the market leader in and the best provider of production and presentation of
the highest quality news, information and entertainment programming

.

Objectives

« To be the leader in business of production, program sourcing and presentation of news,
information and entertainment programs which are widely accepted by society

« To gain the largest market share

« To expand the business and to create opportunities in order to operate the business
in perpetuity

« To provide the viewers wider and deeper perspectives
« To build valuable, consistent and solid relationships
« To use our existing resources with optimum efficiency

« To ensure increasing job satisfaction in order to attract, encourage, improve and
retain our personnel

« To generate consistently high profits for shareholders

.

Maln points of the CSR report

Good corporate governance
« Anti-Corruption schemes

« Creation of valuable and quality programs which are beneficial to society
(Details in line with guidelines for customer responsibility)

« Support the knowledge, capabilities and career advancement of employees in their
respective fields of responsibility and the engendering of loyalty towards the
organization throughout their period of employment
(Details in line with guidelines of practice on labor and human rights)

« Support of socio-environmentally responsible activities
(Details in line with guidelines for community, social development and environmental
preservation)

CSR Report
BEC World Public Company Limited
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Good Corporate Governance

L 4

To accomplish sustainable growth, the BEC World Group conducts its business on a foundation of good corporate

governance principles and emphasizes the justified, transparent and legal treatment of all stakeholders. In terms of

internal governance, the BEC World Group has established written guidelines in the form of an employee code of

conduct manual and good corporate governance guidelines in order to set a principle for employees to follow. It is

fully in line with the corporate governance principles which benefit all groups of stakeholders. The BEC World Group

constantly revises and updates the good corporate governance guidelines.

The Compliance with the Code of Conduct

It is compulsory for all directors and employees of
the BEC World Group to uphold and prioritize the good
corporate governance guidelines. The written form of the
employee code of conduct manual, evidenced in the
work manual of 2003, is divided into six parts which are
the code of conduct for customers, the code of conduct
for the company, the code of conduct for the individuals,
the code of conduct for the supervisors, the code of
conduct for colleagues and the code of conduct for
subordinates. The manual aims at setting a common
direction for all personnel to follow. The complete
understanding of the code of conduct allows employees

to work in harmony with the organization.

The committee places great emphasis on the
employees’ conformity with the employee code of
conduct through assessment by the directors and
dissemination of news, for example, via the Intranet,
in order to inform all employees of the purposes of
the manual and the importance of conformity to its
contents. The Human Resource Department is directly
responsible for the task. Employees are also allowed to
pose questions via the company’s web board or e-mail.
In addition, the company provides information boards
located on every floor of the office building in order to

ensure that news and information is fully received.

The BEC World Group encourages the heads of
each department to act as role models for those under
their supervision. Due to the intimate relationship between
the department heads and their staff, they are able to
assess and advise their staff how to follow the code of

conduct guidelines effectively.

CSR Report
BEC World Public Company Limited
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L 4

As a mass media business, the BEC World Group
understands that corruption can occur anywhere. Thus,
the company serves as a source of information about
corruption for the viewers to raise anti-corruption

awareness in Thai society.

Regarding internal controls, the BEC World Group
uses good corporate governance and anti-corruption
policies as guidelines for administration. The group has
explicitly implemented, in written form, the anti-corruption
policy with specific purposes, responsibilities, practical
guidelines, regulations and punishment processes, as
shown in the BEC World Group’s CSR report of 2014 on
pages 26-33. The company has informed its directors and
employees, including other individuals who work with the

company, about the anti-corruption policy through the

organization’s various channels and orientation programs
for newcomers. This is to set the right and clear direction

for all personnel to follow.

Regarding the notification for Internal Corruption,
the affected party or those who know of such action and
related evidence must report to the supervisors or to the
Internal Audit Office through the organization’s various
channels who will examine and report such matters to the
Audit Committee. For the safety of the notifying person,
the officer in the Internal Audit Office and the Company
Secretary shall keep the information, sources and the

identity of the notifying person confidential, unless required

to be disclosed by an appropriate legal authority.

Presenting news and information to build awareness against corruption in Thailand

The BEC World Group, a provider of news, information and entertainment through the Bangkok Entertainment
Co., Ltd.’s Thailand Color Television Channel 3 and the BEC-Multimedia Co., Ltd.’s digital channels, has delivered
information related to corruption throughout 2015 in order to build awareness among our viewers. An example of
this was the story about alleged financial corruption by government officials in Rongkwang District, Phrae in Khao
Sammiti (Sammiti News) on October 12" and 14", 2015.

Reporting of Concerns and Whistle-Blower Service

The Board of Directors has determined a process for the reporting of corrupt actions, including the protection of
those reporting such matter. The corrupt actions include illegal actions, misconduct, misleading financial reports,

flawed internal control systems and violations of human rights and business ethics. The processes are as follows;

The Internal Audit Office
investigates and examines

The Internal Audit Office
reports the corrupt
actions to the Audit
Committee in order to

The notifying person

Report to the company’s
reports, in writing (with Board of Directors
evidence) via www. the evidence. The infor-
becworld.com mation, sources of such
information and the seek solutions and
identity of the notifying protection against such
person will be protected matter

and kept confidential

CSR Report
BEC World Public Company Limited
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Creation of valuable and quality programs which
are beneficial to society

The television service business is currently a highly competitive business
because the market has expanded rapidly, which provides new investment
opportunities for new entrepreneurs and offers viewers diverse choices. The BEC
World Group, whose news and entertainment content is broadcast through the
Bangkok Entertainment Co., Ltd.’s Thailand Color Television Channel 3 and the
BEC-Multimedia Co., Ltd.’s digital platform channels, needs to maintain and develop
not only its quality production, creative standards and entertainment value but
also quality content, knowledge and the cultivation of good values in order to win
the hearts and minds of the viewers and with which the BEC World Group hopes

to raise awareness and inspire its audiences.

Throughout 2015, the BEC World Group has presented the viewers with many

socially valuable TV programs namely;

35
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1. TV Programs that reflect society and promote ethics and virtues

TV Drama “Kah Bodin” (The King's Servant]

o g e

\

The King’s Servant, written by Wanwat, is based
on the historical events which took place during the reign
of King Rama Il (King Nangklao), a period of commercial
interaction between Thailand and England. The story is
told through the eyes of the male protagonist named
‘Hem’, Phya Borirak and Lady Chom’s son, whose life was
turned upside down, from being an honorable wealthy
man to a mahout, as his father became a scapegoat for
a crime he didn’t commit. The ambitious Hem, despite
the challenges in life, trained himself to be a master in
Elephant Studies and eventually became a soldier named
“Luang Surabodintr”. He served the King as an act of great
gratitude, as taught by his father prior to his death:

“Though you were born as dust of this vast

Kingdom, be aware of what this Kingdom offers you and

how much you mean to
this Kingdom. Make
yourself precious dust of
the Kingdom; as the
King’s servant who
possesses within his

heart faith, courage,

love, and loyalty.”

» Moral lessons from the story

The protagonist “Hem” represents ambition and
earnestness in doing good deeds and is willing to sacrifice
his life for the sake of the Kingdom, whether his actions
are acknowledged or not. He utilizes his specialized
knowledge and ability to serve the Kingdom. The
protagonist is, thus, a suitable role model for people of

later generations.

« Lifestyles during the reign of King Rama lll

The King’s Servant illustrates Thai people’s lifestyles
and traditions, language, dress codes and hairstyles during
the reign of King Rama Il through the protagonists ‘Hem’
and ‘Lumduan’. It also contains historical details, namely
the “Anamsiamyutt” battle between Thais and the

Vietnamese for control over Cambodia, details of Elephant

Studies (one of “Jaturong-
kasena”, literally translated
as “four armed forces”),
King Rama IlI’s drama
group and the famous

‘Long-john’ hairstyle etc.
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TV Drama “Bang-rajan”
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Bang-rajan is a historical drama set at the time of a famous war which
lasted for 5 months between the Singburi people and its neighboring villages
with 11 army leaders and the Burmese army during the war of the second

fall of the Ayutthaya Kingdom. The Bang-rajan army was able resist the assault

7 times before eventually being conquered by the Burmese army. They
were known for their ability to fight with their bare hands, their admirable
- -ﬂ courage and their ultimate sacrifice for the Thai Kingdom.

flvEa
chifanciub

« Moral lessons from the story

The TV drama Bang-rajan represents patriotism, unity, sacrifice, bravery

and the fight to preserve our beloved kingdom,; all of which are exemplary
to younger generations. It also reminds Thai people about loyalty to one’s
nation and national unity both in times of peace and war. However, the
drama also suggests that no good can come from the act of war. It only
causes bloodshed and tears. Moreover, it reflects on maternal and marital

love during warfare and kindness toward our fellow man.

chifanciub
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TV Drama “Sud Khaen San Rak” (With Love and Revenge)
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The story revolves around extreme love and extreme revenge
between two families in Nhong Nom Wua village in Nakhon Sawan that
lasts for 3 generations. The excessive rage and hatred of the previous
generations destroys the lives of their offspring. In the end, the characters

have learned valuable life lessons through their experiences.

« Moral lessons from the story

The self-absorbed “Nang Yam”, the female protagonist, is filled with
hatred and is quite merciless throughout her lifetime. In addition, the
story places emphasis on the abysmal consequences of such hatred and
retaliation as exemplified by the character named ‘Urai’, who is so
overwhelmed with competitiveness and hatred that all the pressure is
passed on to her descendants. It also reflects a notable message about
love, namely that it causes bliss, sorrow and anguish. It possesses

irresistible power depending on our perspective.
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TV Series “Luead Mung Korn” (The Dragon’s Blood])
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The TV series “The Dragon’s Blood” is comprised of 5 miniseries
which are The Tiger, The Lion or Singh, The Bull, The Rhinoceros, and The
Swan which represent 5 Chinese protagonists. The story refers back to the
time when their ancestors migrated from China to work in Thailand. Each
i’'. family has to struggle through many difficulties and challenges in life before
P they reach prosperity. The story is embedded with 5 different styles of

AufidDILRas:SolugLTD ) ) ;
HoumoL o aak A romantic relationships as well.

JudauodunouDy
« Moral lessons from the story
The characters Parop (The Tiger), Songglod (The Lion or Singh), Tham

(The Bull), Kanin (The Rhino) and Hong (The Swan) represent gratitude
towards their predecessors, diligence, perseverance and tolerance. At the
end of each episode, there are remarkable quotes for the audiences to

l consider, such as Zhuge Liang’s “Though the sun lightens up things around
i

us, we still need to comprehend the existing darkness” which suggests that

wbedoairyAolEsaogouols

there are always two sides of the story and that it is undeniable that
happiness and sorrow always come together. We therefore need to be

well-prepared. Another example would be Confucius’s “how can we build

our future without faith?”
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2. TV Programs that promote Buddhist teachings and morals

In 2015, the BEC World Group continued its Corporate Social Responsibility policy by
presenting TV programs that promote Buddhist teachings and morals. We realize that Buddhist
teachings and morals serve as the pillars of our Buddhist society. The teachings are also applicable
to the viewers’ daily lives and, ultimately, benefit society as a whole. TV programs related to
Buddhist teachings and morals, which are broadcast on the BEC World Group’s Thailand Color
Television Channel 3, Channel 13 Family, Channel 28 SD, and Channel 33 HD are as follows;

Cheewit Mai Sin Whang (A Hopeful Life)

The program, suitable for all audiences, aims to
change the old view of Dhamma, namely that it is only for
“the elderly, the hopeless, the losers and those without
things to do.” The content offers hope and strength to
those without hope, helps them find solutions and reveals
the genuine value of life as the saying goes “Despite
success or failure in life, family, or profession, Dhamma
lightens up the path so that one can be hopeful again.”
The program also recommmends interesting Dhamma retreats
and religious activities for the viewers. The program airs at
04:30 to 04:45 on Saturdays and Sundays on Thailand

Color Television Channel 3 and on Channel 33 HD.

Tham Nai Jai (Dhamma in the Heart)

“Dhamma in the Heart” is a new form of Dhamma
program representing the Buddha’s teachings in a more
practical manner, which makes Dhamma more applicable
to life. The program is hosted by Petchari Phromchuay and
Somrit Luechai and airs at 04:45 to 05:10 on Saturdays on
Thailand Color Television Channel 3 and on Channel 33 HD.

Ra Biang Boon (The Balcony of Merits)

“The Balcony of Merits” can be described as the
one and only inclusive Dhamma program that leads the
viewers in Buddhist prayer and encourages them to apply
Dhamma in their daily lives. The program aims to instill
Dhamma in every household and in society. The program
airs at 04:45 to 05:10 on Sundays on Thailand Color
Television Channel 3 and on Channel 33 HD.

N

A e
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3. TV Programs that support youth, education and family

As children and youth are the invaluable resource of the nation, the BEC World Group,
throughout 2015, has presented many TV programs that show sincere support for youth and
education. One way to guarantee sustainable development of Thai children and youth is to equip
them with a diverse education. The BEC World Group, therefore, produces and provides the
audience with plenty of edutainment TV programs; especially on Channel 13 Family whose target
audience is explicitly identified as youth, children and family members. In addition, the BEC World
Group has placed emphasis on creativity in the programs in order to fulfill the needs of the young.
We also arrange prime time children’s programs. Aside from TV programs for children and youth,
the group has also developed various edutainment programs for youngsters, which show the
group’s genuine determination to provide valuable programs for the masses. The programs that
support youth, education and family, broadcast via Thailand Color Television Channel 3, Channel

13 Family, Channel 28 SD, and Channel 33 HD, include the following;

Kidzaaa the Audition

Johnny Anfone, Managing Director of Search X
Co., Ltd. and the producer of Kidzaaa the Audition,
together with Jariya Anfone, Nhoi Bussakorn Wongpuapan,
Ple Nakorn Silachai, Aon Sripan Chuenchombun,
Nong Anda, Nong Mac, Nong Hayden and Nong Joshua,
Nong August and Nong Auga, organized a press conference
for the debut of Kidzaaa the Audition on the June 30",
2015 on 8" floor of Maleenont Tower. The show is hosted
by Mick Boromwut Hiranyatthiti. This is the first program
for children in Thai television history that allows children
between 2 and 7 years of age to show their natural talent

on television.

Since the BEC World Group realizes its responsibility
to society, specifically to children, youth and families, the
group has allocated specific air time for these programs
during the prime-time period. The program airs at 19:15 to
20:00 on Saturdays on Thailand Color Television Channel 3
and on Channel 33 HD from July 11", 2015. The company
has high hopes that Kidzaaa the Audition will attract the
targeted audience to Channel 13 Family, which carries only

programs appropriate for children, youth and families.

The Kids-Loving Gang

The Kids-Loving Gang is a variety show which features
modern families’ diverse and exceptional child-rearing
techniques. The program, hosted by Benz Ponchita
Na Songkla and Mick Boromwut Hiranyatthiti, presents the
story of love and warmth in the families of different talent
and celebrities, namely Yaya Urassaya Sperbund, Taew
Nattabhorn Tehmerak, Paula Taylor, Kohtee Aramboy, etc.
The program airs at 15:30 to 15:55 on Wednesdays on
Thailand Color Television Channel 3 and on Channel 33 HD.

The Kids Are All Right

The Kids Are All Right, broadcast in 11 countries
around the world, is an educational Q&A competition
program for youth and families. The contestants, chosen
from the general public, have to defeat the program’s
geniuses to earn and accumulate rewards. They also have
to defeat the geniuses in the ‘Jackpot round’ in order to
earn all the accumulated rewards. If not, all accumulated

rewards are frozen.

The program is divided into 5 sections with different
rules; Geniuses Speed Challenge, Geniuses Memory
Challenge, Geniuses Dare-to-choose Challenge, Geniuses
Difference Challenge and Geniuses Smart Challenge.
The program airs at 09:30 to 10:30 on Sundays on Thailand

Color Television Channel 3 and on Channel 33 HD.
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Perd Lok Ni Than Adchariya Fun Nam Nom
(Exploring the World of Tales with the
Young Geniuses)

The program uses animal tales to educate and
enhance children’s abilities through the use of 2 and
3-dimensional techniques, hand puppets and songs. The
program is produced and hosted by Dr. Sorawich Subun
who carefully chooses the contents, the co-hosts and the
tales delivered in the program. Towards the end of the
program, parents are given opportunities to pose questions
to the doctor himself. With cute cartoon characters and
fun music, it is enjoyed by the whole family. The program
airs at 06:00 to 06:30 on Mondays on Channel 13 Family.
The show is co-hosted by Flute Chinnapat Kittichaiwarangkul

and Jan Krongkwan Mongkol.

Natcha the Explorer

Natcha the Explorer, a reality TV show, teaches
children to learn from their surroundings, to survive in the
real world and to solve designated problems along with
useful tips for parents; for instance on the value of money.
The program is hosted by Natchawee Kosolpisit, or Nong
Natcha Pee Bob’s daughter, with her companion who are
given different missions in each week to complete from
Pee Bob Nattee Kosolpisit. The program airs at 10:00 to
10:30 on Sundays on Channel 13 Family.

Good Morning Family

Good Morning Family is a news program for families
focusing on engendering a positive worldview in the minds
of viewers. The content covers target audiences both in
Bangkok and other provinces. It also emphasizes the
promotion of good morals and social development. The
program is hosted by Nok Niramol Meteesuwagul and In
Patthawee Buawirat and airs at 07:00 to 08:00 on weekdays
on Channel 13 Family.

Family News Today

This creative news program aims to instill good
citizenship and good morals in its viewers. It serves as
a place to discuss and disperse news and information to
the community. The program highlights Channel 13
Family’s core concept which is “television creates people”
by the presentation of various columns such as the one
entitled “Looking for Winai” which deals with the creation
of awareness among people to build a livable community
and the one entitled “Today’s good person” which
deals with people doing good deeds for others, both
at the community and national levels. The program ends
with the “English after noonz” segment which teaches
the viewers every day English words and phrases. The
program airs at 15:00 to 16:00 on weekdays on Channel
13 Family and is hosted by Saisawan Kayanying and Jake
Rattanatangtakul.

AEC Plus

AEC Plus provides inclusive artistic and cultural
information about ASEAN and the AEC by using art as the
connection point for people from different countries and
languages to better understand one another. An example
is a stage play and music that have travelled from one
country to another. Different cultures in the ASEAN
region also flow from one place to another. The program
also provides economic and investment information
from around the ASEAN region, in preparation for the
implementation of the AEC. The program is hosted by
Kasemsant Veerakul, Dr.Rungthip Chotnapalai and
Nathiprada Ueapibulwattana and airs at 09:15 to 10:00 on
weekdays on Channel 28 SD.

World Wide Weekend

World Wide Weekend, hosted by Claire Patchimmmanont,
Samachan Jarungwat and Orachun Rintarawitun, reports
international news from around the world, such as the
follow-up on illegal ivory hunters who have designed
counterfeit ivory embedded with GPS tracking devices.
Also the story of an Afghanistan archaeologist and other
archaeologists from around the world who discover the path
of Buddhist civilization called ‘Mes Aynak’, etc. The program
airs at 06:25 to 07:00 on weekends on Channel 28 SD.

CSR Report
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Did You Know Show

An edutainment Did-You-Know Show answers
ordinary questions with entertaining scientific evidence and
explanations. The show is jointly hosted by Na Karuna
Buakumsri, Nim Korakod Pallopraksa and Jor Kitipan
Nutayakul and airs at 08:30 to 09:00 on Saturdays on
Channel 28 SD.

Slow life, A Beautiful Day

The program hopes to inspire and empower people
who prefer to lead a simple life with an interest in nature,
agriculture and health. The programs promote lives in
harmony with nature. Audiences are introduced to role
models who lead a slower lifestyle, such as Nirut Sirijanya
and the Harmony Life Organic Farm’s owner Sho Oga. The
program is hosted by Dr.Yod Baramee Nawanopratsakul
and Pui Rungtiwa and airs at 09:30 to 10:00 on Thursdays
on Channel 13 Family and Saturdays from 07:30 to 08:00
on Channel 28 SD.
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Health Society

Health lovers are going to enjoy Health Society which
provides detailed information concerning internal and
external health, such as answers to common health questions,
work-out techniques, food for health, dietary advice,
healthy tips and health recovery. The program, hosted by
Nok Chalida Tantipipop and Jaja Primrata Dech-u-dom, airs
on Saturdays from 10:00 to 10:30 on Channel 13 Family.

Perd Hoo Perd Tah (Broaden one’s horizons)

Perd Hoo Perd Tah, produced by the BEC-TERO
Entertainment Plc., a company within the BEC World Group,
presents viewers with new and unconventional stories,
such as a “snail rental farm” business in Hangdong District
in Chiangmai specifically for dermatologic purposes and
the Guinness Book of World Records’ hand-fried chicken
champion. The program is hosted by Tai Anurak Ruengpet
and Pang Neeyada Sribunruam. It airs at 12:30 to 13:30 on
Sundays on Channel 28 SD.

CSR Report
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Communication Channels from Consumers to the Organization

The BEC World Group realizes its responsibility in its
role as a presenter of valuable news, information and
entertainment to Thai people nationwide via the stations’
various programs. Simultaneously, the company has
provided audiences with the opportunity to be a part of
the presentation of news and information via television,
radio, website, etc. in order to strengthen the 2-way

relationship between the organization and the audience.

Krobkruakao 3 presents news and information
through Thailand Color Television Channel 3, Channel 13
Family, Channel 28 SD and Channel 33 HD with the concept
of story-telling among family members under the slogan
“Understand the news, understand everyone.” The
organization also acts as a mediator in receiving complaints
from the viewers via www.krobkruakao.com, e-mail,
Facebook, SMS or phone calls. Although Krobkruakao 3
is not capable of solving the viewers’ problems, we believe
that our presentation will enable their voices and
complaints to be heard by the relevant organizations and
will eventually bring about solutions to the problems.
“Raise it at noon”, a news program on weekdays at 12:30
to 13:00 on Channel 28 SD with the slogan“Truly know
and understand all the news”, allows the viewers to inform
the program of problems that need to be brought to the
attention of a mass audience. Following the program is
“Channel 3’s News Post Box” which presents news in the
form of story-telling. Channel 3’s News Post Box also
presents stories about exemplary communities, such as

the generation of revenue by the people in the Samrongpan

community in Srisaked by drilling for clean underground
water. The program also allows the audience to participate by
submitting stories and complaints via ch3helptv@gmail.com
and via 02 262 3331. The program airs at 13:00 to 14:00
on weekdays on Channel 28 SD. Moreover, Krobkruakao 3’s
website allows people to post publicly any interesting
social activities and offers the Krobkruakao SMS service, which
allows people to submit both news and pictures or videos
conveniently and directly to our team. Krobkruakao 3 serves
as both news provider and news gatherer. Krobkruakao 3
also develops these communication networks to their
highest potential. In the light of Thailand Color Television
Channel 3’s outstanding performance, the organization
was granted an award as the organization that supports
consumer protection by the Office of the Consumer
Protection Board on April 30", 2015.

The BEC World Group, together with Channel 3,
Channel 13 Family, Channel 28 SD and Channel 33 HD’s
news anchors and talent, participate in many events and
exhibitions to interact with local communities, namely the
NBTC Expo Thailand 2015 (NET 2015) under the concept
of “The Future Trend in a Digital World” at the Plenary
Hall of the Queen Sirikit National Convention Center
(QSNCC) on August 6" - 9™, 2015.

Program Quality Inspection

The BEC World Group realizes the importance of
quality and appropriateness inspection of all content
broadcast via Thailand Color Television Channel 3’s analog
platform and all 3 digital channels. Therefore, all program
and drama producers are required to submit every program
to the company’s Censor Unit, which is comprised of a

group of experienced specialists. The group thoroughly

examines the submitted programs, both in technical and
content terms, and makes sure that they conform to the
regulations issued by the National Broadcasting and
Telecommunications Commission (NBTC). The group is
permitted to delete or edit any inappropriate part(s) of the

program before broadcast.

CSR Report
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Support the knowledge, capabilities and career
advancement of employees in their respective
fields of responsibility and the engendering of
loyalty towards the organization throughout their
period of employment

The BEC World Group is very well-aware that the employees are the most
precious resource the organization has and will support the organization in
accomplishing its objectives and sustainable corporate development. The BEC World
Group stresses conformity to the Labor Laws and management that is in line with
human rights. The company’s recruitment is performed without prejudice against
gender, nationality and educational institution; except in case(s) where the job
requires specialized knowledge and skill. Similar treatment is applied to payment
management, employee development, performance assessment and promotion.
Those who demonstrate outstanding performance are rewarded. As a result, the
employees willingly invest their energy and abilities in their work with enthusiasm

and create quality performances in the eyes of the public.
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I n 201 5, the BEC World Group continued its policy of developing its employees to be “talented and decent
with potential”; from recruitment to retirement. This ensures conformity with human rights in order to manage human
resources effectively and to reduce human resource risks. It is one of the organization’s objectives to accomplish
sustainability.

The organization has informed its employees about its human resource management policy for them to practice
as occupational guidelines through the compilation and distribution of a human resource management manual, an
employee manual and the Employee Code of Conduct. The Intranet, information boards and more serve as ways to
communicate within the organization.

The Number of Employees of the BEC World Group

Information of the Bangkok Entertainment Co., Ltd. and the BEC-Multimedia Co., Ltd.

A A
.0 .0

The Bangkok Entertainment Co., Ltd. The BEC-Multimedia Co., Ltd.
1,118 employees in total 195 employees in total

o [ o [

® e e e
L

Male Directors Female Directors Male Directors Female Directors
81 L4 2 3

| A
o 5.4 ®

Male Employees Female Employees Male Employees Female Employees
708 285 127 63

mée:

The information is as of October 2015.

* Directors refer to division managers and above.

In 2015, the BEC World Group continued its policy of developing its employees to be “talented and decent with
potential” by offering them good care and career advancement opportunities and by treating them with equality. This
aims to accomplish a sustainable corporate development. The processes applied to the company’s human resource

management are as follows;

1% process: Recruitment with equality

2" process: Constant provision of career development training

3" process: Establishment and maintenance of employees’ loyalty
4™ process: Fair performance assessment

5™ process: Retirement and Re-employment of retirees

CSR Report
BEC World Public Company Limited
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1% process: Recruitment with equality

The BEC World Group is prepared to offer
opportunities to employees who are talented and decent
with potential to become the organization’s driving force.
However, the company still has to conform to the standards
of human resource management under labor laws and
human rights. Therefore, when it comes to employment,
the BEC World Group places emphasis on those with
knowledge, abilities, potential, suitable qualifications
and experience in relation to the vacant position. The
company’s employment process is performed without
prejudice against gender, nationality, religion, educational
institution or socioeconomic status; except in case(s)

where the job requires specialized knowledge and skills.

Due to the BEC World Group’s business expansion
into 3 new digital channels, including Channel 13 Family,
Channel 28 SD and Channel 33 HD, under the
BEC-Multimedia Co., Ltd., it has become challenging for
the company to seek and hire new employees with
qualifications and experience. The company gives both
new and existing employees of the BEC World Group
opportunities to participate in the newly expanded
business. About 20 percent of new employees are
existing employees of the BEC World Group and the
remaining 80 percent are new recruitment. The purpose
is to realize the different potentials and experience of the

employees as the business’ driving force.

The Number of Newly-hired Employees of the BEC World Group

Information of the Bangkok Entertainment Co., Ltd. and the BEC-Multimedia Co., Ltd.

o
'0

The Bangkok Entertainment Co., Ltd.

171 employees in total

°

mée

O

Male Directors Female Directors

1 -

' O
«
)

Male Employees Female Employees

7 3

The information is as of October 2015.

* Directors refer to division managers and above.

o
'0

The BEC-Multimedia Co., Ltd.

44 employees in total

Male Directors Female Directors

N O

mée-

Male Employees Female Employees

29 13
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2" process: Constant provision of career development training

The BEC World Group gives great importance to
human resources, which are considered the major driving
force of the business. It is, therefore, a challenging task for
the company gradually to develop their human resources
from the operational level to the managerial level with
knowledge, skills and abilities. It is also challenging to
develop their abilities in order to perform effectively
throughout their period of employment and to prepare
them for their own career advancement and possible
future business expansion, in line with the company’s vision
for all, namely “to be talented, decent and with potential”.
The company encourages employees to gain knowledge
in diverse fields and to constantly equip themselves with
experience to increase the organization’s competitiveness.
The company has organized various in-house and outside
career training sessions for employees including
management programs, functional skills development
programs, technological skills development programs and

consciousness development programs.

The BEC World Group also supports knowledge
management and sharing through advice and on-the-job
coaching so that the new employees can benefit from real
world experience. On-the-job coaching also serves as a
way to reinforce the relationship between senior and junior
employees and, most importantly, teamwork. It also helps
to develop the leaders’ ability to share professional

knowledge with succeeding generations of employees.

Additionally, on-the-job training is encouraged by
the company through the application of techniques learned
from several training sessions and the exchange of

knowledge among staff.

In 2015, the BEC World Group continued to organize
many training curricula for employees, both at the
managerial and operational levels, for constant and
sustainable development. The company hopes that
this training will help employees to enhance their
competitiveness. The summary of the BEC World Group’s

2015 training curricula is as follows*;

« Total courses 33
« Total training hours 29,150
- Attendees 1,594**
« Average amount of training
hours per hour per person
per year 18

* The information is as of December 2015.

** The attendees included 1,134 employees from
the Bangkok Entertainment Co. Ltd.,
177 employees from the BEC-Multimedia Co., Ltd.,,
and 283 employees from BEC News Agency Co., Ltd.

Examples of the BEC World Group’s training courses

in 2015 are as follows;

CSR Report
BEC World Public Company Limited



1) nangnsaiunisuskisianis (Management Program)

ddinangrurgnswoduniidoucun

Updated Intellectual Property Law

o uuwluulpycuiniandaana U 58

e 2015 Tendency of Advertising \
Business on Digital Television

TSI,

bl o iooad 58

. goUpuntiiudugnsua

e Guidelines to Successful Work
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1) nangnsaiunisuskisionis (Management Program)

o uuanwgna1ulurlisgaides 3 SD

e Channel 3 SD’s Road to Unity

\- n1celdvainsounsidng
o The Next Step of Krobkruakao
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2) nangasaiuniswauinuaisalunisuficiu
(Functional Skills Development Program)

01uNIWae adealAUsznoufau:

Art of Photography

T

o nisuandlnsnAudinsuleddu
UazASoOUASI

/ e News Production for Youth and
Family

e N1sAanINsIWN Immersive Virtual

e Immersive Virtual Creation
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2) Hangasaiuniswauinuawisalunisuficasiu
(Functional Skills Development Program)

D

)

(e el il

o mnisaarauuulngs
/ « Thai Way of Marketing

I W TS0 WL,

NUUBJINISLEUDE19YIdIUNYE1D CNN
CNN In-Country Workshop

o dUlnnnnruIgnIBoIns 2558
» Updated 2015 Tax Law
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2) nangasaiuniswauinuaisalunisuficiu
(Functional Skills Development Program)

N1SNNYNIWADLWUDIUATNISAIAUNIW

Techniques in Burst Shots and Image Sequencing

. USMsd GRta
e Good Service from a Good Heart \

o nmistWaus:laud1duazNISIa1d12a29N W

« News Introduction and News-telling
through Pictures
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2) Hangasaiuniswauinuawisalunisuficasiu
(Functional Skills Development Program)

« AWAQIGIASIASSA (Creative Thinking)
tunisaneniwadle

 Creative Thinking in Video Capture

\ « godawalraluiunisidu

o Misstatement of the Financial Statement
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3) HangasaunIsWwauInuaIIsanIaunAlulad
[Technological Skills Development Program)

e NISUSHISAONISTOIWONISUAN LLAzN1SOONDINIA

» Media Asset Management

Digital Television Broadcasting

¢ UdONSSUNISWANYIIUS: Z)"IHUWUS a=As uas
S'lUﬂ'lSt'l'l.J"] ODUII’ISFTWFIlﬂaOlJn

e PR News, TV programs and dramas
production via mobile phones
innovation

Microsoft Office 2013
Workshop
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4) nangasnmiswaurawinditin
(Consciousness Development Program)

- o [~ —
e usJuuniatatuniasniiiuwunu

« Inspiration and Teamwork \

e §SSUJIU N10U

e Money and Dhamma
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3" Process:

Establishment and maintenance of employees’ loyalty

The BEC World Group realizes that employees are,
indeed, the most precious resource of the organization
who will drive the company to prosperity. Therefore, the
company plans to establish bonds between employees
from their commencement to retirement; especially among
those who are “talented and decent with potential.” The
company treats its employees with equality and in
conformity to labor laws. In other words, the company
offers a well-structured and appropriate salary, overtime
payments, an annual bonus payment, medical treatment
fees and welfare facilities. Moreover, the company intends
to enhance the working atmosphere, employee’s quality

of life and their potential throughout their employment

period. It also accepts both formal and informal comments
and suggestions from employees to earn their loyalty and

to create job satisfaction.

The company’s emphasis on the establishment and
maintenance of employees’ loyalty is evidenced by how
long directors and employees tend to remain with the
Bangkok Entertainment Co., Ltd. In 2015, the company has
been running for 45 years with the average work period of
employees at 20 years. This will be illustrated in the
following graph of the work period of directors and

employees of the Bangkok Entertainment Co., Ltd.

Work period of directors and employees of
The Bangkok Entertainment Co., Ltd

(Persons)

11.99% 9.66% 7.60% 19.77%

250

20.57%

15.74% 6.89% 5.46% 2.33%

200

150

134

100

50

Less than  6-10

5 Years

11-15

Years

16-20

Years Years

The information is as of October 2015.

21-25

Years

176

77

26-30

Years

Gil-55

Years

36-40

Years

40 Years
Upward

(Work Period)
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3" Process:

Establishment and maintenance of employees’ loyalty

The company believes that good salaries and welfare
management serve as critical elements in recruiting,
developing and keeping employees who are “talented,
decent and with potential”. The BEC World Group,
therefore, sets the salary levels and welfare benefits
in line with the labor law and comparable with other
companies in the same business. It is acknowledged
that the company’s salary rates are higher than that of
other domestic companies in the same business sector.
Wage management will be in line with the company and
employees’ performance based on equality, position,
responsibility level, skills and enthusiasm. In other words,
the annual salary raise depends on the company’s success
and employees’ performance during the previous year.
This is compatible with the wage payment policy
evidenced in the BEC World Plc.’s 2003 work manual
number 46 that reads “salary increases and bonus
payments are possible when either the business earns
profits or the committee board approves such actions.”
Moreover, employees who receive awards from other
organizations, namely cameraman awards or news
reporter awards, will receive a salary increase. Aside
from the monthly salary and bonus payment, the company
also sets overtime work payment at a level no less than
that stated in Labor Protection Act in order to entice and

enhance the employees’ effectiveness in the job.

Provision of welfare facilities is as important as the
monthly salary. The BEC World Group provides inclusive
and equitable welfare facilities, both work-related
and non-work-related, for its employees. The welfare
facilities provided, which conform to the regulations of
the labor laws and are comparable to other businesses in
the same field, include a provident fund, social security,
life insurance, health and accident insurance, assistance
in case of parental death or spousal death, health
check-ups, mortgage loans from the Government Housing
Bank and employees’ attire. The company also provides

basic health treatment in the workplace with nurses

on workdays and doctors twice a week. Recently, on June
17" - 19" 2015, the company provided influenza

vaccination for employees free of charge.

The business expansion of the BEC World Group
into the digital television service business, under the
name of the BEC-Multimedia Co., Ltd., opens up many
opportunities for employees to participate in the new
business. Moreover, it allows for career development for
suitable employees, who have already worked for the BEC
World Group for more than five years, enabling them to
become senior employees or heads of department. It also
allows for the exchange of duties, for example a change
from the social news department to the business news
department. In 2015 the company promoted ten
employees and exchanged two roles. This was to create
new opportunities for employees to exercise their
knowledge, skills and experience, to support their career
advancement and to strengthen their loyalty to the

organization.
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4" process: Fair performance assessment

Central to human resource management is
performance assessment in which the directors
acknowledge the abilities of their employees. The
performance assessment serves as a managerial guideline
in several ways, namely employees’ development,
employee placement and planning and employee
problem solving. The performance assessment includes
the employees’ performance, behavior, management
skills, self performance and skill improvement. Awards
that employees receive from other organizations will also

affect their performance assessment and will result in

a salary increase.

The BEC World Group undertakes 2 performance
assessments per year; in April and October. The assessment
results are posted on the Intranet system for the

employees to review.

In the performance assessment, the supervisors
are responsible for the impartial assessment of the staff
under their direct supervision to ensure an accurate result

for the company’s further advancement.

5" process: Retirement and Re-employment of retirees

In the light of the importance of employees, the
company focuses on careful treatment of the employees
throughout their employment period. For those close to
retirement, the company will notify them in January. Then,
in July each year, they will be informed, in writing, of

information related to their health insurance, social

security and funds for the elderly. For those retirees
with talent, potential and experience who would like to
continue their career with the company, they will be
considered for re-employment post-retirement. They will

be informed 3-6 months before their retirement.
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Labor Law and Human Rights

The BEC World Group emphasizes the proper
treatment of employees under the labor law and
other related laws regarding labor and human rights.
The company aims to train its employees to be “talented,
decent and with potential” within an equitable and
human rights based framework; without gender, racial,
socioeconomic status or religious prejudice. The employees
are given opportunities to express appropriate opinions.
The company also endeavors to maintain a working
atmosphere of mutual respect. As a result, the company
operates its business under good corporate governance

guidelines in order to accomplish its vision.

Communication between employees and

the organization

The BEC World Group focuses on the significance
of communication between the organization and its
stakeholders, specifically the employees, in order to
disseminate the organization’s vision, policies and
good corporate governance guidelines. The company
also accepts comments and suggestions from employees
through various channels, such as the web board and
intranet system, managed by the human resource
department. Moreover, the directors and employees
communicate through face-to-face interaction, via
e-mail, memoranda, phone calls, information boards
and meetings in order to offer suggestions and comments
on their work for further improvement. The communication
strengthens the bond between the employees and

the organization.

Workplace Safety

The BEC World Group realizes that workplace safety
must be prioritized. The employees are provided with
standardized workplace safety, as stated in the law, and
are under the supervision of the welfare committee. The
committee’s role is to establish a healthy workplace and
to ensure safety for all employees. The company’s

workplace safety policies include;

1. Installation of safety equipment on every floor
+ Heat detectors
+ Smoke detectors

« A Sprinkler system

2. Installation of fire extinguishers and fire hoses in

cabinets on every floor

3. Monthly safety equipment inspections by the
building management staff and annual equipment

inspections by a third-party inspector

4. Implementation of a fire prevention plan and an
annual fire drill both at the Maleenont Tower
on Rama IV Road and Thailand Color Television

Channel 3 at Nong Khaem

In May 2015, the Bangkok Entertainment Co., Ltd,,
under the BEC World Group, issued an order regarding
employees’ abstinence from consuming alcohol during
working hours both inside and outside the workplace in

order to prevent possible injuries and accidents.

In 2015, no injuries or accidents occurred.

CSR Report
BEC World Public Company Limited



" PROMOTE



“@uuauu”

HnN1sIanNInssunudanJoonfIAIUSUTQYoU
nodAuuazIIwnaosu

nauTs% ad dullugsiasheanuaszindsauiuinveudedsnuuazinden
TneBafodunnuitlumssidugsinnegwioidles lugnsiidussdnsiomsinavy
aAnguazingvied msdudunuiuanusuiinveusedinuisegluguiuurenisd
\auetMans sy uazeuSuifisunenising luiffivernvats wenani ngudad
Gad SeldEnaninlususineg vesesdns3Bulasinis/Aanssuduausufinseudedan
aenauniinAuTiuilefunarnuanessiavidevihsnuifanudevgmieivuamg
Fupuiuiiaseurodinudenndesiedng aniasguazientu nelsndnms “aui
ey’ Wetefuduindeulinsiauyusy dey warduandon anaduiadu
sUsssn Lidezdunissinimuuasyismdeurunarding, duasudiuasisugy,
aduayuiumMIfinen A uazlevy, viydismaulasTAusII AaeAUNTOLS
$nwndaandon ilemeuausinudesnsvesiidldideynnindiuegiauriaie

Support of socio-environmentally responsible
activities

The BEC World Group has always operated the business with concern for
society and the environment. As a mass media organization, our CSR processes are
in the form of news and entertainment presentations through multi-dimensional
TV programs. The BEC World Group has initiated a number of CSR campaigns and
activities, and has also collaborated with other businesses and organizations whose
CSR policies we share under the concept “you do, we help”. The company plans
to accomplish its objective in serving the community in different ways, namely
social development, public and individual health and well-being promotion, education,
sports and youth promotion, religion and culture preservation, and environmental

preservation to truly satisfy the stakeholders’ needs.
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In 201 5, the BEC World Group, via the Bangkok Entertainment Co., Ltd. and the BEC-
Multimedia Co., Ltd., Thailand Color Television Channel 3's service provider and 3 digital television
service providers respectively, along with other companies in the BEC World Group, created many
TV programs and socio-environmental preservation and development activities nationwide in order
to fulfill the needs of the stakeholders. The following section will illustrate examples of activities

organized in 2015 in 5 different categories.

1. Campaigns and activities with the objective of
community and social development

the Community” (San Palang Yuwagachad Tum
Khwamdee Phue Sangkom).

Thailand Color Television Channel 3, together with
First Ekkaphong Jongketkorn, Boy Pasakorn Boonvorametee,
Jack Chakapan Chan-O and the girl scouts group, jointly
served the community in Pathumthanee, namely at the
Youth Foster Home Maharaj Foundation (Baanmaharaj),
Social Welfare Development for the Elderly and
Thanyaporn Reception Home for Girls. The activities
included wall-painting, landscape improvement, exchange
of knowledge and experience in commemoration of the
60" birthday of Her Royal Highness Princess Maha Chakri
Sirindhorn on April 2™, 2015 and the 93 anniversary of
the Thai Girl Scouts Group under the concept “Give with

Channel 3 talent participate in community service
activities “The United Girl Scouts Group serving :

Equity.” The purpose is to teach the girl scouts and youth

to sacrifice for the impoverished and to help them to
realize the value that they have to society and the country.
The activity was jointly organized by the Thai Red Cross’s
Girl Scouts Group and the community service activities
organizer on January 24", 2015 at Thammasat University

Rangsit Campus.

CSR Report
BEC World Public Company Limited



| 903 3 thunudad “unis=Au” sounkruingnontoUl
. dUNUNBJINUYIVIKADASOUASINKISUIUAN

loYussnsi 3 quaius 2558 annifivglnsviad
Ineiiidves 3 sauiu aailnsimidnesinundes 7, USen
BBy wnsud $de @nvw) wazusen Indnda
Wumasnugiugt 31 wieumeasinuanafusvie
(ﬂ@ﬂﬂﬁ]ﬂ‘ﬁU%L’Jmma’mLVIL’JﬂﬂLLaSUNﬁ’]Q d1lag A131
TNUANIIINAYASISEIUNITY U 017 1E WIANT LWRASATULY,
10 WA T, Tu Y5eAnd YSanlven, w eseud) WAaIuen
wiouriga1tdnuantaila 819 audd wned wag

Wumssa walng 1Dudu i’]&lié’ﬁy’wmiwawunugaﬁ%
auATIEinsaUAININT M319 Waldeuuazeranating figiie
auUFtRvihfiuntesUssmand uazynayads asthaelely
PrendsasaunTIMITHIUAnluA1I NYINIUIS ﬁagjmﬁa
nsduaTue W avaRns warn1shne Snitayaddn delidau
salumsianndses lnen1sasansisaseloviitetiomde
Usznadlsidiamn ity

goJ 3 soulionualANsWuUsns AaWsaJuwuuinn
. gonnad Tulpsanis Rice Buddy WoAunwaalk
. g1ouILazs:auNUZdRAISUSIATIULGNAIWSD

o Tumeiaudii 12 nuanvius 2558 anszans induu
NIUAITUSINS USEW d11inaadad rim Saudlenu 4 wusiing
oA suasiiienmsinussuarannsainsness, Ui lusedd
ny 911m, a‘wﬂiﬁﬁmsmwmL‘ﬁamﬁmmm@ﬂﬁ’ﬂ 5.n.8 U3Tug
uazannsainsinuasiienisnaingndn s.n.a Nzt AR5
asumdufintennasainusiuiielulasenisgyatni vse “Rice

Buddy” o 9u 8 enAsuAuwy nmaied 2 Tneiifngussasd
iletewdevnuiiduudnirennzasunislasming
Fraliguslnalaglisihunediaunans Senldindunsi
Fanuaziuslnruwuiu fsiti “Buddy” Taeasrsmann
sesdunanandfiutiuey dmsedsdefuslaalaslsiti

NorMAUNANE wannd Faihkuadiusailaainnissivune A

it

bkbbs

Tnglairuaunaall IuTIdInewunaestiIyey e
iluTednusaalidnsmsn

$19J1UANUSUTOTOURDFIAL
Us¥n U3 Bad 4na (ungu)




Channel 3 and talent from TV drama “Bang-rajun”
. sell handcrafted poppies to raise funds for war
. veterans.

On February 3" 2015, Thailand Color Television
Channel 3, BBTV Channel 7, GMM Grammy Plc. and Polyplus

Entertainment Co., Ltd., together with their talent, namely

@ C

Channel 3 and partners at the “Rice Buddy”
project MoU signing ceremony to return happiness
to farmers and to donate rice to foster homes

On February 12" 2015, Mr. Prasarn Maleenont,
Executive Director of the BEC News Agency Co., Ltd. along
with four partners, including the Bank of Agriculture and
Agricultural Cooperatives, Thailand Post Co., Ltd., the

Agricultural Marketing Co-operative of Buriram and the

Agricultural Marketing Co-operative of Phayao, organized

actors and actresses from the TV drama “Bang-rajun”
including Toey Phongsakorn Mettarikanon, A Passin
Ruengwut, Bean Veerakit Waratchayut, Tum Sarun
Kaewjinda, Sombat Metanee, and Nuntawan Mekyai,
sold handcrafted poppies at Tewet market and
Banglamphu. The consolidated profits were donated
to the families of soldiers, policemen, civilians and
volunteers who have risked their lives to protect
the country for their medical fees, accommodation,

welfare and education.

the “Rice Buddy” project MoU signing ceremony on 8"
floor at Maleenont Tower 2. The MoU aims to help farmers,
like rice producers, to be able to sell their products
without middlemen through the establishment of a
standardized rice market. The word ‘buddy’ suggests the
direct connection between the producer and the
consumer. Moreover, a part of the consolidated profits

will be used to purchase rice for donation to foster homes.

CSR Report
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The MoU has assigned responsibilities to each
member of the partners. The BEC News Agency Co., Ltd.
publicizes the project and encourages audiences via
television and radio broadcasts, to buy organic jasmine rice
in order to assist farmers. The Bank of Agriculture and
Agricultural Cooperatives supports and offers loans to
Agricultural Co-operatives and promotes the sale of
organic jasmine rice through e-commerce on BAAC’s
website. Thailand Post Co., Ltd. distributes the product

Channel 3’s talent participate in the opening !
‘Panithand Khwamdee Pi :
Mahamongkol” Campaign and encourage Thai

ceremony of °

people to do good deeds for His Majesty the King

On February 26™ 2015, Channel 3’s actors and
actresses from the TV drama “Kaewtawanjai”, including
Mint Chalida Wijitrwongtong and Mark Kanassanant Naktakhae,

joined the opening ceremony of the “Panithand Khwamdee

to consumers with a special service charge.
The Agricultural Marketing Co-operative
buys organic jasmine rice from the farmers or
farmers association and packs the product for
distribution.

The customers can order the product
via www.sktbaacmarket.com or at the
Agricultural Marketing Co-operative of Buriram.
The telephone numbers are 044 690 255 or
044 621 772. Customers can also track the
purchasing process via www.krobkruakao.com

or www.becmultimedia.com

In addition, the BEC World Group supports the sale
of rice through the Rice Buddy project at various events,
namely at the Talent Market at Maleenont Tower on Rama
IV Road on February 5", 2015, featuring Singh Si Kwae’s
actors and actresses including Tai Nattapon Leeyawanich,
Art Pasut Banyam, Pet Thagrit Tawanpong, Mac Pawich
Wiangnont and Namfon Patcharin Sriwasupirom sold

organic jasmine rice in the Rice Buddy project.

Pi Mahamongkol” campaign. It is an opportunity for Thai
people to make resolutions and act accordingly in order
to express the respectful gratitude to His Majesty King
Bhumibol Adulyadej, Her Majesty Queen Sirikit and the
Royal Family members. Thailand’s Prime Minister General
Prayut Chan-o-cha inaugurated the ceremony at the

Santimaitree Building at the Government House.

Those who would like to join the campaign can post
their resolution on www.panithand.com or www.facebook.

com/panithand, and updated information is available via

instagram.com/panithand

1?-.'_7
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i Channel 3's news anchors and talent at Bike
. for Mom cycling event :

On August 16™ 2015, Channel 3’s news anchors
and talent, including Kitti Singhapud (Sammiti News
anchor), Alongkon Mueandao, Panya Nankratok, Sathapon
Dankuntod, Tanya Wongnak, Karuna Buakumsri, Warunee
Suesatsakulchai and Krit Janepanitchakan, as well as
bike-loving talent like Suchao Pongwilai, Oui Nonsi
Nimibutr (film director), Tok Supakon Kidsuwan,

Peter Louis Maiocchi, Shogun Banjerd Santanapanich,

Jab Penpet Penkul, Ex Jaturong Golimad, Yacht Yongsilp

Wongpanitnont (from Thongnuekao), Minnie Nichanya
Sudprasert (from Kaewtawanjai) and Phuwin
Tangsakyuen (from Nueng Nai Suang and Luead
Munggorn) participated in the Bike for Mom cycling

event.

The Bike for Mom cycling event was an
idea from His Royal Highness Crown Prince Maha
Vajiralongkorn’s to commemorate Her Majesty
Queen Sirikit’s 83 birthday on August 12", 2015.
The decision was made on May 12", 2015 during the

cabinet meeting, to organize the Bike for Mom cycling
event to be held on August 16", 2015.

The Bike for Mom was a historical event for
Thailand and is recorded in the Guinness Book of
World Records for the highest number of bicycles
present in a group-cycling event; more than 136,411

bicycles were present.
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Channel 3 encourages employees to beé
volunteers in “Chong 3 Sue Tueng Jai San Hai
Mulnithi Kon Ta Bod Thai” (From Channel 3's

Heart to the Thai Blind People Foundation)
Campaign

On October 3" 2015, the Public Relations
department of Channel 3 organized “Chong 3 Sue Tueng
Jai San Hai Mulnithi Kon Ta Bod Thai” (From Channel 3’s
Heart to the Thai Blind People Foundation) campaign.
The company realizes there are those without access to
television or other forms of media because they are
visually challenged. In order to offer these people access
to the media, the company organized a campaign of
reading for the blind and encouraged the BEC World
Group’s employees to use proper language and to read
clearly. The employees were taught by experts, namely
Suratchana Rerkchana (a special lecturer on radio and
television speaking and reading techniques at both
governmental and private universities and a former head
of the department that issues reporter certifications at the
Public Relations Department) and Natwut Amornvivat (the
forerunner of Read for the Blind campaign and “Please

Read for Me” real-time Facebook page) about how to

record a sound book on the application called “Read for

the Blind” on smartphones and tablets. Many employees,
including Pimnara Arunno (Channel 28 SD’s new anchor)
attended the training. Apart from the volunteers gaining a
better understanding of reading for the blind and using
the application, the activity was beneficial to society.
In addition, the volunteers could utilize the knowledge

and experience from this training in their future careers.
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On November 2™ 2015, Channel 3’s actors and
actresses from the TV Drama “Song Hua Jai Nee Phue
Ter” (These Two Hearts are For You), including Jean
Klaokaew Sinthepdol, Pai Visarut Hiranbut and Non
Thanalop Preedamanoch, participated in the “Digital TV
4 All, All 4 Digital TV” campaign organized by the Office

Talent from the TV drama “Song Hua Jai Nee of the National Broadcasting and Telecommunications
Phue Ter” (These Two Hearts are For You) promotes Commission (NBTC). The campaign informed the elderly
Digital Television and the installation of the . at Bang Khae Home for Older Persons about the newly
digital television receiver boxes at the Bang Khae launched digital television platform and gave them a
Home for Older Persons set-top box and antenna. The actors and actresses
L ° advised the elderly on how to tune to Channel 13

Family, Channel 28 SD and Channel 33 HD as well.

Family News Today and kidney disease patients
watch “Ice Age Live! A Mammoth Adventure”

On November 12", 2015, Saisawan Kayunying (the
host of Family News Today on Channel 13 Family), Pin
Nattanun Chaweewong (drama producer) and Channel 3’s
actors and actresses from the TV Drama “Buram Pram Pra”,

including Masu Janyangdeekul, Mew Laknara Piata, Jenilla

Pariya Sanmueang, Ninjak Jomyut Laocharoenponkul, Note

Natee Pitak and Boss Atirut Suwan, together with TV Scene and Picture Co., Ltd. and
the BEC-TERO Entertainment Plc. took 50 chronic kidney disease patients, from The
Child Foundation at the Phramongkutklao Hospital, which is under the royal patronage
of Her Royal Highness Princess Bajarakittiyabha, to watch “Ice Age Livel A Mammoth
Adventure” at the Impact Arena, Muang Thong Thani. The activity aimed to offer
moral support to the patients who have to undergo kidney transplant surgery and
kidney dialysis.

Those who would like to make a donation can do so through TMB Bank

Phramongkutklao Hospital’s branch under the account name The Child Foundation,

Phramongkutklao Hospital for kidney diseases patients and account number
038-2-29781-0. Contact phone number is 02 354 7799.
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amuinsnadinafidgon '@' in the MoU signing ceremony as a part of “The Pineapple-eyes

Network” on 31%floor of Maleenont Tower, Rama IV Road.
f= @ The purpose of “The Pineapple-eyes Network” is to allow

osINUIbUG twia

public participation in monitoring and informing of news,

such as natural disasters.

Within the network, Thailand Color Television
Channel 3 serves as the audience’s provider of updated
news from the partners via Channel 3, Channel 13 Family,
Channel 28 SD and Channel 33 HD.

Channel 3 and partners at “The Pineapple-eyes % — = U
Network” participated a MoU signing ceremony : k! -

e . *  du USER UononiSuldosinul
On November 19", 2015, Ajsha Suwonpakprak and

18U 2558 U oYMSLNE

Samran Chatto, Executive Vice President of the Bangkok
Entertainment Co., Ltd., together with five partners, namely
The Land Transport Association of Thailand, Department
of Disaster Prevention and Mitigation, Ruamkatanyu
Foundation, Poh Teck Tung Foundation, and Putthatumhook

31 Foundation in Nakhon Ratchasrima, jointly participated

Channel 3’'s news anchors and talent at Bike for
Dad cycling event

On December 11", 2015, Thailand Color Television
Channel 3’s news anchors and talent, including Kitti
Singhapat, Man Thanya Wongnaga, Varunee Suesatsakulchai,
Whanwhan Arunnapha Phanitcharun, Shogun Banjerd
Santanapanich, Jab Penpetch Penkul, Ex Jaturong Kolimas,
Prapt Prappadol Suwanbang, Keng Chatchawan Petchwisit,

Boss Atirut Suwan, Yorch Yongsin Wongpanitnont, Phuwin

Tangsakyuen and Minnie Nichanya Sudprasert, together with Channel 3’s
employees, participated in the Bike for Dad cycling event in honor of His Majesty
King Bhumibol Adulyadej’s 88" birthday on December 5", 2015. The convoys of
bicycles nationwide were started by His Royal Highness Crown Prince Maha
Vajiralongkorn. For Bangkok, the convoy began and ended at the Dusit Palace,
and had a total course length of 29 kilometers. The Bike for Dad cycling event

represented Thai people’s unity and sincere loyalty to His Majesty the King. It has

also been recorded as a significant event in Thai history.
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2. Campaigns and activities with the objective of
promoting public & individual health and well-being

. Maid” Activity

On August 11", 2015, Thailand Color Television
Channel 3’s Public Relations department, along with
F3 magazine and Master One Video Production Co., Ltd.,
organized “A Delicacy with Ms.Thongsoi, the Number One
Maid” activity at ABC Essence in Eatery at Thonglor Soi 9.
The activity was hosted by actors and actresses from the
TV Drama “Ms.Thongsoi, the Number One Maid”, including
Ja Jittapa Jampathom, Wut Surintorn Karawut, Ou Smith
Likitmatsakul, Mean Salantorn Klai-u-dom, Ying Rangsikan
Rojcheewin, Ice Pitchapong Somkul and Um-im Gorrawee
Kaewkoe, with reporters and fan clubs also in attendance.
The money raised from the food auction, which was 7,200
Baht, was given to The Child Foundation at Phramongkutklao
Hospital under the royal patronage of Her Royal Highness

“A Delicacy with Ms.Thongsoi, the Number One

Princess Bajarakittiyabha. Moreover, Vorrawan Tinsulanonda,

deputy manager of Thailand Color Television Channel 3’s
public relations department, along with Arm Wiboon
Leerattanakajorn, Earn Nitipat Uaewattanasakul,
the Master One Video Production Co., Ltd.’s drama
producers, contributed 50,000 Baht to the fund which
makes 57,200 Baht in total.

CSR Report
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Ekkapong Jongkedkon, Cat Tinnaya Morson, Pom Paniti
Kruesophonphong and Pock Kosawit Piyasakulkaew, along
with representatives from Broadcast Thai Television
Co., Ltd. (Prang Kannaran Wongkajornklai and Non Phudit
Suriyawong), participated in an auction at the 100" Year
Somdet Phra Srinagarindra Building, Siriraj Hospital. Channel
3’s talent also brought their personal belongings and
Channel 3 memorabilia for the auction. The total amount
raised was 25,100 Baht which was used in the construction
of “84-year Navamindra Bhopit” Building to enhance the
hospital’s facilities and service quality. Those who would
like to contribute can contact 02 419 7658-60 or donate

Channel 3’s talent at the 127" anniversary personally at Siriraj Foundation at the Mahidolbampen

of Siriraj Hospital to raise funds for the : Building.

“84-year Navamindra Bhopit” Building under
. the concept “Tam Roi Phraratchabida
. Song Jao Fah Kla Phandin” (Following our
Fathers’ steps, The Two Almighty Kings)

On April 23" 2015, Thailand Color Television
Channel 3, with actors and actresses from the TV drama

“Sapai Sailub” (A Spy Daughter-in-Law), including First

. Channel 3's talent at Mahidol Day Press Conference
to promote donations for Siriraj Hospital's
disadvantaged patients

On September 11" 2015, talent from channel 3’s
TV drama “Thepbabutr Sudweha”, including Mai Warit
Sirisanthana, Earth Saharat Panyasart and Tor Jakkapan
Chaichokdee, joined a press conference on Mahidol

Day aiming to assist disadvantaged patients. The Faculty

of Medicine at Siriraj Hospital organizes this event
annually to commemorate the death of Somdet
Phra Mahitalathibet Adunyadetwikrom Phra
Borommaratchanok, the father of modern medicine
and public health in Thailand on 24" September,
and to provide opportunities for other people to be

‘the givers’ by making donations to the patients.
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the Thai Red Cross Society and Bangkok Bank to raise funds
for the National Blood Center of the Thai Red Cross Society.

Moreover, the event also encouraged private, public and

government sectors to increase participation in activities

and campaigns organized by the Thai Red Cross Society.

Likewise, on September 23 2015, Channel 3’s
talent, including Namfon Patcharin Sriwasupirom, Pock
Kosawit Piyasakulkaew, Wut Surintorn Karawut and
Art Pasut Banyam, were at Maleenont Tower and the
MBK Center to receive donations from the BEC World

Group’s employees and shopping mall customers.

Those who would like to contribute can contact
02 419 7658-60 or donate personally at the Siriraj
Foundation at the Mahidolbampen Building or donate
through every bank under the account name “Siriraj
Foundation (Mahidol Day Flags)”

i Channel 3’s talent help to sell tickets for the

15" Walk for Health activity to commemorate

the 60" birthday of Her Royal Highness Princess
. Maha Chakri Sirindhorn

On October 7™, 2015, Channel 3’s talent,
including First Ekkapong Jongkedkorn, Boy Passakorn
Boonworamethee, Pet Karunpon Tiansuwan, Ploy
Pattarakorn Tangsuphakul, Ball Jitpanu Klomkaew
and Gift Anchisa Liawpairoj, joined the inauguration
ceremony of the Walk for Health campaign in
commemoration of the 60" birthday of Her Royal
Highness Princess Maha Chakri Sirindhorn at the 1% floor
Banking Hall of Bangkok Bank’s headquarters on

Silom Road in Bangkok. The event was organized by

_—
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Channel 3's talent as a part of Chakri Naruebodindra
Medical Institute’s Promotional Video

On October 13" 2015, Channel 3’s talent, including
Mint Chalida Wijitrwongthong and Alek Theeradech
Methawarayuth were a part of a promotional video, made at
The Bandits Studio on Sukhumvit 87, to encourage people to
donate money to the Chakri Naruebodindra Medical Institute
project as a part of the commemoration of His Majesty the
King’s 84" birthday on December 5", 2011. The Faculty of
Medicine at Ramathibodi Hospital has established the Chakri
Naruebodindra Medical Institute (CNMI) project as a medical
school and a 400-bed hospital in order to offer decent, standard
medical treatment. To achieve its aim of knowledge-based
medicine and healthcare, CNMI provides healthcare services

ranging from primary to advanced levels in order to serve the

vicinity of the hospital in provinces on the east of Thailand.
Currently, CNMI is under construction but is still in need

of funds.

Donations to help with the building of CNMI can
be made through the Ramathibodi Hospital (Chakri
Naruebodindra Medical Institute). Contact phone number
is 02 201 1111.
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3. Campaigns and activities with the objective of

promoting education, sports and youth

TV Drama “Bang-rajun” promoted and sold
T-shirts to raise funds for orphans in the :

. 3 southern provinces

On February 10™ 2015, Thailand Color Television
Channel 3 and Broadcast Thai Television Co., Ltd.
co-organized the “Bang-rajun unites for southern children”
activity to raise funds for the “Taifahdiawgun” project to
help the southern children by selling Ban-rajun shirts for
250 Baht each at the Channel 3 store on the ground floor

of Maleenont Tower.

Surin Krittayaphongphan, Executive Vice President
of Thailand Color Television Channel 3, and Arunocha
Phanuphan from Broadcast Thai Television Co., Ltd.,,

together with members of Bang-rajun’s cast, namely Toey

. Channel 13 Family and Turner at “POGO the

happy family time” Press Conference

On March 30", 2015, Channel 13 Family co-operated
with the Turner Company, the owner of several world
famous television stations such as CNN and Cartoon
Network, and POGO, which is a famous television station
for children and youth in India, organized “POGO the

happy family time” press conference at Maleenont Tower

on Rama IV Road.

4

Pongsakorn Mettariganont, Prang Kannaran Wongkajornklai
and Bow Sawitree Suttichanont, donated 200,000 Baht

raised from the shirt sale which was accepted by

Sanphet Nilrat, Thanyakorn Rattanaprasert, and
Samreng Rattanakot, representatives from The Education

for Development Foundation, on February 13" 2015.

) &

“POGO the happy family time” is filled with entertainment
for children and family members to fire imaginations and widen their
worldview with cultural elements. This program is suitable for boys and
girls aged between 4 and 14 years (the target audiences are between
5-9 years of age) with unlimited creativity. The Chatborirak family, the
representative of all the families who carefully choose TV programs
for their children, also joined the press conference. “POGO the happy
family time” airs on weekdays from 16:00 to 18:00 and weekends at
07:00 to 09:00 on Channel 13 Family.
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Channel 3 wins the rights to broadcast Motorcycle
Race MotoGP 2015

On April 9“1 2015, Surin Krittayaphongphan, Executive
Vice President of Thailand Color Television Channel 3, and
program sponsors, namely Boonrawd Trading Co., Ltd.
and Thai Yamaha Motor Co., Ltd., along with Art Pasut
Banyam and Gig Danai Jarujinda joined a press conference
at Maleenont Tower on Rama IV Road to announce the
purchase of rights to broadcast races in “The 2015 MotoGP
World Championship”.

#ulan
mpionship

The MotoGP World Championship is the biggest
and the most popular premium motorcycle competition
in the world, virtually equivalent to Formulal. The
program offers the best motorcycle action with the best
motorcycle racers in the world, including the Italian racer
Valentino Rossi. The live competition’s commentator will

be our sports anchor Thanya Wongnak.

According to Surin, Executive Vice President of
Thailand Color Television Channel 3, sports related to
speed and racing are becoming very popular and the
audience has increased sharply. In order to satisfy this
group of consumers, Channel 3 decided to purchase
the broadcasting rights for The 2015 MotoGP World
Championship, which is one of the most valuable programs

in the world. The program is broadcast on Channel 28 SD.

i _u-..l..LI_ AT

Channel 3 joined the “We Preserve Klong Toey” Act|V|ty
. and participated in the 11" Little Kids Contest g I i'::l:l .Ir 8
[ ° ® Il | s 'cJJ.LI.u ,.;' IL_] t [

On August 23" 2015, Thailand Color Television Channel 3, ! : AN ol
together with the “We Preserve Klong Toey” group, which consists of
Siam Commercial Bank Plc., The Customs Department, Thailand Tobacco
Monopoly, The Government Savings Bank, The Customs Broker and
Transportation Association of Thailand and Loxley Plc., jointly promoted
activities that serve the Klong Toey community. The group also participated
in the 11" Little Kids Contest at Pathumkongka School, which was
organized by the Foundation of Slum Child Care by Her Royal Highness

Princess Galyani Vadhana Kroma Luang Naradhiwas Rajanagarindra.

There were several activities and contests including a healthy

breastfed baby contest, a story-telling contest, a Thai manners contest, an

essay contest, a coloring contest and more with over 800 people present.
Channel 3 also provided food for the participants. The activities encouraged

children to be expressive and created happiness among them.
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@ +covcersesarcsatcrcarsensrssasorcasens
Channel 3 Broadcast ITTF ASIAN Table Tennis
. Championships Live with more than 38 |
. participating countries ¢

On September 18™ 2015, Thailand Color Television
Channel 3’s representative Surin Krittayaphongphan,
Executive Vice President, joined the press conference
regarding Thailand hosting the Asian table tennis
competition under the title of “22™ ITTF ASIAN Table
Tennis Championships” at The Grand Four Wings

Convention Hotel. The competition commenced on
September 26™ 2015 and ended on October 3%, 2015 in
Pattaya, Chonburi. Channel 3 was the host broadcaster
through Channel 13 Family and Channel 28 SD.

The biennial table tennis competition is hosted by

different Asian countries and 2015’s host was Thailand.
The competition was joined by approximately 300 table
tennis players from 38 of the 44 Asian countries, which is
the highest number of participant countries in the history
of this competition. The participating countries included

China, Japan, Singapore and South Korea.

The live competition was broadcast on both Channel
13 Family and Channel 28 SD. The morning session was
broadcast on Channel 28 SD and the afternoon session on
Channel 13 Family. All updates were made available on

www.thaitv3.com and social media platforms @ch3fanclub
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4. Campaigns and activities with the objective of

promoting and preserving religion and culture

NN T e

Pho, Mae Sa Riang District, Mae Hong Son

On February 20" and February 21%, 2015, Mr. Prasan
Maleenont (Vice Chairman of the Executive Board and Acting
Managing Director of Thailand Color Television Channel 3),

Mom Rajawongse Somlap Kittiyakorn (Friends in Need (of

“PA”) Volunteers Foundation’s committee member and Her
Royal Highness Princess Soamsawali’s personal secretary),
Mrs. Narumol Palawat (Former Mae Hong Son provincial
governor), Mr. Seubsak Eiamwijarn (Phra Nakhon Sri

Ayutthaya provincial vice-governor), Channel 3’s directors,

© representatives from governmental and private sectors and

Krobkruakao 3 organizes the celebration of Phra | actors and actresses from the TV drama “Singh Si Kwae”

Buddha Niramit Prasansit Traisan and the (Mac Pawich Wiangnont, Jeena Adcharaporn Kanoknateesawad,

donation of the Dhamma Retreat, Baan Huai ' Siri Nichawrin Arunrungpaisarn and Pan Pinyada Pinyakamolchat)

joined the celebration and offered the Dhamma Retreat,
Baan Huai Pho, Mae Sa Riang District, Mae Hong Son to the
Most Venerable Prapan Wisutchitto. Moreover, Mr. Prasan
Maleenont and the group donated teaching materials, sports
equipment and 100 bicycles to the students in the Baan

Huai Pho region.

s S

. 4 actors and actresses from TV drama “Sapai Sailub” joined the :
. Thai Music event to commemorate 5" cycle birthday of Her |
Royal Highness Princess Maha Chakri Sirindhorn

On April 4", 2015, 4 actors and actresses from the TV drama “Sapai
Sailub”, including First Ekkapong Jonggedjorn, Kat Tinnaya Morson, Pom Panithi
Kruesopon and Chelle Michelle Berman, with a Thai musical band from the Fine
Arts Department and Kru Montri Tramod Foundation, participated in the recording
of the song “Wangerd Tang Thai” (The Birthday of the Thai Way) in honor of |
the 5" cycle birthday of HRH Princess Maha Chakri Sirindhorn at the King Rama
IX Music Library Hall and HRH Princess Maha Chakri Sirindhorn Music Library Hall.

The song “Wangerd Tang Thai” (The Birthday of the Thai Way) lyric was
composed by Thanpuying Somroj Sawasdikul Na Ayudhya and the melody was
composed by Kru Montri Tramod. The song is quite short and precise with

rhyming words and is usually performed at birthday celebrations. The song

promotes the use of proper Thai language and Thai traditional music.
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Channel 3 was given a Phansa Candle from
Princess Ubolratana Rajakanya and gave to :

Nong Sadao Temple in Saraburi

In commemoration of Buddhist Lent Day 2015,
Princess Ubolratana Rajakanya gave Phansa Candle in
honor of His Majesty King Bhumibol Adulyadej, Her Majesty
Queen Sirikit and the Royal Family members through the

Miracle of Life Foundation and the National Office of

Buddhism under the project called “A Heart Gives

Dhamma”. The project grants Phansa Candles to
templesin all 77 provinces in the country and Thailand
Color Television Channel 3 was selected to be
a representative to give the Phansa Candle to Nong
Sadao temple, Nong Pling Subdistrict, Nong Khae
District in Saraburi. On July 20™ 2015, the directors of
Thailand Color Television Channel 3 received the
Phansa Candle from the Miracle of Life Foundation
at Chatuchak, Bangkok.

Subsequently, on July 31%, 2015, Mr. Prasan
Maleenont, Vice Chairman of the Executive Board and
Acting Managing Director, and family, together with
directors, employees and Channel 3’s talent including
Boy Passakorn Boonworamethee, Chap Warakorn
Sawassakorn, Pun Thanapol Peechapat and Yaiya
Warinlada Piyawirut, brought the Phansa Candle to
Nong Sadao temple in Saraburi in commemoration of
Buddhist Lent Day 2015.
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: Channel 3 talent at Panyanantharam temple
. on Asalha Puja Day :

On July 30", 2015, Channel 3’s talent, including
Ball Jitrpanu Klomkaew, Champ Chanatip Phothongkum,
Krating Khunnarong Pratedrat and Oum Issaya Horsuwan
jointly made merit and attended the preaching regarding
the Buddhist pilgrimage and the merits that one will
receive from offering gold to the Great Stupa in Bodh
Gaya at Panyanantharam temple in order to promote
Buddhism and to set a decent and religious example
for youngsters. The group also gave 200 kilograms of
rice from the Rice Buddy campaign and Asalha Puja
cards, exclusively made by Channel 3 to commemorate
the special occasion, to the Most Venerable Chalerm
Piyatassi, the abbot of Panyanantharam temple in
Klong 6, Pathumthani.

& o

Channel 3 joined the Nyannasamvarabucha
project in the memory of the His Holiness Somdet
Phra Nyannasamvara, the Supreme Patriarch of
Thailand ‘

On November 1%, 2015, Mr. Prachum Maleenont,

Senior Executive Vice President of Thailand Color Television

Channel 3, together with directors, employees and

Channel 3’s talent, including Champ Chanatip Phothongkum,
Non Thanalop Preedamanoch and Mint Lapatthida

Kongraphan, the Thai-Chinese representative Miss Chinese
International Pageant 2016, attended the preaching by
the Most Venerable Plien Panyapatipo, the abbot of
Aranyawiwake temple in Mae Taeng, Chiang Mai. This
activity was a part of the 8" Nyannasamvarabucha project
in memory of His Holiness Somdet Phra Nyannasamvara,
the Supreme Patriarch of Thailand. Many Buddhists also

attended the preaching at Bovoranives temple.
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Channel 3 joined the “Ordination for the King to
establish a strong root for all Buddhists under :
His Glory” press conference at Rama IX Mind Spa '

On November 19", 2015, the Rama IX Golden Jubilee
temple with The Crown Property Bureau, The Ministry of
Foreign Affairs, The Office of The Prime Minister, The Novice
Development Foundation, Thai Airways International Plc.
and Thailand Color Television Channel 3 co-organized a
press conference for the “Ordination for the King to establish
a strong root for all Buddhists under His Glory” project at
Rama XI Mind Spa, the Rama IX Golden Jubilee temple. In
attendance were guest speakers, who had been on a
pilgrimage to Bodh Gaya in India, to share experiences with

the participants.

The “Ordination for the King” activity is organized
by the Rama IX Golden Jubilee temple to encourage
Buddhist youth to practice Dhamma and to be good
Buddhists. The program commenced on November 19",
2015 and ended on January 1%, 2016. The ordination ritual
was performed under Bodhi tree at Bodh Gaya in India on
December 11™ 2015.

Venerable Phra Rajnyanakavi (Piyasophon), the
Assistant to the abbot of the Rama IX Golden Jubilee

temple stated the importance of the project

“The ordination marks a significant period in the
history of Thai Buddhism. According to the Rama IX
Golden Jubilee temple, all 19 participants, after having

completed their pilgrimage to Bodh Gaya in India, also
had the opportunity to join the cremation ritual of His
Holiness Somdet Phra Nyannasamvara, the Supreme
Patriarch of Thailand.

The ordination was performed under the Bodhi tree,
the tree of the Buddha’s Enlightenment, at Bodh Gaya,
Bihar, India. It serves as an act of gratitude towards His
Majesty King Bhumibol Adulyadej, the father of our nation,
and His Holiness Somdet Phra Nyannasamvara, the father
of our Buddhist community. This is considered to be one

of the most important occasions in the history of Buddhism.”

Prior to the ordination on December 11", 2015, the
group from Channel 3 took all 19 participants to Dhamma
practice in India. On this occasion, Thais in India joined
together for the “Bike for Dad” cycling event at Royal Thai
Monastery, Bodh Gaya, Bihar in India.
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5. Campaigns and activities with the objective

of preserving and developing the environment

The BEC World Group acknowledges the significance of natural resources and the environment
as the principle elements of both socio-economic development and the well-being of all humans.
The company consistently encourages its audiences to realize the importance of natural resources
through our various channels, such as the production of environmentally conservative TV programs
in the form of news programs [TV 360 degrees in Tiangwan Tan Hedkarn (The Afternoon News)
and Rueang Den Yen Nee (the Evening News)), the Bangkok Entertainment Co., Ltd.’s TV dramas,
programs on the BEC-Multimedia Co., Ltd.’s digital television platform and various organized
campaigns and activities. However, the company realizes that environmental protection cannot
be successful with an individual player; other governmental and private organizations must take
part. Therefore, the company participates in many campaigns and activities along with organizations
whose environmental visions we share.

Apart from working on campaigns and activities for environmental preservation and
development outside the organization, the BEC World Group, together with the employees, also
supports the environmental preservation within the organization. The Human Resource Department
provides information about the energy saving campaign, which includes using recycled paper,
switching off the monitors during lunch time, through our communication channels such as the
Intranet and information boards located on every floor of the building.

The examples of environmental preservation campaigns and activities in which we took part
in 2015 are as follows;

Huajai Pattapee is a TV drama about the critical
condition of Thailand’s forests. The characters selfishly
prioritize their own needs and benefits over the communities’.
As a result, Director General Yingyos of the Department of
National Parks, Wildlife and Plant Conservation established
a special unit called DNP to investigate and protect against
illegal incursion into the national parks. The unit is supported

by the government as the protector of our nation’s forests.
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F Thanyanop Thakulchokdee takes the
audience on an adventurous ecotourism
journey. The program focuses on local lifestyles,
traditions and beliefs combined with the real
experiences of local people. The program started
on July 14™ 2015 and airs on Tuesdays at 22:20
to 23:20 on Channel 28 SD.

. Friends in Need (of “PA”) Volunteers Foundation
. and Channel 3 organized the “Green Roof and
Princess Pa Foundation in honor of the 60" birthday
of HRH Princess Maha Chakri Sirindhorn”

On June 5", 2015, the Friends in Need (of “PA”)
Volunteers Foundation of the Thai Red Cross Society,
together with Thailand Color Television Channel 3 and
its partners, including Tetra Pak (Thailand) Co., Ltd., Big C
Supercenter Plc. and Thaninwat Pattanaweerakun, TV 360
degrees host and a campaign ambassador co-organized
the “Green Roof and Princess Pa Foundation in honor
of the 60" birthday of Her Royal Highness Princess Maha
Chakri Sirindhorn” at Maleenont Tower on Rama IV Road.
Air Chief Marshal Anuphan Sanitwong Na Ayutthaya,

Vice Chairman of Friends in Need (of “PA”) Volunteers

Foundation presided over the press conference. Channel 3’s
actors and actresses, including Namphueng Nattarika
Thampreedanun, Tok Supakon Kidsuwan, Jean Gaewalin
Sriwanna and Neena Kulnadda Padchimsawad, also joined
the press conference.

The purpose of the campaign is to raise Thai people’s

awareness about environmental preservation on World
Environment Day by separating drinks containers and giving
i them to the receiving points located at more than 127

branches of Big C supercenters nationwide, and another
point at Assumption University, to be recycled into “Green
Roof”. This not only helps to preserve the environment but
also helps to reduce the amount of garbage and carbon
dioxide emissions from burning and landfill as well.

Everyone can contribute to the project by bringing
empty drinks containers to the receiving point at any
branch of Big C Supercenter. Those who would like to be
volunteers can find more information at www.greenroof.in.th
and www.facebook.com/thaigreenroof or www.facebook.
com/tv360greenroof or call 02 747 8881.
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Krobkruakao 3 organized 2" “Sassana Kam
Phayung” (Religion enhancing the Phayung Trees) :

Campaign

On June 12" and 13" 2015, directors of Krobkruakao 3,
together with news anchors and talent like Champ Chanathip
Pohthongkum, Krating Khunnarong Pratedrat, Cake Supacha
Akkarathongsakul and Shogun Bunjerd Santanapanich,
joined the 2nd “Sassana Kam Phayung” Campaign in Phrae
and inaugurated PA’s Precise Rice Cultivation Training
Center, the school and curriculum to teach farmers the
system of rice intensification at Phrae Rice Research Center,
which was the result of co-operation between the Friend
in Need (of “PA”) Volunteers Foundation, Thailand Color
Television Channel 3’s Food Buddy Campaign and
Medifoods (Thailand) Co., Ltd.. This is to encourage farmers
to practice and master the system of rice intensification.

16 Northern Provinces Motorcycle Association and
Krobkruakao 3 have jointly created a network to help society
in every way. Moreover, history was made by a convoy of
500 motorcycles travelling 10 kilometers to the “Sassana
Kam Phayung” Campaign. The participants planted more
than 50,000 trees in the national forest on the west side
of the Yom river in Huaimai Subdistrict, Song District, Phrae.

The “Sassana Kam Phayung” (Religion enhancing
the Phayung Trees) Campaign was initiated by His Holiness
Somdet Phra Maha Ratchamangalacharn, the acting supreme
patriarch. He encourages monks in all temples to plant
“Phayung” (Siamese Rosewood) trees, one of Thailand’s
most beautiful and valuable trees, to prevent their extinction.
Channel 3 recognizes the value of co-operation between
religious institutions and environmental preservation and
collaborates with the campaign by engaging in the following;

On August 28™ 2015, Krobkruakao 3 and Chainat
provincial authorities organized the Bike to Plant activity.

The activity was joined by Mr.Suttipong Juljarern, the
provincial governor, Chainat people who love biking,
Channel 3’s actors and actresses, including First Parada
Chatchawanchotikul, Pun Thanapon Peechapat, Prowfah
Karanchida Khumsuwan and Pakpai Pareena Bussayasiri.
The participants planted more than 6,000 rosewood trees
and other local varieties of trees. Moreover, Krobkruakao 3
had an agreement with the Department of Forestry to plant
several types of trees at schools to raise the childrens’
awareness of environmental protection.

On September 17" and 18", 2015, Thailand Color
Television Channel 3 with Krobkruakao 3, the Department
of Forestry in Roi-Ed and Channel 3’s actors and actresses,
including Pu Prissana Klumpinij, Pe Petye Ploymeekha, Non
Phudit Suriyawong, French Fries Thanchanok Moolninta
(Miss Thailand World 2015), Gift Minlada Sangsok (First
runner-up Miss Thailand World 2015) and Tangkwa
Nanthawan Ruengrit (Second runner-up Miss Thailand World
2015) continued the “Sassana Kam Phayung” Campaign
by planting rosewood trees and other local varieties
of trees in 5 districts, namely Thawatburi, Moei Wadi,
Suwannaphum, Kasetwisai, and Phathumrat in Roi-Ed. The
participants included Tesco Lotus, Air Asia and Singha-Arsa.

Moreover, the group also visited the north-eastern
organic agriculture commmunity enterprise network in Roi-Ed,
responding to the Rice Buddy Campaign operated by
Channel 3. Channel 3 also helps to sell the rice through
various channels including the Talent Market held every
Thursday and Friday at the beginning of every month at
Maleenont Tower on Rama IV Road.

The “Sassana Kam Phayung” Campaign has been
operating for 2 years. Krobkruakao 3 has an agreement with
the Department of Forestry to plant different types of trees
at temples and schools to promote environmental concerns
among students. In 2015, the project expected to plant more
than 300,000 trees (depending on the amount of rainfall).
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Channel 3’s Eagle Eyes on Regional News
Association (Samakom Yiaw Khao Phumipak)
with “Future Park Goes Greener” together
undertook reforestation in honor of HM King
Bhumibol at Sup Langka Wildlife Sanctuary
in Lopburi

On September 11", 2015, Channel 3’s Eagle Eyes
on Regional News Association with Future Park Rangsit
Shopping Mall co-organized a 100-rai reforestation
campaign in honor of His Majesty King Bhumibol
Adulyadej. The campaign also aims to create artificial
salt licks to protect natural resources and the wildlife,
and the adoption of His Majesty King Bhumibol
Adulyadej’s ideas on recovering the ecosystem of the
forest. The participants, including Future Park Rangsit’s
directors, Thailand Color Television Channel 3 and
Channel 3’s actors and actresses, including Wut
Surinthorn Karawut, Jack Jakkapan Chun-O, Chen Techin
Pinchatree and Krating Khunnarong Pratedrat, went into
the center of Sup Langka Wildlife Sanctuary to plant

trees and create artificial salt licks.
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